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PRESIDENT’S MESSAGE
COL Forrest Smith, USA, Retired

of veterans’ issues across the broad range

to give better voice during the transition process.

Chapter of MOAA…YOUR El Paso MOAA

of El Paso veteran’s service organizations by

I intend to see if we can play a more direct

Chapter, will celebrate its 60th Anniversary.

inspiring the re-establishment of a coalition

role in the Soldier For Life transition briefings

Hard to believe, isn’t it? The National Military

of local VSOs. This would demonstrate

identifying the threats to service member pay

Officer’s Association of America organization

Congressman O’Rourke’s commitment to

and benefits, and more effectively socialize

itself is 86 years old. Affiliation with such a

veterans at the local level and enable the

MOAA’s efforts to inform legislation and protect

longstanding and distinguished organization

consolidation, prioritization, and addressing of

against the threats to their pay and benefits.

as MOAA is a tremendous honor because of

priority veteran’s issues at the local, constituent

This is also the first year of MOAA’s VSO Pilot

the service it provides in leading the fight to

level. El Paso also has several capable retired

Program, an effort to develop accredited and

defend your hard earned benefits, for you, for

veterans with considerable military experience

trained MOAA members to facilitate and advise

your spouses and family members, for both

who would serve the Congressman admirably

active duty service members transitioning out of

active duty and retired service members. And

in a DoD/VA advisory role and as a liaison to

the active duty service. We intend to investigate

while the organization is comprised of active

the VSO coalition. We need to take a more

the pilot program further and see if we can

duty and retired military Officers, MOAA’s

active role lobbying locally for positive change.

become better advocates for transitioning

services defend the broad range of benefits

It is worth noting that this year, for the ninth

service members.

and entitlement for all grades and ranks. Of

year in a row, MOAA was listed in the Top 50 of

course, you already know all of this. You should

Washington Lobbyist organizations…the only

also know that with the approach of the 60th

military affiliated veteran’s service organization

membership has more officer members than

anniversary, I convened a meeting of the board

to be named to the list.

all other veteran’s service organizations…

On the 26th of January 2016, the El Paso

Most of you should know that MOAA

combined. I am appealing to you for your

of directors to discuss the future of the chapter,

support in transforming the local chapter. If

and possible transition plans, due to dwindling

2. Educate a broader range of military

local chapter membership and difficulty filling

service members. Our MOAA Chapter has

you are not a member of the local MOAA

board positions for the December elections.

focused primarily on informing and recruiting

Chapter, become one now. Help us recruit new

Dwindling local chapter membership is a

among the retired officer corps. The fact is that

members into MOAA National membership AND

problem experienced among virtually all Veteran

among the nearly 400,000 MOAA members

membership at the Local Chapter level. We

Service Organizations (VSOs) in the El Paso

world wide, there are 92,000 Active Duty

believe success at the MOAA National level

area as our veteran demographic gets older

service members in MOAA, and MOAA services

is at once dependent on success at the local

and our ability to recruit a new generation of

support pay and benefits across all services,

grassroots level. And we have done pretty well

officers is increasingly challenged due to budget

for all grades. We have to modify our approach

at the local grassroots level. On 31 October the

reductions, and associated assaults on already

and improve our efforts to articulate the local

El Paso Chapter received the Five Star Level

strained pay and benefits. However, every

chapter’s efforts to complement MOAA National

of Excellence Streamer at the Annual MOAA

challenge brings with it opportunity. I intend to

and better inform service members of all grades.

Conference…it is our sixteenth consecutive Five

take advantage of opportunities created and

We will start by simplifying messaging and

Star LOE! The El Paso Chapter is recognized

reverse the trend of decreasing local chapter

clarifying Chapter Vision, Mission and Goals and

nationally every year for its outstanding

membership, educate a broader range of active

then develop a simple narrative that articulates

performance in several areas. We need your

duty and retiring service members (as opposed

MOAA’s success in terms that active duty

support to increase our ranks at the local

to focusing on the retiree demographic), and

service members and their spouses can more

Chapter level. My thanks to each of you for your

also work to re-establish the VSO coalition that

easily understand. I also hope we can work

services rendered to your nation, and for the

once ensured relevancy among congressional

with a VSO coalition and its members to find

continuing support to the active duty and retiree

servants.

opportunities to reinforce messages and themes

military community.

in meeting with service members.
1. The VSO coalition. Congressman
O’Rourke has served admirably in working to

“Never Stop Serving”
3. Inform the Transition process. The new

improve Veterans Administration (VA) services

MOAA catchphrase in 2016 is “Never Stop

to our vets. I think we need to try and work

Serving”. We have to do a better job conveying

closer with his office to inform positive change.

this theme and MOAA services to the active duty

The time is now right to take advantage of the

service members and those service members in

tremendous opportunity to lead the consolidation

PCS/ETS and Retirement transition. We need

Forrest Smith
COL, USA, Retired
President
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9.75 in.

7.25 in.

GIVE THEM A GIFT THAT WILL LAST A LIFETIME.

GIFT A COLLEGE SAVINGS PLAN.
Education is one of the most valuable gifts you can give this holiday season. And with
college costs rising, now is an ideal time to invest in a college savings plan for your child.
With the holidays right around the corner, you can open an account and then invite
family and friends to contribute.

Start a college savings plan today.
usaa.com/collegesavings | 800-235-5829
Consider the investment objectives, risks, charges and expenses of the USAA 529 College Savings Plan (Plan)
carefully before investing. Call 1-800-292-8825 to request a Plan Description and Participation Agreement
containing this and other information about the Plan from USAA Investment Management Company, Underwriter
and Distributor. Read it carefully before investing. If you or the beneficiary are not residents of the state of
Nevada, consider before investing whether your or the beneficiary’s home state offers a 529 plan that provides
its taxpayers with state tax and other benefits not available through this Plan. Please consult your tax advisor.
USAA means United Services Automobile Association and its affiliates.
Investing in securities products involves risk, including possible loss of principal.
Financial planning services and financial advice provided by USAA Financial Planning Services Insurance Agency, Inc. (known as USAA Financial Insurance Agency in California,
License # 0E36312), a registered investment adviser and insurance agency, and its wholly owned subsidiary, USAA Financial Advisors, Inc., a registered broker dealer. Investments
provided by USAA Investment Management Company and USAA Financial Advisors, Inc., both registered broker dealers.
Interests in the USAA College Savings Plan (Plan) are municipal fund securities issued by the Nevada College Savings Trust Fund (Trust). The value of an investment in the Plan will
vary with market conditions. The Plan is administered by the Board of Trustees of the College Savings Plans of Nevada (Board), which is chaired by the Nevada State Treasurer.
USAA Investment Management Company provides investment management services to the Portfolios, together with its affiliate, USAA Financial Advisors, Inc., and markets and
provides related services with respect to the Plan. Ascensus Broker Dealer Services, Inc., serves as the Program Manager. Interests in the Plan are not guaranteed by the Trust, the
Plan, the state of Nevada, the Board or any other governmental entities, or any USAA or Ascensus entities, and you could lose money. © 2015 USAA. 222641-1115
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December Guest Speaker:
Michael Mena

Michael Mena, store director, Fort Bliss
Commissary, Texas. Mena is the epitome
of leadership in cultural diversity and the
employer of choice for the El Paso and Fort
Bliss communities.
His proactive, equality-based leadership
provided exceptional mentorship and
coaching to women and minorities, crafting a
balanced career ladder for all. Census data
comparison shows hiring and training by Mena
resulted in a workforce where levels of AsianAmericans, African-Americans, Hispanics and
women exceed equity levels by wide margins
compared to El Paso employment opportunities and demographics.
Mena’s leadership nurtured an environment where ethnic minorities and
female employees represent more than 95 percent of supervisory and work
leader positions.

Brunch Menu
December
Chili Relleno
Omelet w/ tomatoes, onions,
mushrooms, bacon and cheese
Red Potato Hash/Home fried Potato
Grilled Bacon
Belgium Sweet Waffles w/Maple Syrup
Coffee, Chilled Orange Juice and
Water
Champagne (served during social hour)

December Membership
Meeting Program
Saturday, 12 December
Centennial Club
Sequence of Events

Guest Speaker, COL John Radke, USA, Retired and Chapter President, COL Forrest Smith, USA,
Retired, cut the cake at the October Member Meeting and Retiree Appreciation Day Reception.

Con’td from page 9
This website also contains information on grants for women.
Other useful resources include:
1. Fin Aid, which discusses financial aid for older nontraditional students;
2. U.S. Veterans Magazine, which lists scholarships for service members,
spouses, and dependents;
3. ScholarshipsAndGrants.us, which contains information on scholarships
and grants for veterans; and
4. Federal Student Aid, which contains information on scholarships for 		
military families and grants for Iraq and Afghanistan veterans.
Education is critical to almost every career, but financing that education can be
a challenge. Education and career goals can be achieved, however, by obtaining
scholarships, grants, and loans.
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0930 - 1000

Social Hour

1000 - 1015

Opening Ceremony

1015 - 1100

Meal Service

1100 - 1130

Program

1130 - 1145

Vote On and Install BOD

1145 - 1155

Door Prize Drawing

1155 - 1200

Closing

1200		

Adjournment

Please submit your Dinner
Reservations no later than
Monday, 7 December
Treasurer: MOAA
PO Box 6144
El Paso, TX 79906-0144

All dinner reservations
with payment to our
postal mail box
$

20 Per Person

REMITTANCE
ENVELOPE ENCLOSED
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Report a Retiree
Death

Monday - Friday:
0730 - 1700
915-568-5207
After Hours (Installation)
915-569-6950/6951

2015
EL PASO
CHAPTER
MOAA
EVENTS
SCHEDULE

November 26, 2015
December 12, 2015
December 12, 2015
December 26, 2015
January 23, 2016
February 13, 2016
TBD March, 2016
April 9, 2016

Thanksgiving
December Membership Meeting and Brunch
Army-Navy Football Game
Sun Bowl Football Game
60th Anniversary--El Paso Chapter, MOAA
February Membership Meeting and Luncheon
MOAA Day at the Races
April Membership Meeting and Luncheon

Retiree and Annuitant Pay Dates for 2015
FORT BLISS VISITOR POLICY
As part of Fort Bliss’ continued efforts to improve
installation access, five Visitor Control Centers (VCCs)
will begin operating on the 9th of August.
All visitors to Fort Bliss will need to obtain a
Visitors Pass at one of the following VCCs before
entering the installation: Buffalo Soldier, Chaffee, Old
Ironsides (Global Reach), Sheridan, or Biggs Airfield
Main (Sergeant Major Blvd). Visitor passes are good
for a maximum of 30 days.
Hours for the Fort Bliss Visitor Control Centers
are as follows:
Buffalo Soldier • 24 Hours/7 Days a Week
Chaffee • 24 Hours/7 Days a Week
Old Ironsides (Global Reach) • 24 Hours/7 Days a Week
Sheridan • 5:00 am – 9:00 pm, Monday - Friday
Biggs Airfield Main • 5:00 am – 9:00 pm, Monday - Friday
Visitors to William Beaumont Army Medical
Center are required to use the Fred Wilson Access
Control Point and visitors to the McGregor Range
Complex are required to use the McGregor Front
Access Control Point. Hours of operation: 24 hours, 7
days a week, for both of these ACPs.
As a reminder, all drivers requiring entry to the
installation must possess a valid state issued driver’s
license, vehicle registration document, and proof of
insurance for a pass to be issued. All vehicles are
subject to random security inspections.
All DOD ID card holders (military, dependent,
retiree, and DOD/DA civilians) are authorized to
escort those that do not possess a DOD ID card.
Individuals being escorted must possess a valid form
of government issued ID card (state driver’s license
or ID card) and present it when entering at the Access
Control Point. If an individual does not possess a
valid form of government issued ID, they cannot be
escorted and must obtain a pass at a VCC.
DOD ID card holders escorting visitors assume
responsibility for the escorted visitors. The authorized
escort must remain with their guests at all times while
they are on the installation.
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Entitlement Month
January 2015
February 2015
March 2015
April 2015
May 2015
June 2015
July 2015
August 2015
September 2015
October 2015
November 2015
December 2015

Retiree Payment Dates

Friday, January 30, 2015
Friday, February 27, 2015
Wednesday, April 1, 2015
Friday, May 1, 2015
Monday, June 1, 2015
Wednesday, July 1, 2015
Friday, July 31, 2015
Tuesday, September 1, 2015
Thursday, October 1, 2015
Monday, November 2, 2015
Tuesday, December 1, 2015
Thursday, December 31, 2015

Annuitant Payment Dates

Monday, February 2, 2015
Monday, March 2, 2015
Wednesday, April 1, 2015
Friday, May 1, 2015
Monday, June 1, 2015
Wednesday, July 1, 2015
Monday, August 3, 2015
Tuesday, September 1, 2015
Thursday, October 1, 2014
Monday, November 2, 2015
Tuesday, December 1, 2015
Thursday, December 31, 2015

WBAMC Pharmacy Services

Main Hospital Pharmacy
Monday through Wednesday and Friday:		
7:30 AM – 6:30 PM
Thursday						8:30 AM – 6:30 PM
Saturday, Training Holidays:				
9:00 AM – 5:00 PM
Closed Sundays and Federal Holidays
Freedom Crossing PX Pharmacy
Monday – Friday					
8:30 AM – 6:00 PM
Saturday & Training Holidays				
9:00 AM – 5:00 PM
Closed Sundays and Federal Holidays
Soldier and Family Medical Clinic (SFMC) Pharmacy
Monday – Friday					
7:30 AM – 6:30 PM
Closed Saturdays, Sundays, and Federal Holidays
Soldier Family Care Clinic (SFCC) Pharmacy
Monday – Friday					
7:30 AM – 6:30 PM
Closed Saturdays, Sundays, and Federal Holidays
Pharmacy Refill Services						

915-742-2793

915-742-9017
915-742-1802
915-742-1400
915-742-1400

El Paso VA Health Care System Pharmacy

There are four convenient options for refilling prescriptions which can then be mailed directly to your home.
Choose any process that is easy for you to use:

• Call the automated phone system at (915) 564-6100 ext. 6110 or 1-800-672-3782 ext. 6110.
• Follow the directions to process your refill.
• Mail in your refill slips.
• Drop the refill slip in the mail-out box located in the pharmacy.
• Use the MyHealtheVet Website: www.myhealth.va.gov

Please note, window service at the Pharmacy will be limited to new prescriptions only. So, for all refills, please use one of
the 4 options listed above.
Thank you in advance for using these new steps which should improve the speed and efficiency of getting your
prescriptions from the El Paso VAHCS Pharmacy.

Extended Hours
Monday and Friday: 8:00 am to 4:45 pm. Pharmacy intake window will be closed at 4:30 pm.
Tuesdays: 9:00 am to 5:45 pm. Pharmacy intake will be closed at 5:30 pm.
Wednesdays and Thursdays: 7:00 am to 5:45 pm. Pharmacy intake will be closed at 5:30 pm.
Saturday: 8:30 am to 10:30 am for patients with primary care appointment only.
Location
El Paso VAHCS
2nd Floor, West Hallway

Contact Numbers
915-564-7942
800-672-3782
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TRICARE Retiree Dental Program
The TRICARE Retiree Dental Program (TRDP) is a voluntary dental benefits program with enrollee paid premiums
for Uniformed Service retirees and their family members. Delta Dental of California administers the TRDP program.
Enhanced TRDP provides a comprehensive dental benefits program to include worldwide coverage for eligible’ s who live
overseas and enroll in the Enhanced-Overseas Program.

Who is eligible?
Eligible beneficiaries include:

• Retired service member
• Family member of a retired
service member
• Retired Guard/Reserve
`
member
• Family member of retired
Guard/Reserve member
• Medal of Honor recipient
• Family member of Medal of
Honor recipient
• Survivor

How do I enroll?
You can enroll online:

1. Go to the Beneficiary Web Enrollment
website
2. Click on the red “Log On” link at the
top of the page
3. You must have a Common Access
Card (CAC), DFAS (MyPay) Account,
or a DoD Self-Service Logon (DS
Logon) Premium (Level 2) account to
log in.
4. Select the “Dental” tab to enroll

Or you can enroll by mail:
1. Mail your TRDP Enrollment Form
and premium payment to:
Delta Dental of California
Federal Government Programs
P.O. Box 537008
Sacramento, CA 95853-7008
United States of America

JUNIOR ENLISTED
FAMILY CENTER,
YMCA FOOD PANTRY
The YMCA Food Pantry provides
services to E-5s and below and is
located in building #1717 (the old
commissary) on Marshall Road. The
entrance for the Food Pantry is behind
the building by the loading docks
near Pleasonton Road. The hours of
operation are Tuesday, Wednesday,
and Friday from Noon to 1700 hours.
In an emergency, occasionally a Jr.
Grade Officer or a Retiree is helped.
To receive food, a form must be signed
by a chaplain or someone in authority
in the soldier’s unit. Families must
show a military I.D. The center focuses

on helping truly needy families.

The pantry accepts any sealed nonperishable food. Items that routinely
run out of are peanut butter, canned
tuna, cereal, pasta, and pasta sauce.
Disposable diapers in all sizes, baby
formula and baby food are, also, in
need.
If you are redecorating your home
and you have furniture, or other
household items in good condition
that you would like to donate, please

What does it cost?
The monthly premiums depend on
where you live and how many members
of your family are enrolled. To check the
premiums for your location, please
enter your zip code on this link: http://
www.trdp.org/retirees/premiums.html.
There is a $50 annual deductible, with
a $150 cap per family. There is also a
$1,300 annual maximum.
For more information on benefits,
please follow this link: http://www.
tricare.mil/CoveredServices/Dental/
TRDP/Costs.aspx
- See more at: http://www.moaa.
org/Content/Benefits-and-Discounts/
Health/Tricare-Dental/TRICARERetiree-Dental-Program-(TRDP).
aspx#sthash.1xpAEjlW.dpuf

phone Rebekah Reyes and Nicole
Range, Coordinator, Junior Enlisted
Family Center, YMCA at 915-4945423 during the hours of the center’s
operation. Please don’t leave things
on the loading dock without contacting
managers first as the items left are
often “lost.”
Should you elect to give a monetary
donation for the Food Pantry, please
draw your check payable to: Armed
Services YMCA (ASYMCA) and put
“Junior Enlisted Family Center (JEFC)”
on the memo line. Additionally, a
collection box for your checks or cash
will be on the donation table.
Thank you for your consideration
of helping our needy families at Fort
Bliss.
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December	
  2015	
  Membership	
  Meeting	
  &	
  Brunch	
  

The	
  Centennial	
  Club	
  and	
  Conference	
  Center	
  

11199	
  Sgt.	
  E.	
  Churchill	
  Street,	
  El	
  Paso,	
  TX	
  79918	
  
Guest	
  Speaker	
  
Michael	
  Mena,	
  Director,	
  Fort	
  Bliss	
  Commissary	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
Date:	
  Saturday,	
  12	
  December	
  2015	
  
Time:	
  0930	
  -‐	
  1200	
  
	
  
Menu	
  	
  
Chili	
  Relleno	
  Omelet	
  w/tomatoes,	
  onions,	
  mushrooms,	
  bacon	
  and	
  
cheese	
  
Grilled	
  Bacon,	
  Red	
  Potato	
  Hash/Home	
  Fries	
  
Belgium	
  Waffles	
  with	
  Maple	
  Syrup;	
  Fruit	
  Parfait	
  
Coffee,	
  Chilled	
  Orange	
  Juice,	
  and	
  Water	
  
Champagne	
  (served	
  during	
  social)	
  
	
  
Dress:	
  Casual	
  /	
  Army-‐Navy	
  attire	
  
Cost:	
  $20.00	
  per	
  person	
  
	
  
Lunch	
  Treasurer:	
  treasurer@elpasomoaa.org	
  
Membership	
  or	
  email	
  queries:	
  membership@elpasomoaa.org	
  
Mail	
  To:	
  El	
  Paso	
  Chapter	
  MOAA,	
  Attn.:	
  Treasurer,	
  PO	
  Box	
  6144,	
  Fort	
  Bliss,	
  TX	
  79906-‐0144	
  
	
  
Please	
  fill	
  in	
  this	
  acceptance	
  slip,	
  and	
  return	
  to	
  the	
  Treasurer	
  by	
  Monday,	
  7	
  December	
  2015	
  with	
  a	
  
check	
  for	
  $20	
  per	
  person,	
  the	
  cost	
  of	
  the	
  luncheon.	
  Late	
  Reservations,	
  call	
  Bob	
  Pitt,	
  915-‐533-‐5111	
  
or	
  Bill	
  Moore,	
  915-‐842-‐9650,	
  by	
  Noon,	
  Wednesday,	
  December	
  9,	
  and	
  pay	
  at	
  the	
  door.	
  
	
  
Brunch	
  will	
  be	
  on	
  Saturday	
  12	
  December	
  2015	
  at	
  09:30	
  a.m.	
  
Please	
  print	
  guest	
  names	
  clearly	
  to	
  ensure	
  the	
  correct	
  spelling	
  on	
  the	
  registration	
  listing.	
  
	
  
I	
  will	
  	
  	
  	
  	
  /	
  	
  	
  	
  	
  will	
  not	
  attend	
  the	
  lunch	
  and	
  there	
  will	
  be	
  _______	
  attendees	
  in	
  my	
  party.	
  
	
  
My	
  check	
  for	
  $	
  _____	
  ($20.00	
  per	
  person)	
  made	
  payable	
  to	
  the	
  “El	
  Paso	
  Chapter”	
  is	
  enclosed.	
  
	
  
Name	
  of	
  Member:	
  __________________________________________	
  
	
  
Telephone	
  Number:	
  ________________________________________	
  
	
  
Name(s)	
  of	
  Guests:	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  _______________________________________	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  ________________________________________	
  
	
  
	
  
	
  
_______________________________________	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  ________________________________________	
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Surviving Spouse

Mrs Connie Sullivan
Auxiliary Liaison

As the holidays approach, some people start preparing for company: friends, relatives, or neighbors.
It is a wonderful time of the year for a festive season gathering. It is also the time when we want our homes to be as
sparkling clean as we can possibly make them and get everything in order as well.
This occasion, however, often times bring us stress and anxiety because we want everything to be perfect. During this
process, we sometimes lose the focus of looking forward to just receiving our friends or loved ones to enjoy the very
special time of the year that we only get to savor once in twelve months.
Perhaps, remembering that we will be together to celebrate the awesome and joyous holiday and that being with
each other would be more gratifying than focusing in the material aspect of the occasion, might bring us the peace and
comfort that we have been waiting for all year long.

Fort Bliss Spouse employment orientation
Are you a military spouse looking for employment? You don’t have to job search on your own. Attend the Employment
Orientation at Army Community Service. The orientation will take approximately 1.5 hours and a lot of good information
will be provided about free services available to you. Learn how the Employment Readiness Program and Workforce
Solutions Upper Rio Grande can assist you. We provide resume (civilian and federal) assistance and help you get ready
for that dreaded interview. We have certified federal job search trainers to assist you. Orientations are held from 10 to
11:30 a.m. every Monday and Wednesday at ACS, 2494 Ricker Road at West Fort Bliss. Advance registration is required.
To learn more or register, call 569-5838

Below information is a repeat of the November 2015 MOAA
Surviving Spouse column.

Scholarships and other financial aid are available to surviving spouses, military children, and veterans who wish to
further their education. Before researching and applying for scholarships, grants, and other financial aid, it’s essential to
assess skills and interests. Many local community colleges have career centers where professional staff will assist with
surveys to measure skills and evaluate interests. Military children enrolled in a secondary school may contact their school
guidance counselor or visit the school career center. Once a career path is developed, the pursuit of financial aid can
begin.
If students are enrolled in a college or trade school, the best source for help is the school’s financial aid office.
Prospective students also can contact the financial aid office of the institution they are interested in attending.
Many websites list sources of financial aid, eligibility requirements, and explain how to apply. The Education Assistance
section of MOAA’s website gives information about the association’s scholarships, grants, and interest-free loan programs
for military children under age 24.
The Federal Student Aid website contains a helpful glossary and information on financial aid for military members and
their families. For example, scholarships are awarded to students based on academic or other achievements to help pay
for education expenses and generally do not have to be repaid, while grants, which also do not need to be repaid, are
based on financial need.
The VA’s website contains an Education and Training section that is helpful. The VA offers education benefits for
veterans and their widows and dependents through the GI bill. Special grants that are not based on financial need also
are available to Iraq and Afghanistan veterans.
The College Scholarships website is worth exploring for financial aid for technical schools. In addition to government
grants, scholarships are available from organizations and education foundations that support specific career programs.

Con’td on page 5
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Army Nurse Corps History

By COL Constance J. Moore, USA, Retired, Army Nurse Corps Association Historian

14th Evacuation Hospital on the Ledo Road in Berma

China-Burma-India (CBI)
Theater was the forgotten part
of World War WII. Assigned
personnel complained that CBI
was the last to be supplied, last to
be planned for, and last to have a
strong American medical system.
The Burma Road was the key
avenue to supply and resupply
the Chinese Army who was allies
of the United States. After the
Japanese blocked the road, United
States forces and native labor built
a dirt highway, called the Ledo
Road, as an alternative route. It
started at Assam, India, snaked
through the mountains and jungle

of Burma and ended at a juncture
with the Burma Road.
The 14th Evacuation Hospital
was erected at mile #19 of the dirt
highway in August 1943. When the
hospital arrived, two wards and
staff barracks were erected. The
wards were quite spacious, with
ceiling and walls built of bamboo
and covered with burlap to keep
out the mosquitos.
The mountainous jungles, the
lack of fresh fruits, vegetables,
and meat, provided a challenge
for the medical staff to keep
troops healthy. Most patients were
severely dehydrated from typhus,
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malaria, amebic dysentery and
sheer exhaustion from the stress
of living in a “hot and humid .
. . enviromental conditions not
conducive to good health.” 1
Initially, American and Chinese
patients were housed together on
the same unit. Due to different
dietary needs, the Chinese were
moved to their own ward so that
their own cooks could provide
meals for them. Interpreters helped
explain medical procedure to the
non-English speaking patients.
Nurses ascertained important
Chinese words, such as pain,
medication, hello, and thank you.
Their efforts to speak their patients’
language endeared them to their
clients.
During 14-18 hour shifts, each
nurse and one to two corpsmen
was responsible for one hundred
to one hundred-fifty patients. The
work was physically depleting.
Most days they were drenched,
not by the monsoons, but from
perspiration.
Nurses hated to go off shift
because the patients were so
desperately ill. The nursing staff
from the next shift, often had to
push them off the ward so they
could get some rest. To help out,
ambulatory patients were put to
work. Mostly, they liked being busy.
For nurses and corpsmen, the
extra hands were invaluable.
With minimal supplies, nurses
improvised, using old boxes, and
bamboo to create chart wracks,
dressing trays, and cabinets. Since
they were not given any writing
materials, nurses went to the
bazaars and bought notebooks,
pencils, ink, glue, rulers, and clips.2
Corpsmen had to walk off
the units to procure water by
filling buckets from the closest
faucet. There was never enough

warm water so baths generally
waited until late morning or early
afternoon when the outside
temperature was warmer.
Some slack periods did occur.
Nurses tried to get caught up on
their sleep and wrote a few letters
home for themselves and their
American patients. The day ice
cream some how arrived without
melting was a big day.
When the hospital stood down
in December 1945, Army nurses
took pride that they had cared for
many hundreds of ill and injured
personnel. Albeit many were
homesick or worried about loved
ones, they felt in their own way;
they helped to win the war.

LT La Vonne Telshaw & Interpreter 14 at
the Evacuation Hospital at mile #19 on
Ledo Road
1. BG Connie L. Slewitzke, USA (Ret.),
“Foreword,” in LaVonne Telshaw Camp,
Lingering Fever: A World War II Nurse’s Memoir
(Jefferson, NC: McFarland & Co., 1997), 1.
2. Agness Egress, “the 14th Evac on the Ledo
Road,” American Journal of Nursing 45, no. 9
(September 1945), 704.
Ibid.

P E R S O N A L A F FA I R S

Jose Luis Hernandez
Personal Affairs Chairman

Why Hire a CPA, EA or Attorney
to Work On My Taxes?
Consider the two scenarios:
Scenario 1:
You have started your business and decided to NOT hire a CPA, EA or attorney to work with you.
For 10 years, you have been working on your taxes with no problems until one day the IRS comes to
ask you about the office deduction you have taken. They seemed to have no problem in the past, so
why now, right? Likely it is just a misunderstanding, right? They ask for verification of expenses for the
past three years. You send in a box of receipts for the past three years and figure that the problem is
solved. They come back to you saying that nothing ties and they found additional receipts that don’t
match what you put in other portions of your tax return. You get a tax bill for hundreds or thousands of
dollars, penalties, interest and the most important two things you will never get back, stress and time.
The last one is what I call “scratching at the scab.” Once they find blood, they keep digging until
there is no more blood (you are bled dry), or they have had their fill. The stress is bad and try running
your business with the IRS constantly asking for more information. You will spend hours working on
this and weeks of sleepless nights, not fun.
If you hire the CPA, EA or attorney at this point, (s)he has to go back and reconstruct what you did.
Find out what you did that was correct and what you did that was not correct. What is salvageable? I
have seen bills for this to run into the tens of thousands of dollars.
Scenario Two:
You have started your business and decided TO hire a CPA, EA or attorney to work with you. For 10
years, filings have been on time with no incident and you get a notice in the mail from the IRS. While
you are concerned (who wouldn’t be), you call your tax person and they take the notice and respond
to it for you. Your tax person, knows what is going on and does not have to “reconstruct.” (S)he sends
documentation to the IRS, they are happy that everything tied. In other words, they scratched and
there was no blood. They don’t go digging and they don’t drag on asking for more. Sure it costs some
money, but you sleep well at night and can focus on what you do best: running your business.
CPAs, EAs, and attorneys provide valuable guidance in various situations. Starting a business,
renting a home for additional income, selling your home, buying a home are some of the reasons that
people would hire a CPA, EA or attorney.
Final point, ever since 1986 and with the increase of the use of computers, tax laws are becoming
more complex, and I don’t mean just at the IRS level. California, Michigan, Massachusetts, New York
and other states are increasing their complexity and as a result, experts are required to navigate the
complexities of what is taking place.
The above article is courtesy of the MOAA website.
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The El Paso Chapter MOAA
needs you!
You Need MOAA! See Membership!

FREE BASIC

MEMBERSHIP
(in MOAA National) to active
warrant and commissioned officers
dedicated to maintaining a strong
national defense and to preserving
the earned entitlements of
members of the uniformed services,
their families and survivors.
Contact the El Paso MOAA Membership
Director (membership@elpasomoaa.org)
for additional information.

Get yours today at MOAA.ORG; your family will Thank You!
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El Paso MOAA Membership
LTC(R) Joe Gollasch
Membership, Chairman

MEMBERSHIP

Rev. Lenae Rasmussen
Membership Chairman

Membership is open to Active Duty, Retired, Former Officers, Reserves, National Guard, and Warrant Officers
of the seven uniformed services: Army, Navy, Air Force, Marine Corps, Coast Guard, Public Health Service and
National Oceanic and Atmospheric Administration. Spouses, Widows and Widowers may also join.

MOAA watches
for Association
our nation’s
active(MOAA)
duty isand
retired
military the
members.
It lobbies to protect your pay, retirement
The Militaryout
Officers
of America
dedicated
to preserving
hardearned
benefits
of
servicemembers.
The
more
members
we
have,
the
stronger
our
voice.
Our
benefits, medical benefits and the future of our great nation and it’s military. At a time when many people take our military
mission is urgent and we need the support of all beneficiaries.
for granted, especially some members of congress, MOAA’s work is essential for those who serve, and those who have
served. Your membership in MOAA and the El Paso Chapter of MOAA helps our organization remain a strong voice
in Washington, where legislation and executive orders are issued that affect our uniformed service members and their
Welcome to our new members. Please help us spread the
families.
word that MOAA needs to recruit additional active duty members to
We all know continue
the vitally
roleyour
ourbenefits,
militaryforce
plays
in protecting
our country, our freedoms, and our lives. We also
ourimportant
advocacy for
strength,
and readiness.
know that we need to make more Americans aware of the military’s vital role and the needs of men and women who
throughout the year representing and
defend it if we hope to be the MOAA
land ofworks
the brave
and the home of the free in the future. Thus, we need your help this fall.
lobbying on behalf of all beneficiaries. MOAA speaks with one voice… .
We need to
increase
the number
of the
active
our El
Paso on
Chapter
Help
keep MOAA
strong and
mostmembers
influential in
military
lobbyist
the Hill.of MOAA. If each member brings in one new
Encourage
a
friend
or
colleague
to
join
our
chapter
and
continue
our
support of bring in a new member, we’ll grow by fifty
member, we’ll double our membership in one year. If even half of our members
the Fort Bliss and El Paso communities.
percent! As older members die, active duty members PCS, and retirees relocate, it is essential that each one of us make
a serious effort to recruit more members to keep our chapter and our national organization strong. It isn’t complicated.
All you have to do is invite someone to the next chapter luncheon, or share a copy of the Border Bulletin with a fellow
service member and invite them to join. Let’s build the future of our nation, our military, and the El Paso Chapter of MOAA
together.
MOAA PREMIUM MEMBERSHIP Get full access to everything MOAA has to offer
with our PREMIUM Membership, including our full spectrum of our career resources
(one-on-one career counseling, résumé reviews, and interviewing advice and
critiques), countless discounts on products and travel, and access to all MOAA
exclusive publications and news updates.

Read [ and Understand ] the Fine Print

Every year, MOAA
late fall,
up LIFE
to present
latest
in health
insurance plans. At the same time, providers [
LIFE salesmen
MEMBERSHIP gear
MOAA
Membershipthe
remains
the most
elite
level of membership for military officers and their spouses. When you become a LIFE
physicians, hospitals,
urgent care centers, labs and x-ray facilities ] review their current list and make adjustments. I've
Member of MOAA, you not only make us a stronger advocate for America’s military
officers, but you also make a lifetime investment for yourself and your loved ones.
frankly lost count of how many plans are out there. And I trust my insurance guru to carefully evaluate each plan before
voting yes or no. Contact El Paso MOAA Membership at: membership@elpasomoaa.org
What's above are the facts. Now if you'd allow a quick opinion. I think that perhaps the plans that are sold the 'hardest' are
probably not good options. Again, my opinion. And this opinion is based on my in-laws being 'sold' a plan by being told,
“your signature here only permits me to send you documents in your native language [ Spanish ]” Come to find out, their
signature actually enrolled them. The plan was very restrictive. It took weeks for them to get into see their primary care
provider. And it took months for my insurance guru to get them back on regular Medicare.
So please be careful. If your favorite doctor isn't on the plan, consider passing. There's probably a good reason. Ask
around. Check with rating agencies. As your doctor's office manager, If it sounds too good to be true, it is!
And if you change plans, let all your care team know NOW, not the day of your appointment.
Dr. Bill Davitt, local ophthalmologist
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LETTERS FROM OUR 2015 - 2016 DESIGNATED SCHOLARSHIPS RECIPIENTS
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E
FRE
BASIC MEMBERSHIP ENROLLMENT
YES! Sign me up as a FREE BASIC MOAA Member

or

Chapter MEMBERSHIP ENROLLMENT
YES! Sign me up as an El Paso Chapter Member

Name ____________________________________________

Name ____________________________________________

Branch of Service _____________________ Rank _________
[ ] Retired
[ ] Active
[ ] Former
[ ] Reserve
[ ] National Guard
[ ] Auxiliary*
[ ] Graduation Year (Cadet/Midshipmen) _______________

Branch of Service _____________________ Rank _________
[ ] Retired
[ ] Active
[ ] Former
[ ] Reserve
[ ] National Guard
[ ] Auxiliary*

Email Address** ____________________________________

City _______________________ State ____ Zip__________

Address __________________________________________

Email Address______________________________________

City _______________________ State ____ Zip__________

Phone Number ____________________________________
Unit_____________________________________________

Phone Number ____________________________________
To ensure deliverability of MOAA communications, please provide a personal
email without a “.mil” domain if available.
We value your privacy. MOAA does not rent or sell its members’ emails to third
parties. If you include your email address, you will receive e-communications from
MOAA as a member benefit. Visit www.moaa.org/email for details.

Date of Birth ______________________________________
Spouse Name _____________________________________
Your spouse has access to all of your MOAA member benefits.
*Surviving spouse of eligible officer
**Email address required for BASIC Membership

Address __________________________________________

To ensure deliverability of MOAA communications, please provide a personal
email without a “.mil” domain if available.

Date of Birth ______________________________________
Spouse Name _____________________________________
Your spouse has access to all of your MOAA member benefits.

[ ] One-Year Hard Copy Membership $20
[ ] One-Year Electronic Membership
$15
[ ] Multi-Year Memberships Contact Membership Chair
*Surviving spouse of eligible officer

Chapter Name _____________________________________
M1300CJOIN

M1300CJPRE

Method of Payment
[ ] Check (please make payable to El Paso MOAA)

[ ] Visa

[ ] Discover

[ ] MasterCard

[ ] AMEX

Charge my card $____________________
Card number__________________________________________________________________________Expiration date __________________
Signature ___________________________________________________________________________________________________________

Dues to MOAA are not deductible as a charitable contribution for federal tax purposes.

Send to:
El Paso MOAA
PO Box 6144
Fort Bliss, TX 79906-0144

Add your own voice to the fight.
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No COLA
in 2016

The Bureau of Labor Statistics (BLS)
released the September inflation
figure this week and confirmed what
most retirees already knew – there
won’t be a cost-of-living adjustment
(COLA) in 2016 for people collecting
military retired pay, Social Security, VA
compensation, or survivor benefits.
Falling gas prices are a key reason
why the inflation index (and your
COLA) tanked over the summer.
Retired pay increases are made
each year to maintain the same
level of purchasing power each
servicemember had at retirement.
This is accomplished through annual
COLAs, which are based on the BLS’
Consumer Price Index (CPI) – the
measure of inflation.
While most COLA increases are
automatic, Congress must approve
COLAs for veterans every year. This
is largely so lawmakers can return to
their home districts and say they did
something for local constituents.
One question we get every year is
“Why is the retired pay COLA (higher
or lower) than the active duty pay
raise?”
The simple answer is they’re tied
to different things. COLAs are tied to
changes in consumer prices, whereas
active duty pay raises are (supposed

 TAPS 
Colonel DALE HAWKINS

Colonel Dale A.
Hawkins, U.S.
Army (ret.),
passed away
on Wednesday,
July 22, 2015.
She was born
on January
7, 1921 in
Clarksdale,
MS. She
graduated from
Nursing School at Baptist Hospital in
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to be) tied to the average American’s
pay growth, as measured by BLS’
Employment Cost Index (ECI).
In many years from the mid-1970’s
through the mid-90’s, COLAs were
higher than active duty pay raises,
primarily because active duty pay
raises were capped below the ECI.
The track record for keeping annual
retired pay COLAs up with the CPI
has been far better, in part because
inflation has been relatively low for
many years.
In the late 1990’s, chronic retention
problems (from all those years of pay
raise caps) led Congress to plus up
active duty pay, so those raises were
larger than COLAs from 1997-2005.
More recently, the retiree COLA has

exceeded the pay raise percentage in
two of the past three years.
So what happens now, and what’s the
implication for the 2017 COLA?
Because inflation for the full fiscal
year actually declined by 0.4 percent,
that means we’ll start 0.4 percent
in the hole in measuring cumulative
inflation for the January 2017 COLA.

Memphis, TN in 1943. She graduated
from Nurse Anesthetists School at
Brooke Army Hospital in 1954.

NJ from 1946-1948; Germany from
1948-1951; William Beaumont Army
Hospital, Ft. Bliss, TX from 1952-1953,
1957-1958, and 1969-1972; Brooke
Army Hospital, Ft. Sam Houston, TX
1953-1955; 48th Surgical Hospital
in Japan in 1955; 121st Evacuation
Hospital in Korea, 1956; Walter Reed
General Hospital in Washington,
DC from 1958-1960; USAH in Ft.
Huachuca, AZ from 1960-1961; 130th
Station Hospital in Germany from
1961-1963; Valley Forge General
Hospital, Phoenixville, PA from
1963-1966; 45th Surgical Hospital,
RVN from 1966-1967 and Letterman
General Hospital in San Francisco, CA
from 1967-1969.

During her military career she was
awarded many commendations
and medals including the National
Defense Service Medal with Oak
Leaf Cluster, Viet Nam Service Medal
Republic of Viet Nam Campaign,
Army Commendation Medal with Oak
Leaf Cluster, Army Occupation Medal,
World War II Victory Medal, Amer
Camp Medal, EAME Camp Medal,
and the Meritorious Service Medal.
Col. Hawkins was stationed at Camp
Rucker, AL in 1943; Station Hospital,
Camp Shelby, MS from 1943-1944;
20th Field Hospital, ETO from 19441945; Tilton General Hospital, Ft. Dix,

The above article was provided by
the MOAA website.
- See more at: http://www.moaa.
org/Content/Take-Action/TopIssues/Retirees/No-COLA-in-2016.
aspx#sthash.apDTDnpz.dpuf

Con’td from page 23
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L E G I S L AT I V E
MOAA and the El Paso Chapter are
independent, nonprofit, and politically
nonpartisan organizations

Major Edwin (Ed) S. Stone, III
USA, Retired, , 10/21/2015

Snuffy Smith Continues to March on Congress Following the August 2015 Recess

Snuffy Smith and his brother, a Snuffy, too, are RVN Vets...Brother Snuffy was Field Artillery, 1LT...
served in III Corps southwest of Saigon as an Assistant Senior District Advisor...Combat Infantryman’s
Badge...Snuffy’s parents sent both of their children off to serve in combat...both volunteers...they
could have dodged but didn’t.
Recently, the Snuffy Brothers got together and were reliving the way they were reared and
lived; and, in a moment of high hilarity decided they had got it all wrong...that Mom and Dad stood for
something that isn’t real. Why go to college? Why go for advanced degrees? Why perform military
service and put the only thing you will ever have, your life, on the line for a higher purpose? Why
buy less than you can afford? Why pay your bills? Why save and send your children on to higher
schooling? Why not live it up to the hilt...spend more than you can ever earn...run your credit cards
up to the max...default on your debts...pay a Dollar down on a fancy automobile then follow up on the
installment plan with a Dollar when they catch up with you...live in a mansion with sheets over the
windows and apple crates for nightstands and bed frames so that you are in “the correct” zipcode...
don’t serve your country...become a politician and talk out both sides of your mouth...if you have a
choice between looking good and being good, always look good...tell everyone that you understand
the sacrifices the military makes because your father, not you, served or just as good, tell everyone
you didn’t serve...run over and denigrate, maybe benignly so, those that do...turn your back on your
own kind...only pretend to help those that serve by running around and hosting Town Hall Meetings
and mouthing banal platitudes...bloviate and posture rather than let your works reflect your true inner
values and works. Plainly put, be a rapacious dead-beat self serving phony.
Just for the record, neither of the Snuffy Brothers would live as they have mused in jest and
disgust. Mom and Dad had it right, they had something of value...they had character.
Here are Snuffy’s top three issues important to our fellow service members:
• Tell POTUS to NOT Veto the Defense Bill
• Eliminate the SBP-DIC Offset
• Take Care of The Disabled Veterans: S. 271 - Retired Pay Restoration Act
H.R. 333 - Disabled Veterans Tax Termination Act H.R. 303 - Retired Pay Restoration Act
A note of thanks to all of you that have given Snuffy the encouragement to pen articles and share
his opinion about military personnel issues. Judy and I have worked to our best ability to help those
that either cannot speak up for themselves or are the under served members of our calling.
It is time for this Snuffy to move on and make way for another who’s voice is fresh and not
worn.
Thanks to all...and God Bless!
Snuffy says, “Officers, join the fight to preserve our country and military from harm: http://www.
moaa.org/join/ Also, contact membership@elpasomoaa.org.” Sign up for Legislative Updates and
Act Now!
Enlisted or Civilian and want to help? Join http://www.voicesfortroops.org/ and get the same
advocacy. Sign up for Legislative Updates and Act Now!
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DATA BREACH NOTIFICATIONS SENT
A cyberattack on the Office of Personnel Management exposed sensitive
information of millions of Americans.
It is currently unclear exactly how many are affected by the data breach; some
reports speculate as many as 32 million people have been victimized by the
attack. So far, officials at OPM have confirmed at least 21.5 million government
workers had their personal information compromised.
The ongoing investigation has revealed military records were not involved in
the breach; however, the personnel records of current, former, and prospective

AROUND
AND

ABOUT TOURS
!!
N
O

P $25 OFF on
U
CO your 1st overnight stay!!

federal employees' and some contractors' background investigations may have
been compromised.
OPM's investigation continues with the help of the Department of Homeland
Security and the Federal Bureau of Investigation.
OPM is offering free credit-monitoring services, similar to MOAA's Identity
Guard, to affected employees. So far, the services have cost the government
$20 million.
DoD is the largest federal employer of military veterans. About forty percent of
all DoD civilians are veterans.
MOAA remains very concerned over the OPM data breach. "It's not only a

6716 Mesa Grande
El Paso, TX 79912
(915) 833-2650
SANDY GIBSON

violation of federal employee information," said MOAA's Director of Government

aroundandabouttours@earthlink.net

Relations, Col. Mike Hayden, USAF (Ret), "but also an incursion into the privacy

http://www.aroundandaboutours.com/

of many of our members who transitioned to the federal workforce."
We appeal to Congress and the administration to complete a thorough
investigation and implement actions to prevent further breaches.
The above article was provided by the MOAA website.
- See more at: http://www.moaa.org/Content/Take-Action/Top-Issues/Retirees/
Data-Breach-Notifications-Sent.aspx#sthash.ywiKGZWB.dpuf

NEW MEMBERS

CW5 Stephen Ikeda
RENEWALS
COL George Ellis
CW2 William Tidd
CW3 Christopher Saindon
Mrs. Chiquita Brogdon
LTC Bruce Gramlich
COL Blake Wayman
Mr. Ken Hudnall
LTC James Lee
Mrs. Lorraine Yuengel
CW4 Elwood Bechtel
Mrs. Eva Haggard
MAJ Rodney Gilbert
LTC John Ozaki
LTC James Conley

MG James Maloney
COL Gary Mundy
Ms. Manuela Stemsley
COL Constance Moore
LTC Benjamin Stinson
Mrs. Louise Cross
Mrs. Isidra Guy
Mrs. Ursula Landrie
Mrs. Jan Rasmussen
CW3 Gary Mann
LTC Jack Hamilton
MAJ George Charity
Mrs. Reva Reel

1-800-303-4234
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2016 Officers, Directors, and Committees Slate
OFFICERS

NAME

President
President Elect
Vice-President
Secretary
Treasurer
Chaplain

COL Forrest Smith
Vacant
Ms. Jan Rasmussen
COL Steve Barrett
Mrs. Elma Smith
Ms. Connie Sullivan

DIRECTORS
Immediate Past President
Legislative Liaison
Membership Chairman
Programs
Public Relations
Publications/Newsletter Editor
Auxiliary Liaison

COL Lennie Enzel
COL Lennie Enzel
Vacant
COL Bob Pitt
LTC Martha Caldwell
LTC William L Moore
Ms. Connie Sullivan

COMMITTEES
Database Manager/Chapter POC
Webmaster/Mass Email

LTC William L Moore
LTC William L Moore

Personal Affairs Committee Chair

Mr. Joe Hernandez

TOPS
Chair, JROTC/Youth Activities
Door Prizes
Marketing
Post Liaison
UTEP ROTC Liaison

COL Chuck Wehmhoner
COL Steve Barrett
LTC Martha Caldwell
LTC William L. Moore
Vacant
LTC James Lee
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WHO PAYS FOR YOUR SBP BENEFITS?
If your answer is “I do,” that’s only part of the story.
Unlike civilian life insurance or annuities, the law requires a
significant federal subsidy for Survivor Benefit Plan (SBP) benefits.
Retiree premiums do, in fact, cover most of the benefit cost for
non-disabled retirees who spend at least 20 years on active duty, but
DoD picks up the rest of the tab.
For Guard and Reserve retirees, who usually don’t draw retired pay
until age 60 or reasonably close to that age, the DoD share of the
cost is higher.
In the case of members who die while on active duty or active duty
for training, the Pentagon covers 100 percent of the survivor’s SBP
benefit.
The proof of this is that, every year since 1989, the amount of SBP
annuity payments to survivors has exceeded the amount of SBP
premiums collected from retirees.
For FY 2013, payments to survivors totaled $3.8 billion vs. $1.25
billion collected in retiree premiums.
Many retirees believe the government is somehow making money
in those cases when a spouse pre-deceases the retiree. But in
fact, every single dollar of SBP premiums paid by today’s retirees
goes to fund survivors’ benefits... and the total of the premiums falls
significantly short of covering the SBP benefit cost.
Unlike civilian insurance programs, SBP is a special benefit for
military people who complete a career or die in service.
A federal subsidy for the program is a recognition that military
people pay far more for their benefits than their cash premiums. It’s
partial recompense for the vastly greater premiums servicemembers
and their families pay in service and sacrifice over the course of an
arduous career in uniform.
The above article was provided by the MOAA website.
- See more at: http://www.moaa.org/Content/Take-Action/Top-Issues/
Retirees/Who-Pays-for-Your-SBP-Benefits-.aspx#sthash.p2kCI8x3.
dpuf

Con’td from page 14

 TAPS 
Colonel DALE HAWKINS
Upon her retirement, Col. Hawkins
resided in El Paso. She was a
generous and compassionate person
who supported people, animals, and
causes and loved her dogs.
Col. Hawkins was preceded in death
by her parents, John and Arrie;
brothers, O. J. Hawkins, Howard
Hawkins, Woodley Hawkins and

sister, Winnie (Hawkins) Cook. She
is survived by her nephew Howard
Hawkins (Martha) Cook; nieces,
Betty Lou (Larry) Elliot, and Joeanne
Hawkins; great nephew, Jonathan
(Rebecca) Cook, several other nieces
and nephews, in addition to close
friends, Jorge and Elena Fierro who
provided wonderful care and support
for many years, Marvin Roberts, and
Steve and Letty Mazziotti.
A special thanks goes to Dr. Bender
and the personal caregivers for their
time and compassion.

EL PASO CHAPTER MILITARY OFFICERS
ASSOCIATION OF AMERICA
2015 BOARD OF DIRECTORS
OFFICERS
PRESIDENT
COL Forrest Smith
449-8944
1st Vice-President/President Elect
COL Steve Barrett
478-335-2888
2nd VICE-PRESIDENT
Mrs Janet Rasmussen
598-3835
SECRETARY
LTC Cathleen Burgess
757-9963
TREASURER
Mrs Elma Smith
CHAPLAIN
VACANT

DIRECTORS

IMMEDIATE PAST PRESIDENT
COL COL Lennie Enzel
755-2325
LEGISLATIVE LIAISON
MAJ Ed Stone		
598-6058
MEMBERSHIP CHAIRMAN
Mrs. Lenae Rasmussen
PROGRAMS
COL Bob Pitt 		
533-5111
PUBLIC RELATIONS
Mrs Judy Stone 		
598-6058
PUBLICATIONS/NEWSLETTER EDITOR
LTC William L. Moore
842-9650
SURVIVING SPOUSE LIAISON
Ms. Connie Sullivan
778-0948

COMMITTEES

DATABASE MANAGER/CHAPTER POC
LTC William L Moore
842-9650
WEBMASTER/MASS EMAIL
LTC William L Moore
842-9650
PERSONAL AFFAIRS COMMITTE CHAIR
Mr. Joe Hernandez
TOPS
COL Chuck Wehmhoner 585-9106
CHAIR, JROTC/YOUTH ACT.
COL Steve Barrett		
478-335-2888
DOOR PRIZES
Mrs Julie Pitt		
533-5111
MARKETING
LTC William L Moore
842-9650
POST LIAISON
VACANT
UTEP ROTC Liaison
COL Steve Barrett
478-335-2888

Mail:

El Paso Chapter, MOAA
PO Box 6144
Fort Bliss, Texas 79906-0144

Telephone:

Secretary -- 915-757-9963 or 915-842-9650

EMail:

President -- president@elpasomoaa.org
Secretary -- secretary@elpasomoaa.org
Treasurer -- treasurer@elpasomoaa.org
Membership -- membership@elpasomoaa.org
Historian -- historian@elpasomoaa.org
Publications -- publications@elpasomoaa.org
General Info -- info@elpasomoaa.org
Webmaster -- web@elpasomoaa.org
The Officer Placement Service -- tops@elpasomoaa.org
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ADDRESS SERVICE REQUESTED

WILLIAM TIPPIN & COMPANY, P.C.
CERTIFIED PUBLIC ACCOUNTANTS
WILLIAM TIPPIN JR., CPA
7500 Viscount, Suite 108, El Paso, TX 79925
(915) 592-9696 Fax (915) 592-9924
Toll Free: 1(877) 692-9696

CPA
wtippin@juno.com

