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President’s Message 

Mike Hester 

Good afternoon team! Fall blew by and winter is on its 
way! I hope everyone had a good Veterans Day and 
spent some time reflecting on our fallen. It is a great 
profession that we chose for ourselves and it is day to 
remember all the great men and women who we served 
with that are now in Fiddlers Green.  

As we get ready to ride into the holidays, I hope you get a chance to spend some time with 
family and friends! If you are travelling, please travel safe! 

On our last lunch and meeting in October we made some decisions based on manpower (or 
lack thereof). The first, is that the chapter is not going to shut down! That is good news, how-
ever we are going to go into hibernation as we try and get some folks on the Board of Direc-
tors. What does Hibernation mean? Well, instead of lunches and BOD meetings every other 
month we are going to reduce the lunches to quarterly. This new plan will start on our DEC 
17 lunch where we will publish a new schedule for BODs and lunches.   

Speaking of our lunch on 17 DEC. One of our members BG(R) Kenneth Shull is the CEO of 
the Ambrosio Guillen Texas State Veterans Home and he has volunteered to host our lunch. 
The lunch will be from 1130-1300 on 17 DEC and the address is 9650 Kenworthy Street, El 
Paso TX, 79924. Please RSVP as soon as possible and join us at the Veterans Home for some 
holiday fun! Although Kenneth wanted to do the event for free, we decided to charge 10$ per 
person to defray some of the costs associated with the event. Although Underwood was good 
to us in the past, the rising costs were just getting too high. BG Shull’s generous offer is a 
perfect example of stepping up to assist the chapter! Thanks Sir! 

I hope everyone has a great holiday season! As always, we are still looking for a few good 
women and men to catch hold and lift in BOD positions. If you are interested, please come 
up on the net, I can be reached at mikehester65@gmail.com. Finally, please spread the word 
about 17 DEC at a new location! It is going to be great! 

Proud to serve! 

Mike Hester 

 3  THE BORDER BULLETIN 



 

Re ree and Annuitant Pay Dates for 2023 
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Foundation Officers 2021 
President Vacant  
Vice-President VACANT  

Secretary CPT David Thackston  
Treasurer LTC Dave Powell  
Chapter Advisor COL Mike Hester 

Board of Directors 
President (Vacant)  
Vice President  
VACANT  
Secretary CPT Ashley Speer  
Treasurer LTC (R) Dave Powell  
Director, Veterans Activities  
Col (R) Lennie Enzel  
Ambassador, Military Org  
Cpt (R) David Thackston  
Director Col (R) Maureen Lofberg  
Chaplain Connie Sullivan  
President, El Paso MOAA Chapter 

Col (R) Mike Hester 

Month Retiree       
Deposit Date 

Annuitant   
Deposit Date 

January Feb. 1 Feb. 1 

February Mar. 1 Mar. 1 

March Mar. 31 Apr. 3 

April May. 01 May. 01 

May Jun. 01 Jun. 01 

June Jul, 30 Jul, 30 

July Aug. 1 Aug. 1 

August Sep. 1 Sep. 1 

September Sep. 29 Oct. 2 

October Nov. 1 Nov. 1 

November Dec. 1 Dec. 1 

December Dec. 29 Jan. 1, 2024 



New Law Would Make Major Changes to TRICARE Dental Program  By: Karen Ruedisueli 

Uniformed services families plagued by access problems with the TRICARE Dental Program (TDP) may get relief – and more 
coverage choices – if a Senate provision is included in the final version of the FY 2023 National Defense Authorization Act 
(NDAA). 

The Senate Armed Services Committee (SASC) markup includes a provision (Section 701, Improvements to the TRICARE Dental 
Program) injecting competition and choice into dental plan coverage for active duty family members as well as reserve component 
servicemembers and their families. 

This provision would not impact uniformed services retirees, who would remain eligible for FEDVIP dental plans. 

Administration of TDP transitioned to United Concordia in May 2017, and many uniformed services families lost their providers 
when dentists left the network due to reimbursement rate cuts. Some high-concentration military areas such as Fort Leavenworth, 
Kan., and the Tidewater region of Virginia were left with few in-network dentists. 

To address these problems, Section 701 outlines a new construct for TDP that would: 

Transition administrative functions, such as enrollment, eligibility, and encounter management, to a third-party administrator. 

Give beneficiaries dental plan options from at least four national dental insurance carriers, who would manage provider net-
works and other dental care delivery matters including covered services and coordination of benefits. 

Allow for enrollment in either a standard plan or a “high option plan that provides more covered services.” 

Control premiums and copayments for junior enlisted families (E-4 and below). 

DoD pays a portion of TDP costs through a premium contribution – 60% of the monthly premium for most beneficiaries, leaving 
the servicemember to pay 40%. For the 2022-2023 enrollment period, active duty servicemembers pay $11.94 per month for single 
coverage (e.g., for a spouse or child only) or $31.04 for family coverage. 

Under the new TDP construct, DoD would continue to make a 60% premium contribution for the cost of standard coverage. Enrol-
lees would cover additional costs associated with high option plans.  

MOAA appreciates the SASC's efforts to address access challenges stemming from the 2017 transition to United Concordia. 
MOAA's goal is to ensure active duty families, along with reserve component servicemembers and their families, have an afforda-
ble, quality dental plan with a robust network of dental providers maintained over time for continuity of care. 

We appreciate the improvements outlined in Section 701, including a choice of carriers (intended to drive competition and ensure 
network quality) as well as out-of-pocket cost protections for junior enlisted families. MOAA remains concerned about premium 
costs and urges Congress to ensure dental coverage remains affordable for all uniformed services families. 

If this solution moves forward, we urge Congress to remain engaged and committed to assuring affordable premiums and cost 
sharing, and to addressing issues that arise during implementation. 

TSP Contribution Limits Going Up in 2023  By: Jim Absher 

The IRS has announced that the maximum amount of money you can contribute to retirement savings plans like the Thrift Savings 
Plan (TSP) will go up in 2023. 

The popular retirement savings plans offer tax-free or tax-deferred income later in life when you choose to stop working. The max-
imum contribution rates in 2023 will be: 

$22,500 for regular TSP or 401(k) contributions (up from $20,500 in 2022) 

$7,500 for catch-up contributions for those 50 and over 

$6,500 for Individual Retirement Account (IRA) holders, up from $6,000 

Catch-up contributions for IRAs will remain at $1,000. 

To contribute the maximum amount to your TSP you should contribute $1,875 monthly, or $937.50 each payday. 

Members serving in a combat zone may contribute up to $66,000 of their tax-exempt pay to a traditional TSP plan, those contrib-
uting to the Roth TSP are limited to $22,500 annually. 

Of course, you can withhold nothing and put the entire $22,500 in at a later date. But if you do that, you lose the Defense Depart-
ment's 5% match if you are under the Blended Retirement System. You should be contributing at least 5% of your base pay each 
payday to get the matching funds from the DoD. If you don't, you are basically throwing away free money. 

You also shouldn't pay the $22,500 ahead of time, you may also lose the matching government contributions if you do. 

You can change your TSP withholding percentage through the myPay website at any time. That means you can keep it at 5% and 
then increase it if you deploy or get a bonus. 

If you want your withholding percentages to be effective for the first payday of 2023, you must make the change in myPay before 
mid-December. The Defense Finance and Accounting Service and myPay usually require about three weeks to make any changes 
to your TSP withholding. 
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Pharmacy Hours 

Short notice changes to Pharmacy Operation Hours 
due to Command approved hospital activities will 
be posted to the WBAMC Facebook Page. 
h ps://www.facebook.com/WBAMC1 
Closed on federal holidays 

Hospital 
Monday - Friday 7:30 AM - 4:00 PM 
Main Pharmacy  - West Clinic Building 1st Floor 915-742-9490
18511 Highlander Medics St, El Paso, TX 79918, 
(for hospital discharge only) 

Mendoza 
Monday - Friday 7:00 AM - 4:00 PM 
Every Third Thursday 8:30 AM - 4:00 PM 
11335 SSG Sims St, Fort Bliss, TX 79918, 915-742-1400

Freedom Crossing 
Monday - Friday 9:30 AM - 1:00 PM 
2:00 PM - 6:00 PM 
1611 Haan Rd, Fort Bliss, TX 79906 915-742-9017
Note: If a high volume of patients needing to be serviced for the day and not enough staff is available, the kiosk 
may be shut down early in order to ensure all patients that have a ticket can be serviced for the day. 

East Bliss Closed 

SFMC Closed 
Rio Bravo Closed 
Desert Sage Closed 

EL PASO VA HEALTH CARE SYSTEM PHARMACY 
There are four convenient options for refilling prescriptions 

which can then be mailed directly to your home. Choose any pro-
cess that is easy for you to use:  

• Call the automated phone system at
(915) 564-6100 ext. 6110 or 1-800-672-3782 ext.6110.
Follow the directions to process your refill.
• Mail in your refill slips.
• Drop the refill slip in the mail-out box located in the phar-
macy.
• Use the MyHealtheVet Website:  www.myhealth.va.gov 
Please note, window service at the Pharmacy will be limited to 
new prescriptions only. So, for all refills, please use one of the 4

options listed above.   Location: 2nd Floor,   West Hallway.  
Hours: Mon - Fri.,  

8:00am-4:30pm;   Except Tues.,  
9:00am-4:30pm 



CHAPLAINS CORNER 
MRS CONNIE SULLIVAN 

Oh!, Dear Members, what turbulent times we are facing and going 
through. How can we  

possibly feel peace and joy. 

I heard a preacher say that he does not know what is going to happen 
but that he knows  

who does, our Lord. 

And that in these times of uncertainty, we can rely and trust our awesome God. 

Well, the answer is, for believers, that our Supreme Being is in control and no matter what 

happens we can trust Him with all our Hearts. 

When we have confidence that He ( our God) knows what He is doing, we can prevent   

being anxious, fearful, doubtful, hopeless and helpless.   

The peace that comes by believing, cannot be found in anything worldly.  

So by letting ourselves be carried in the beautiful currant of the spirit, will bring us the  

tranquility and serenity we need to cope with these chaotic challenging times. 

May God be with us now and to the end. 
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October 2022 

Luncheon 



New Classes Start in the First Week in January 



December	2022	Membership	Meeting	&	Lunch 

Ambrosio	Guillen	Texas	State	Veterans	Home 
9650	Kenworthy	Street,	El	Paso,	TX	79924 

Date: Saturday, 17 December 2022 
Time: 1130 -1400 

Guest Speaker:  

None—Celebrate the upcoming holidays 

Menu 

TBD 

Please provide special dietary requirements to: 

Ken Shull @ kenneths247@aol.com 

Dress: Dressy or Formal  

Cost: $10/person 

Lunch Treasurer: treasurer@elpasomoaa.org  

Membership or email queries: membership@elpasomoaa.org  

Mail To: El Paso Chapter MOAA, Attn.: Treasurer, PO Box 6144, Fort Bliss, TX 79906-0144 

Please fill in this acceptance slip, and return to the Treasurer by Wednesday, 14 December 2022 with a check 
for $10 per person, the cost of the luncheon. Late Reservations, call Bob Pitt, 915-533-5111 or Dave Powell, 
915-491-1272, by Noon, Thursday, December 15, and pay at the door.
Lunch will be on Saturday 17 December 2022 at 11:30 a.m.

Please print guest names clearly to ensure the correct spelling on the registration listing. 

I will / will not attend the lunch and there will be _______ attendees in my party. 

My check for $ _____ ($10.00 per person) made payable to the “El Paso Chapter” is enclosed. 

Name of Member: __________________________   Telephone Number:   

Name(s) of Guests:_______________________________________________ 

Name(s) of Guests: ______________________________________________ 

Name(s) of Guests: ______________________________________________ 
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Doc’s Corner 
Daniel Washburn, M.D. 

Holiday Health Tips 
I hope each of you have a Merry Christmas and a good start to 2023! The holi-
days are a good time to be with and reflect on family and friends, celebrate life 
and appreciate the good things we have. So, relax and enjoy the Christmas sea-
son. Following are some tips to stay healthy as you celebrate the holidays. 

Eat Healthy 
One of the biggest challenges during the holidays is maintaining a balanced 
diet. Sugar cookies, pot roast, caramel corn, tamales, apple pie; it seems like 
food is everywhere this time of year with parties and family gatherings. It is ok 
to indulge in your favorite foods, but just take small portions of fatty, salty, 
sugary foods, but balance these with fruits and vegetables and other healthier 
options. It is possible to get dehydrated, even in the winter, so drink plenty of 

liquids and avoid too much alcohol intake. 

Physical Activity 
Most people take time off work around Christmas to relax. This also means time off from normal physical 
activities and exercise. It is good to unwind but try to stay somewhat active during the holidays to help burn 
off the extra calories. There are many ways to get in lighter activity such as taking a walk between meals, 
walk around the mall while Christmas shopping, go for a bike ride or stretch out and do yoga. Any physical 
activity is helpful. 

Travel Safely 
If traveling outside of El Paso by vehicle to see family and friends, take proper safety precautions. Get your 
vehicle serviced so it runs safely. Get plenty of rest before driving and never drink and drive. Always wear a 
seat belt. If driving long hours, take breaks to get out of the vehicle and walk around to avoid blood clots in 
your legs. 

Don’t get Injured 
When climbing a ladder or stool to hang lights or place decorations, make sure the platform you stand on is 
stable. December is a good time to make sure your smoke and carbon monoxide detectors are functioning. If 
using power tools or doing certain activities, use proper protective gear. 

Coping with Stress 
Everyone feels some stress at times, including during the holidays. Some ways to help minimize stress are 
the following: take breaks away from news, TV, and social media; exercise, eat healthy, get plenty of rest 
and avoid too much alcohol; take time to unwind; talk and interact with other people; participate in a com-
munity organization or a church group. If your stress level becomes too much, get help from family, a friend, 
or a health care provider. 

Handwashing 
Handwashing is still one of the most effective ways to prevent spread of germs. It is estimated that washing 
hands can prevent up to 20% of wintertime communicable diseases. Wash regularly with soap and water or 
use an alcohol-based hand sanitizer. 

Have a Merry Christmas and a great 2023! 

Daniel Washburn, M.D. 
Former Chief Eye Surgeon at WBAMC 
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Auxiliary 
MRS CONNIE SULLIVAN 

In these days of uncertainty, there are people that, perhaps, don’t  believe 
in miracles. 
But for us, that are believers, we think that they do happen in our daily 
lives. 

A few months ago, I went to lunch with a couple that is very dear to my 
heart, Mr. and Mrs. Jolley.  In our conversation during lunch, he related an experience that happened to him 
in which he almost lost his life.  In fact, he said that it was a miracle from God that he is still here, living and 
enjoying being 
alive. 

Mr. Jolley was a music teacher at Clint High School.  He said that one morning  when he 
arrived at his job and had gone to the teachers’ mail box, he experienced heart failure 
and fell on the floor. 

A lady teacher saw him and ran to the teachers’ lounge and, fortunately, the P.E. Coach 
and the School Nurse were already there.  They immediately ran to where he was at and found that his heart 
had already stopped functioning. 

They performed CPR on him and finally got his heart started going again. 
They had also, of course , called the ambulance right away, as well.  

When they arrived at the hospital, the doctor that attended him, said that Mr. Jolley 
would not be here on earth if God had not wanted him to be alive, because this was 
truly and indeed a miracle. 
Mr. Jolley is a God loving man, a pillar of his church and a great servant of the Lord. 

Many of us have seen that God works in beautiful and mysterious ways to accomplish 
His purposes. 

His love for us is eternal 
and is always there to 
protect and guide us, 
according to our 
Faith, no matter the cir-
cumstances, trials and 
challenges we experi-
ence. 

God’s power will carry 
us every step of the way 
through the currant of 
difficulties and 
tribulations until we 
reach whatever destiny 
He has for us. 
May God be with us 
today, tomorrow and 
forever! 
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LEGISLATIVE CORNER 
DAVID GARCIA 

County proclaims El Paso as the Veterans Capital of the United States; 

Names U.S. Army veteran Dave Garcia ambassador 

 Nov 4, 2022 Updated 8 hrs ago 

Retired U.S. Army veteran Chief Warrant Officer 2 Dave Garcia lives life by a simple motto – unity and 
strength. “Through unity, comes strength,” he said. “That’s what I worked on when I was Veteran of the 
Year and that’s what I’m going to do as an ambassador.” 

County Judge Ricardo Samaniego proclaimed El Paso as the Veterans Capital of the U.S.A. on Monday and 
named Garcia, the 2021-2022 Veteran of the Year, as its first ambassador. 
“We are grounding our claim to be the Veterans Capital of the U.S.A. based on our rich military history, con-
tinued partnership with Fort Bliss, social support partner network, and steadfast commitment to veterans and 
their families,” Samaniego said. “El Paso County has at least 46 landmarks significant to military history and 
our communities such as San Elizario have sacrificed so much to defend our country. El Paso deserves this 
honor. “El Paso is ranked No. 7 in best cities for veterans in a nationwide study by Veterans United Home 
Loans. The study compared the 100 most populated U.S. cities across four key dimensions: economic well-
ness, employment, availability of Veteran Affairs benefits and quality of life for veterans. 

Garcia, who retired after 20 years of service in 1995, said his objective is to work with other veteran ambas-
sadors to raise awareness of the many issues concerning veterans including homelessness, receiving proper 
health care, and helping to return deported veterans living in Juárez back to the United States. “Those brother 
over there have done a lot and are waiting to cross over,” he said. “Regardless of what has happened to them, 
they are still our brothers. They have discharges just like us and they are entitled to the benefits we have. The 
only thing is our consulate can’t help them. They qualify for VA benefits, but they have to pay for the treat-
ment of services connected to their disability out of pocket. That’s shameful.” Garcia is a Desert Storm and 
Desert Shield veteran, who served in the 24th Infantry Division. 

((continued next page)) 
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He was happy U.S. Navy veteran Gerardo Sotelo Pinales was allowed 
back to his hometown of El Paso last week after living in a homeless 
shelter in Juárez for 28 years. “What I’m doing is bringing awareness 
and preparing the county so when they do get repatriated that the ser-
vices, we provide are given to them immediately,” he said. “The only 
thing is, they have to have an ID so we’re working with veteran organi-
zations like American GI Forum and the National Volunteer Operations 
Program so they can get an ID card.” Many times, when these veterans 
return, they are homeless. 

“When they return, they have nothing,” Garcia said. “With an ID card, 
they can get an apartment and get on their feet. We need to make sure 
that when they do return, the county or the city acknowledges them, and 
their benefits are there for them. For over 40 years they were forgotten. 
Now we are their voice so they will not be forgotten ever again.” Garcia 
has devoted himself to continue to serve not only his country, but the 
men and women who have fought for freedom over the decades.  

Also on Monday, El Paso County Commissioners Court named Staff 
Sgt. (retired) Pete G. Flores as the county’s 2022-2023 Veteran of the 
Year. “Just standing here before you to receive the veteran of the year 
award is one of the biggest privileges in my lifetime and for that, I 
thank you very much,” he told the court. “This award is not just for me, 
I understand that we all have the commitment to take care of, but this 
award I’d like to not only receive it on my behalf, but also share it with 
my fellow veteran, Korean veterans. “Flores is a Korean War veteran. 
He enlisted into the U.S. Air Force in 1951 and was honorably dis-
charged in 1955. 

“Pete Flores is 93 years old so I’m so glad we were able to honor him,” 
Samaniego said. “When we name our veteran of the year, we not only 
look at their success in the military but also their success in the commu-
nity. He has gotten so many accolades. Samaniego said there are 55,000 
veterans in El Paso. “I started about four years ago talking about the 
fact that our veterans deserve it,” he said. “We have one of the most 
disproportionate amounts of veterans that have died in 
wars.” Samaniego said Garcia will help Flores. 

“David Garcia, who did an amazing job as Veteran of the Year, is very proactive and a nonsense kind of 
person,” Samaniego said. By proclaiming El Paso as the Veterans Capital of the U.S.A., Samaniego said it 
also comes with great responsibility. “We now have to be responsible and accountable to live up to that 
proclamation,” Samaniego said. “We have to make sure there are no gaps in servicing our veterans. Now 
we have to defend it. The community has to embrace it and get the traction that we need.” 

New Members 

Mr. Blaine Jolley 

Mrs. Doris Lekowski 

Renewals 

LTC John Uxe   

CW3 Chris Saindon   

COL Gary Mundy 

LTC Bruce Gramlich   

MAJ Rodney Gilbert   

MG James Maloney   

Mrs. Mary Wilke 

Mrs. Eva Haggard 

LTC Donald Hughes   

Mrs. Chris na Poessiger 

COL Blake Wayman  1 

COL Daniel Washburn   

COL Lennie Enzel 

Mrs. Laura Charity  

Mrs. Reva Reel 

Mrs. Mary Henry 

MAJ Magina Morales 
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Here’s Why the 2024 Military Pay Raise Should Be the Largest in Decades 

By: Cory Titus 

A key indicator points to a 5.2% military pay raise in 2024, higher than the 4.6% boost set to take effect in 2023 and the largest 
average increase in more than two decades. 

The projected pay hike comes from third quarter Employment Cost Index (ECI) for wages and salaries of private industry workers 
released Oct. 28 by the Bureau of Labor and Statistics (BLS). The 5.2% ECI figure, if it holds, would pave the way for the largest 
raise since 2002, when a 5% base raise averaged out to a 6.9% military-wide pay increase thanks to larger, targeted increases, 
primarily for senior enlisted members.  

MOAA tracks the ECI because uniformed services pay raises are linked to the index by law, with an automatic increase matching 
that percentage unless the President and Congress authorize a different percentage change. Such an authorization happened from 
2014 to 2016, creating a 2.6% gap, or lost wages, between military pay and the cumulative ECI increases over those three years. 

In short, servicemember pay is behind where it needs to be, and MOAA remains focused to ensure this does not happen again. Our 
current efforts urge Congress to fill this pay gap. For a servicemember with six years of service, closing this 2.6% pay gap would 
mean over $1,000 more per year for an E-5, or over $2,000 more per year for an O-3. 

The recent ECI release will inform the FY 2024 NDAA, which would include the pay raise taking effect Jan. 1, 2024. Here’s a 
look at the correlation since 2008: 

ECI third quarter, 2008: 2.9%, informing a 3.4% military pay raise in the FY 2010 NDAA. 

ECI Q3 2009: 1.4%, FY 2011 raise: 1.4% 

ECI Q3 2010: 1.6%, FY 2012 raise: 1.6% 

ECI Q3 2011: 1.7%, FY 2013 raise: 1.7% 

ECI Q3 2012: 1.8%, FY 2014 raise: 1.0% 

ECI Q3 2013: 1.8%, FY 2015 raise: 1.0% 

ECI Q3 2014: 2.3%, FY 2016 raise: 1.3% 

ECI Q3 2015: 2.1%, FY 2017 raise: 2.1% 

ECI Q3 2016: 2.4%, FY 2018 raise: 2.4% 

ECI Q3 2017: 2.6%, FY 2019 raise: 2.6% 

ECI Q3 2018: 3.1%, FY 2020 raise: 3.1% 

ECI Q3 2019: 3.0%, FY 2021 raise: 3.0% 

ECI Q3 2020: 2.7%, FY 2022 raise: 2.7% 

ECI Q3 2021: 4.6%, Expected FY 2023: 4.6% (Pending NDAA) 

ECI Q3 2021: 5.2%, Expected FY 2024: ?? 

Lagging Indicator 

Ensuring the uniformed services pay increases with ECI is vital, but MOAA recognizes this increase will happen after a 15-month 
delay. While this is necessary for the government to effectively budget, it puts service families in a very tight spot when facing 
record inflation. DoD recently took actions to address housing costs and the cost of moving; these changes will help, but they rep-
resent patchwork solutions for the challenges families face. 

Supporting Families 

While record low unemployment has contributed to this high ECI figure, spousal unemployment rates have not followed the na-
tional trend. Military spouses still have unemployment rates that must be addressed. While servicemember pay in 2024 is going 
up, we need to help support families by ensuring they have access to two steady incomes to support their families. 

As the military struggles to recruit new servicemembers, it is important MOAA continues its advocacy for a competitive pay and 
benefits package, and support services for families. A pay raise matching the ECI is a vital piece of Regular Military Compensa-
tion; the 5.2% increase for all eight uniformed services is the mark we must hit for our troops in 2024. 

MOAA will vigilantly monitor uniformed servicemember pay and continue its work protecting service-earned benefits. Keep up 
with the latest MOAA advocacy news at 
MOAA.org and by following MOAA on Face-
book and other social media outlets. 
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