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PRESIDENT’S MESSAGE

It’s hard to believe how fast
time is flying by. It’s nice to
be experiencing our beautiful
spring weather (except for the
winds). We had great time at
our annual ‘Day at the Races’
and were pleased to be joined
by members of MOWW, SMW,
and NAUS. Between the horse
races and the casino, a few
of us even managed to make
some money or at least break even.
Our April Luncheon, catered by Carlos & Mickeys
at the El Paso International Airport, was a very enjoyable
event. Our guest speaker, Monica Lombrana, Director
of Aviation, gave us a fascinating glimpse of our airport’s
daily operations and plans for the future. We had a
number of laptops available for members and their guests
to contact their legislative representatives regarding the
continuing assault on earned military benefits.
On June 8th, we will return to the Great American
Steakhouse in the Northeast – always a favorite. Our
guest speaker will be John Mendoza, the recently
appointed Director of the El Paso VA Health Care System.
We hope you will join us and we encourage you to bring
a friend or a potential new member. We will, again, bring
some laptops and work with you on how to electronically
contact Congressman O’Rourke, Senators Cornyn & Cruz,
and President Obama.
It has never been more important for the members of
our military community, past and present, to pull together
and stay informed and engaged in protecting those
benefits earned by arduous years of service. Remember,
only 1% of our population currently serves in the military
and the vast majority of our Congressman and Senators
never served. Many want to make our retirement benefits
comparable with the civilian workforce. How many civilian
jobs involve the hazardous duty in foreign and hostile
environments, long and frequent family separations,
frequent relocations that disrupt spouse’s employment
and children’s schooling, and long hours without additional
compensation? If we don’t articulate the importance of
preserving our so-called entitlements – who will?
MOAA National and the Texas Council of Chapters
each had their “Storming the Hill” visits to our federal and
state legislators respectively. The theme of the legislative
efforts is: ‘A Bargain, Not a Liability’. Their focus is to
dispel the myths perpetrated by the Pentagon that military
personnel and healthcare costs are rising and must be
stopped or the Department of Defense (DoD) will go broke.
The reality is that for over four decades military personnel
and healthcare costs have remained stable at 30% of the
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Defense budget; equal to that of Southwest Airlines and
half that of UPS. In fact, over the past three years, the
DoD Healthcare Program returned over $2.5 Billion in
unspent money to fund other programs.
That said, in an attempt to get military compensation
costs “under control,” the Obama administration has
asked Congress to cap annual active duty and reserve
component pay raises, and to phase in over four years
a complex formula for raising TRICARE fees on retirees
of all ages and their families. As in years past, the
administration seeks to cut health costs by having retirees
and families pay more under all three options of TRICARE.
Additionally, the proposed changes will deny working-age
retirees the ability to use their earned TRICARE benefit
and force them to buy commercial insurance. This move
pits the over-65 and under-65 retirees against each other.
We simply cannot return the military to the pay
gaps and retention challenges last seen in the late
1990s. Because of sequestration, and numerous
delays in passing a budget, military families doubt our
nation’s leaders’ commitment to supporting their service.
Retirement pay and low health care costs are vital to
attracting and retaining members of the all-volunteer
military.
There is no doubt that the last decade has shown
us the importance of having a strong national defense,
the backbone of which is the sustainment of a dedicated,
high quality career military force. In the wake of multiple
deployments and the rigors and family separations that go
along with that, this is hardly the time to reduce benefits
for our All Volunteer Force. Comparing the life of a
Service member to the life of a civilian worker is absurd
and altering military benefits to more closely resemble a
civilian compensation package is even more absurd.
I urge you to check the MOAA-El Paso or MOAA
National websites weekly and to promptly respond to the
‘Calls for Action’ which make it very easy to contact your
Congressional representatives and weigh in on issues. I
strongly suggest you ask your friends and family to do the
same. Our strength is in our numbers and in exerting the
power and influence we already possess.

Lennie Enzel
COL, USA, Retired
President
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Lunch Menu
Choose one item from the menu below:
1. Brisket
2. Chicken Breast (2ea)
3. Grilled Salmon
Includes Great American beans,
pineapple coleslaw, choice of baked
potato, steak fries, or chuck wagon
vegetables, roll and butter.

MEMBERSHIP
MEETING
PROGRAM
Saturday, June 8th
Great American Land & Cattle
1100 - 1200
1200 - 1215
		
1215 - 1230
1230 - 1315
1315 - 1345
1345 - 1355
		
1355 - 1400
1400		

SOCIAL HOUR
OPENING
CEREMONY
BOARD UPDATES
MEAL SERVICE
PROGRAM
DOOR PRIZE
DRAWING
CLOSING
ADJOURNMENT

Please submit your Brunch
Reservations no later than
Wednesday, 5 June

John Mendoza

Director - El Paso VA Health Care System
John A. Mendoza was appointed
Director of the El Paso VA Health Care
System, effective December 16, 2012.
El Paso VAHCS is a Joint Commission
accredited, complexity level three,
outpatient facility serving Veterans in West
Texas and Southern New Mexico. The
main facility is located on a Department
of Defense military installation adjacent
to William Beaumont Army Medical
John Mendoza
Center in El Paso, Texas. Two VA-staffed
Guest Speaker - 8 June, 2013
Community Based Outpatient Clinics are
located in El Paso, Texas and Las Cruces, the South Texas Veterans Affairs Health
New Mexico.
Care System from August 1999 through
From April 2006 until his appointment at August 2001. Mr. Mendoza began his
El Paso VAHCS, Mr. Mendoza served as VA career as a Hospital Administration
the Associate Director, Sacramento Valley Resident at the West Los Angeles VAMC
Division, VA Northern California Health in 1988. He then served as a Medical
Care System. In this role, he participated Administration Service Trainee at the Audie
and lead in executive level discussions, L. Murphy Memorial Veterans Hospital in
decisions and policy making for a San Antonio in 1989. Mr. Mendoza was
complexity level 1c facility comprised of 11 the Assistant Chief, Medical Administration
sites of care throughout 17 counties and Service at the Tucson VAMC in 1990. In
44,000 square miles in Northern California. addition, he held positions as Business
Mr. Mendoza supervised Service Office Manager, Revenue Office
Chiefs over the following administrative Coordinator and Compliance Liaison from
activities: Fiscal, Police, Engineering 1990 through 1999.
and Facilities Management, Voluntary,
He graduated from the University of
Public Affairs and Customer Service. In Texas at San Antonio with a Bachelor of
addition, he supervised and coordinated Science Degree in Biology, and received
with Site Managers at the Redding/Chico his Masters Degree in Health Care
Community Based Outpatient Clinics and Administration from Trinity University in
McClellan/Yuba City Community Based San Antonio.
Outpatient Clinics.
Mr. Mendoza is a graduate of the VHA
Mr. Mendoza is a long-time VA Health Care Leadership Institute (2004)
employee who has served across VA in and VHA Executive Career Field Program
roles of increasing responsibility. From (2006). Mr. Mendoza has served as a
August 2001-March 2006, he served System-wide Ongoing Assessment and
as Director, Business Office/Medical Review Strategy (SOARS) consultant
Administration Service of the South Texas and he has served on numerous national
VA Health Care System in San Antonio. committees and task forces, including the
In this position, he was responsible for National MCCR Staffing Committee, Chief
325 Full Time Employee Equivalent Business Office Health Policy Workgroup,
(FTEE) in two hospital divisions and six various Integrated Billing Implementation
satellite outpatient clinics, covering areas Teams, Fee Basis Standardization
in Ambulatory Care and Processing, Performance Management Task Group
Eligibility, Unit Administration, Fee Basis, and Business Process Improvement
Health Information Management, Coding Committee. He currently serves as the
and Revenue Office. He also held the Co-Chair of the Chief Business Office
position of Deputy Director, Business Field Advisory Board.
Office/Medical Administration Service at

Treasurer: MOAA
PO Box 6144
El Paso, TX 79906-0144

All lunch reservations
with payment to our
postal mail box
$

20 Per Person

REMITTANCE
ENVELOPE ENCLOSED

MOAA President Lennie Enzell and Guest Speaker Monica Lombraña.
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2013 EL PASO CHAPTER, MOAA
EVENTS SCHEDULE
June 8, 2013
June 30 – July 6, 2013
August 10, 2013
September 27, 2013
September 28, 2013
October 20, 2013
November 14-17, 2013
December 14, 2013

June Membership Meeting & Luncheon
Texas Council of Chapters Cruise to Alaska
August Member Meeting and Luncheon
2013 Retiree Appreciation Day Reception &
October Membership Meeting
2013 Retiree Appreciation Day
Army 10-Miler
MOAA Annual Meeting
December Membership Meeting & Brunch

The Border Bulletin
NEWSLETTER COMMITTEE

Editor: COL Forrest E. Smith, 449-8944
EDITORIAL COMMITTEE
MG John Oblinger, USA 751-4699
MG William H. Riley, Jr. 584-8798
Advertising Manager: LTC William L. Moore
publications@elpasomoaa.org
Printer: Northeast Printing,755-6089
April 2013 • Vol 57 No 3
The Border Bulletin is the Official publication of the
El Paso Chapter of
The Military Officers Association of America
P.O. Box 6144, Fort Bliss, TX 79906-0144.
This bulletin is published Bi-monthly.
Subscription is included in the annual
dues of $20.00.

Chapter Staff Emeritus

JIM SWANSON

Builders

Cabinet Shop and General Construction
Specializes in Fabrication and Installation of
Handicapped Devices in your Home

LICENSED & BONDED FOR YOUR PROTECTION
10350-C Grouse Road
El Paso, Texas 79924

(915) 821-3754

KANE KERBY
Owner

COL Margaret H. Baskfield	   
Mrs. Penelope Cochran	   
Mrs. Hedy Forcier		   
LTC Rafael G. Garcia	   
CWO Emiliano Gorgas	   
Major E. Dexter Lyerly	   
Mrs. Blanche J “Maggie” Maguire
CW4 Manuel Martinez	   
LTC James L. McLaughlin	   
MWO Edward C. Ney	   
CW4 William M. Ryerson	   
LTC Daniel J. Schulte	   
Mrs. Kathleen Schulte	   
MAJ Edwin S. Stone, III	   
Captain Jeanne B. Thompson  
COL Martin C. Wehmhoner 	   

584-6826
778-5723
751-2638
593-1469
594-0444
585-9619
584-7682
751-3791
566-4976
592-6518
772-6759
755-3387
755-3387
598-6058
598-0891
585-9106

VA Launches Hotline to Answer Questions on VA Health Care
and Benefits for Women Veterans
WASHINGTON – The Department
of Veterans Affairs has launched a new
hotline — 1-855-VA-WOMEN — to
receive and respond to questions from
Veterans, their families and caregivers
about the many VA services and
resources available to women Veterans.
The service began accepting calls on
March 27, 2013.
“Some women Veterans may not know
about high-quality VA care and services
available to them,” said Secretary of
Veterans Affairs Eric K. Shinseki. “The
hotline will allow us to field their questions
and provide critical information about the
latest enhancements in VA services.”
The hotline is staffed by knowledgeable
VA employees who can provide
information about benefits including
health care services for women. Callers
can be linked to information on claims,
education or health care appointments as
well as information about VA cemeteries
and memorial benefits. Staff can answer
urgent questions and provide referrals to
homeless and mental health services as

well as provide Vet Center information.
Women make up nearly 15 percent of
today’s active duty military and 18 percent
of National Guard and Reserve forces.
The population of women Veterans
using VA benefits including health care is
growing rapidly. Since 2000, the number
of women using VA health care more than
doubled, from nearly 160,000 in 2000 to
more than 354,000 in 2012. Based on the
upward trend of women in all branches of
service, the number of women Veterans—
and female VA users—will keep climbing.
VA is committed to making
improvements for the growing population
of women Veterans, including the way it
communicates with them. In 2010, VA
established an outbound call center to
contact women Veterans and encourage
them to enroll in VA health care.
“In VA health care alone, women
constitute only 6 percent of VA patients,
but those Veterans have a high perception
of the quality care they are receiving,”
said Irene Trowell-Harris, director of VA’s
Center for Women Veterans.

“Many women who served don’t selfidentify as Veterans and therefore don’t
think they qualify for VA benefits. We need
to correct existing misinformation and
misperceptions so we can serve more
women Veterans with the benefits they’ve
earned.”
Women Veterans are entitled to
apply for the same benefits as their
male counterparts, which include
health care and pharmacy benefits as
well as education benefits, disability
compensation, home loans, employment
assistance and more.
The hotline (1-855-VA-WOMEN) joins
numerous other VA hotlines that provide
critical information and assistance to
Veterans, such as those for Veterans
in crisis and in danger of becoming
homeless. Veterans can also receive
information and apply for benefits online at
VA’s www.eBenefits.va.gov and manage
their health care at MyHealtheVet.va.gov.

1-855-VA-WOMEN (1-855-829-6636)
Page 5

®

WBAMC Pharmacy Services
Main Hospital Pharmacy

Monday through Wednesday and Friday:		
Thursday						
Saturday, Training Holidays:				
Closed Sundays and Federal Holidays

7:30 AM – 6:30 PM
8:30 AM – 6:30 PM
9:00 AM – 5:00 PM

Freedom Crossing PX Pharmacy

Monday – Friday					
Saturday & Training Holidays				
Closed Sundays and Federal Holidays

8:30 AM – 6:00 PM
9:00 AM – 5:00 PM

Soldier and Family Medical Clinic (SFMC) Pharmacy

Monday – Friday					
Closed Saturdays, Sundays, and Federal Holidays

7:30 AM – 6:30 PM

Soldier Family Care Clinic (SFCC) Pharmacy

Monday – Friday					
7:30 AM – 6:30 PM
Closed Saturdays, Sundays, and Federal Holidays
Pharmacy Refill Services						

915-742-2793

915-742-9017

915-742-1802

915-742-1400
915-742-1400

Fort Bliss Gate
Operating Hours
Alabama Gate, WBAMC, is open
Monday through Friday from 5 a.m. to
9 p.m. and is closed weekends and
federal holidays.
IBCT North Gate is open Monday Friday 5am - 0900 Closed on holidays.
MOAA Spouse Blog:

Making it in the MilLife®
Making it in the MilLife™ is the blog
where you can get deeper insight on
current issues affecting
military spouses and families, follow
our spouse programs and read
interviews with community leaders.
Spouses are each other’s best
resource, so if you would like to be
considered for a guest blog entry,
contact us at moaaspouse@moaa.org.
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Chaplain’s Corner
“The LORD will keep your
going out and your coming
in from this time forth and
forevermore.” Psalm 121:8
It is a truism to say that life is
change. Our lives are lived on
a moving point of time which is simultaneously dying as it
fades into the past and being reborn as the future invades
our present.
I’ve been thinking about this aspect of the shape of our
existence a lot lately as I approach mandatory retirement.
For 26 years, it has been life in the National Guard and
Regular Army that has provided the framework for the
“goings out” and “comings in” of my life. On August 1,
2013 that will no longer be true. There is a death in that—a
fading into the past. But there is also a rebirth. As the
farewell process of letting go begins, the future beckons
with the next destination, the next journey.
Part of that future came into my life last month when
my Senior Chaplain and mentor, Peter Baktis opened the

LTC John H. G. Rasmussen
Chaplain

door of my office, laid a copy of the Border Bulletin on my
desk, and said, “John, I really think this will be a good fit for
you and the El Paso Chapter of the MOAA.” I truly believe
that Chaplain Baktis is right. As he says farewell, I want to
thank him for giving me this connection with you. Thank
you, as well, for the warm welcome you gave me at our
last Chapter meeting, and for the opportunity to be your
Chaplain.
I close with the following thought. As the present
dies and the future invades, sometimes gradually and
peacefully, sometimes suddenly and violently, we are
easily tempted to despair. Connecticut massacres, Boston
terrorist attacks, and West Texas tragedies together with
the struggles of our daily lives can make us wonder if we’re
“between the Devil and the deep blue sea.”
Out of the chaos comes this word—a Word that will never
change: “The LORD will keep your going out and your
coming in from this time forth and forevermore.” It is God
who holds your past, your present, and your future in the
hollow of His hand—because He holds you.

Beneficiary Claim Submission
An electronic or paper claim must be submitted to
TRICARE for Life to claim payment for medical services
provided to beneficiaries. In many cases, TRICARE claims
are submitted to Medicare by the provider of the services
performed. Medicare then electronically submits the claim
to TRICARE for Life via the automatic electronic crossover.
This system makes claims submission to TRICARE for
Life very easy and convenient for providers because all
the provider has to do is file the claim to Medicare. Once
Medicare processes the charges, the claim is automatically
sent to TRICARE for Life for payment.
However, there are times that paper claim submission is
necessary. Facilities submit claims on UB-04 claim forms.
Individual providers submit claims on CMS 1500 claim
forms.
Beneficiaries can also submit claims for their outpatient
medical services received. Inpatient services must be
submitted by the facility itself. This is done by filling out
the DD 2642 TRICARE claim form and attaching itemized
bills. Itemized bills must include the following: Name and
address of the provider, dates of service, procedure code or
description of each service, diagnosis code or description
of diagnosis, and charges for each service. Balance due
statements or Explanations of Benefits (EOBs) from an
Other Health Insurance (OHI) are NOT acceptable itemized
bills. However, Medicare EOBs (or Medicare Summary
Notices) that provide all necessary claim information
are acceptable as itemized bills. To access the DD 2642

TRICARE Beneficiary Claim form, please go to https://
www.tricare4u.com/apps-portal/tricareapps-app/static/pdf/
dd2642.pdf
Claims are filed to TRICARE for Life at the following address:
WPS/TRICARE for Life
P.O. Box 7890
Madison, WI 53707-7890
TRICARE requires that all claims for benefits must be
filed with the appropriate TRICARE contractor no later than
one year after the date the services were provided or one
year from the date of discharge for an inpatient admission
for facility charges billed by the facility. Professional
services billed by the facility must be submitted within one
year from the date of service.
Effective February 1, 2010, the claims filing deadline also
applies to claims submitted by participating providers.
Previously the claims filing deadline was only applied
to claims submitted by non-participating providers or
TRICARE beneficiaries. In accordance with the TRICARE
Operations Manual, Chapter 8, Section 3, there are limited
circumstances in which the contractor may waive the
claims filing deadline. All requests for exceptions to the
claims filing deadline must be submitted in writing.
Please submit all outstanding TRICARE for Life claims prior
to the one year filing limit.
For more information, please refer to the TRICARE
Operations Manual at http://manuals.tricare.osd.mil/.

Input for August 2013 BULLETIN by 5 July 2013
Page 7

®

MOAA Stands Up For Military
Beneficiaries at Senate Hearing
Alexandria, Va. (April 19, 2013) — Military Officers
Association of America (MOAA) Government Relations
Director Col. Steve Strobridge (USAF-Ret) testified
against capping military pay raises and imposing dramatic
TRICARE fee hikes at an April 17 hearing before the
Senate Armed Services Personnel Subcommittee.
The hearing was the first for new subcommittee Chair
Kristen Gillibrand (D-NY), as well as for new subcommittee
members Sens. Tim Kaine (D-VA) and Angus King (I-ME).
Gillibrand noted the challenges the committee faces, and
noted her particular interest in ensuring implementation of
new therapy requirements for beneficiaries with autism,
and with addressing the problem of sexual assault in the
military. On the latter issue, she challenged a DoD witness
who recommended relying on the chain of command to
“maintain good order and discipline.” “The current chain
of command has 19,000 sexual assaults per year,” Ayotte
bristled. “That’s not good order and discipline.”
At the outset of the hearing, Ranking Minority Member
Sen. Lindsey Graham (R-SC) noted, “I’m very interested
in TRICARE,” noting costs have increased from $19
billion in 2001 to $49.4 billion for FY14. “To the beneficiary
community, I certainly want to listen to your concerns,” he
said. “…but I’m looking for sustainability.
Strobridge addressed that concern, noting that DoD
health cost growth peaked in 2002-2003 and has been
declining ever since – with less than 1 percent cost growth
in FY12, and further decline in FY13. He also noted
DoD has diverted $2.5 billion in surplus funds from the
healthcare account to other needs over the last three years.
Strobridge stated the “exploding cost” claim is built on a 10year-old data point.
Strobridge took issue with assertions that military retirees
pay far less for health care than civilians do, calling such
statements “aggravating” to the military community.
“When someone says that to me, I answer, ‘If the military
deal is so great, are you willing to pay what they did to earn
it? Would you sign up to spend the next 20 years being
deployed to Iraq, Afghanistan, or wherever the next fight
is?’” Strobridge said.
Strobridge called the proposal to means-test TRICARE
Prime and TRICARE For Life fees “patent discrimination
against the military,” noting no other federal retiree has his
or her health benefits means-tested. “Under that perverse
system, the longer and more successfully you serve, the
worse your benefit.”
Later in the hearing, Strobridge engaged in dialogues
with Sen. Kelly Ayotte (R-NH) on ways DoD can cut costs
with raising fees or affecting quality care delivery, with Sen.
Kaine on means-testing and past experience with budgetdriven benefit cuts, and with Sen King on the nature of the
military “contract” and what currently serving people are
told about what benefits they can expect as retirees.
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MOAA Meets with New SecDef
Secretary of Defense Chuck Hagel hosted the start
of a two-day series of meetings between top Defense
and Service officials and leaders of selected military and
veterans organizations, including MOAA President Vice
Adm. Norbert R. Ryan Jr., USN (Ret).
Hagel said he made it an early priority to meet with
association leaders because, “Your organizations are the
last bridge between the all-volunteer force and the rest
of society.”
“I want to meet regularly with you and look forward to
engaging more with you than maybe has been done in
the past,” Hagel said. “I’ll be direct and honest with you,
and hope you will be with me.”
Hagel particularly highlighted and expressed
appreciation for Ryan’s open letter to him on personnel
and healthcare costs (cited in last week’s legislative
update).
Later in the day, senior DoD officials provided updates
on a variety of programs and initiatives, with emphasis
on sequestration, suicides, and veteran unemployment.
The newly passed continuing resolution still poses a
$43 billion sequester, but provides DoD new flexibility to
avoid some of the worst-case scenarios. Assessing how
to best use this new flexibility is getting priority focus.
Senior defense officials reiterated sequestration will not
affect ongoing operations in Afghanistan.
In his turn, Admiral Ryan urged Secretary Hagel to
seek new opportunities to generate savings through joint
delivery of healthcare (rather than higher beneficiary
fees) and continue working with VA Secretary Shinseki
to ease transition and claims problems.
MOAA is pleased at Secretary Hagel’s initiative in
convening this meeting and his engaging, open dialogue
with association leaders. At this first meeting, the new
Secretary gave every indication he “gets it.

Pentagon Budget: The Scary Sequel
After submitting a FY 2014 budget proposal that includes a
sequestration “de-trigger” mechanism, the chair and ranking
member of the Senate Armed Services Committee have
asked the Pentagon to go back to the drawing board and
submit an alternative plan that’s $52 billion less than the
administration’s original submission.
Committee Chair Sen. Carl Levin (D-Mich.) and ranking
member Sen. James M. Inhofe (R-Okla.) sent a letter late
last week to Secretary of Defense Chuck Hagel asking for a
scaled-back budget plan by July 1.
The two senators noted that, to date, little progress has
been made toward finding a bipartisan agreement to avoid
sequestration for FY 2014.
Without an agreement, the Pentagon faces another $52
billion in across-the-board cuts established by the Budget
Control Act of 2011.
Cont’d on page 14
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In May 2010, Defense Secretary
Robert Gates famously asserted,
“Health care costs are eating
the Defense Department alive.”
Earlier that year, Under Secretary
of Defense for Personnel
Clifford Stanley testified that
rising personnel costs could
“dramatically affect the readiness
of the department” by leaving
less money to fund operations.
This year, Under Secretary of
Defense (Comptroller) Robert
Hale said, “The cost of pay and
benefits has risen more than 87
percent since 2001, 30 percent
more than inflation.” Accordingly,
the Pentagon’s FY2013 budget
proposed substantial force cuts,
curtailing future military pay
raises, creating a new commission
to propose compensation and
retirement cuts, and raising retiree
health care fees by $1,000 to
$2,000 a year or more. Media
outlets repeated the alarmist
assertions, as study groups and
think tanks jumped to propose
further cutbacks. In July 2011, the
Defense Business Board (DBB)
Task Group on Modernizing the
Military Retirement System called
the current military retirement
system “unfair, unaffordable, and
inflexible.” In May 2012, the Center
for American Progress published
“Reforming Military Compensation
–Addressing Runaway Personnel
Costs Is a National Imperative,”
and in July, the Center for Strategic
and Budgetary Assessments
(CSBA) “Rebalancing Military
Compensation” report pronounced,
“The all-volunteer force, in its
current form, is unsustainable.”
Critics have made the same “sky
is falling” claims since the allvolunteer force (AVF) began 40
years ago. But the AVF has proved
the cornerstone of national defense
through decades of peace and
war, despite pundits’ and beancounters’ continual “gloom and
doom” predictions. Curiously, those
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Fact vs. Fiction
“down” periods where retention
and readiness faltered occurred
only after the budget-cutters
had their way. And the problems
were corrected only when the
cutbacks were reversed. So how
do we separate fact from fiction
in this new round of studies and
recommended cutbacks? Let’s
take a closer look at the critics’
allegations.
“Personnel Costs Will Consume
the Entire Defense Budget”
Statements that rising personnel
costs are “unaffordable”…“out
of control”…”unsustainable”…
and “will impact readiness” are
geared to make headlines, alarm
the reader, and (not infrequently)
generate support for pursuing
additional studies. “If personnel
costs continue growing at that rate
and the overall defense budget
remains flat with inflation,” CSBA
authors hyperbolized, “military
personnel costs will consume the
entire defense budget by 2039.”
Elsewhere, they acknowledged
that will never happen. But the
quote was seized and repeated
by reporters, pundits, bureaucrats
and other “analysts.” E.g., James
Kitfield did so in the July 2012
National Journal. Is there any
chance personnel costs will
consume the entire defense budget
by 2039? Of course not.   Before
examining the personnel share,
let’s first consider that the
defense budget has consumed
a progressively smaller share of
federal outlays over the last 50
years (see chart). In 1962, defense
consumed nearly 47 percent of
the federal outlays. Today, it’s
at its smallest share in 50 years
– and will drop further – below
12.5 percent – by 2017. Some
argue that’s all the more reason
to worry about the rising cost of
military people programs. But
let’s look at that data over time.
This chart shows the share of the
defense budget spent on military

compensation and health care
since 1980. DoD says military
personnel and health costs
comprise one-third of the FY2013
defense budget. What they don’t
tell you – and MOAA’s chart
does – is this is the same share
it’s been very consistently for 30
years. Some might ask whether
it’s good or bad if personnel
costs comprise one-third of a big
organization’s annual budget.
There’s no civilian counterpart,
but let’s consider organizations
with big air fleets. For the United
Parcel Service, for example,
personnel costs make up 61
percent of the budget. For FedEx,
it’s 43 percent. For Southwest
Airlines – generally recognized
as among the most cost-efficient
air carriers – personnel costs
comprise 31 percent of operating
revenue (which includes profit, so
the percentage of expenditures is
higher).
“Cost Growth Since 2000 is Out
of Control”
One trick used by Pentagon
bean-counters is to cite personnel
and healthcost growth “since 2000”
or “since 2001.” Have costs grown
since then? Certainly, but using
that baseline without appropriate
context is grossly misleading. First,
it implies the turn of the century
was an appropriate benchmark
for reasonable personnel and
healthcare spending. Nothing could
be further from the truth. At that
time, years of budget cutbacks had
grossly depressed military pay, cut
retirement value by 25 percent for
post-1986 entrants, and booted
beneficiaries over 65 out of military
health care. As a result, retention
was on the ropes, and the Joint
Chiefs of Staff were imploring
Congress to fix the problems
to prevent a readiness crisis.
Congress has worked over the
last decade to restore military pay
Cont’d on page 22
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Special Monthly Compensation (SMC)
Explained

Arlene R. Smith
915.203.3125

915.581.9339
Arlal2@aol.com
230 THUNDERBIRD • EL PASO, TX 79912

IN THE MARKET TO BUY OR SELL?
Call me with conﬁdence.
1st Time Buyers, PCS or Retiring
**Licensed TX Realtor with 27 years experience
** Wife of Retired Army Ofﬁcer
AT YOUR SERVICE
Thank you to all who served or are serving!

DFAS Announces
Retiree and Annuitant Paydays
for 2013
The below chart is a list of all 2013 Retiree
and Annuitant paydays:

Retiree and Annuitant Paydates for 2013

Month of :

Direct Deposit Date:

January 2013

Friday, February 1, 2013

February 2013

Friday, March 1, 2013

March 2013

Monday, April 1, 2013

April 2013

Wednesday, May 1, 2013

May 2013

Monday, May 31, 2013

June 2013

Monday, July 1, 2013

July 2013

Thursday, August 1, 2013

August 2013

Friday, August 30, 2013

September 2013

Tuesday, October 1, 2013

October 2013

Friday, November 1, 2013

November 2013

Friday, November 29, 2013

December 2013

Tuesday, December 31, 2013

Special Monthly Compensation (SMC) is a monetary
compensation (paid in addition to the regular VA Disability
Compensation) to a veteran who, as a result of military
service, incurred the loss or loss of use of specific organs
or extremities.
Loss, or loss of use, is described as either an amputation
or, having no effective remaining function of an extremity or
organ. The disabilities VA can consider for SMC include:
• loss, or loss of use, of a hand or foot
• immobility of a joint or paralysis
• loss of sight of an eye (having only light perception)
• loss, or loss of use, of a reproductive organ
• complete loss, or loss of use, of both buttocks
• deafness of both ears (having absence of air and bone
conduction)
• inability to communicate by speech (complete organic
aphonia)
• loss of a percentage of tissue from a single breast, or
both breasts, from mastectomy or radiation treatment
The VA will pay higher rates for combinations of these
disabilities such as loss or loss of use of the feet, legs,
hands, and arms, in specific monetary increments, based
on the particular combination of the disabilities. There
are also higher payments for various combinations of
severe deafness with bilateral blindness.Additional SMC is
available if a veteran is service connected for paraplegia,
with complete loss of bowel and bladder control.
In addition, if you have other service-connected
disabilities that, in combination with the above special
monthly compensation, meet certain criteria, a higher
amount of SMC can also be considered.
Can VA Pay SMC for Being Bedridden, Housebound, or
in Need of the Aid and Attendance of Another Person?
If a veteran is service connected at the 100% rate and
is housebound, bedridden, or is so helpless to need the
aid and attendance of another person, then consideration
of payment of additional SMC can be considered. The
amount of SMC will vary depending on the level of aid and
attendance needed.
Applying for SMC
You should contact your local VA regional office at
1-800-827-1000, for information about applying for SMC. In
determining qualifications for SMC, the VA must review the
medical evidence regarding the loss or loss of use and then
make a decision regarding the level of SMC to be paid.
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March 2013 MOAA Day at the Races and
April MOAA Luncheon with Monica
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New Members
LTC thomas H. Miller

Mr Aaron T Shaw

Mr Omar Alvidrez

Renewals
CW4 Marshal Pyland
Mrs. Kathryn Crawford

1LT Peter Ogbebor
COL Russell Parker

MG Travis Dyer
COL Eric Schacht

Cont’d from page 8
Both senators hope highlighting the devastating nature
of the cuts will help force discussion and eventually lead
Congress to pass legislation to avert another round of
sequestration.
However, by requesting the Pentagon submit a more
“workable” plan, it leaves the impression the senators
would be willing to support a plan that gives the department
additional budgeting flexibility in order to offset the
indiscriminate, across-the-board cuts.
“We recognize that it will not be easy to put together such
a package,” Levin and Inhofe wrote. “In our view, however, a
concrete demonstration of the painful choices the department
would have to make to cut $52 billion from its budget may be
our last, best hope of avoiding sequestration altogether.”
The current budget proposal calls for a currently serving pay
cap and disproportional TRICARE fees hikes.
We will have to wait to see what exactly will be included in
the alternative, sequester-driven budget report, but you can be
assured it won’t be pretty.

FREE MEMBERSHIP
(first time) to active warrant and
commissioned officers dedicated to
maintaining a strong national defense
and to preserving the earned entitlements
of members of the uniformed services,
their families and survivors.

Contact the El Paso MOAA Membership Director
(membership@elpasomoaa.org) for additional information.

VA Health Care Enrollment
Process
Veterans are now eligible for a comprehensive health
care package that is completely portable across the entire
VA health care system. To receive health care, most
veterans must be enrolled first.
In 2009 federal regulations were changed to enable
VA to enroll certain Priority Group 8 veterans who applied
for enrollment and who may have been previously denied
enrollment in the VA health care system because their
income exceeded VA’s income thresholds. These Veterans
may now qualify if their household income does not exceed
the current VA income thresholds by more than 10%. To
see if you are eligible and to access a calculator to see how
you stand against the income thresholds, visit www.va.gov/
healtheligibility/Library/AnnualThresholds.asp. If you have
any enrollment or eligibility questions, you may call 1-877222-VETS (8387).
Application Process
To apply for VA health care benefits, including
enrollment you must fill out an application for enrollment,
VA Form 10-10EZ. You may obtain this form by one of the
following means:
• Online - Complete VA Form 10-10EZ, Application for
Health Benefits.
• By Telephone - Call toll-free number at 877-222-VETS
(8387)
• In Person - Complete the “Application for Health
Benefits” at your local VA. Find a VA medical center.
The VA uses the 10-10EZ application to determine if you
have qualifying service as a veteran and your status so you
can be placed into one of the Enrollment Priority Groups.
Once enrolled you will remain enrolled without having to
reapply for benefit annually. However, some veterans will
need to update their financial information yearly to keep
their enrollment priority current. VA will contact you when or
if it is necessary to update their financial information.
The VA has a quick two-question form to help you
determine your if you qualify for VA health care. Visit the VA
Health Care Page to get started.
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THE 1ST ARMORED DIVISION
EL PASO CHAPTER SCHOLARSHIP
GOAL
$25,000

$16,835
RAISED

The "The 1st Armored Division - El Paso Chapter, MOAA #2" was established
on 7 February 2011. The 1st Armored Division - El Paso Chapter, MOAA
#2 Scholarship is a part of “the MOAA Scholarship Fund; and thus, it is a
nonprofit, charitable organization, incorporated in Virginia and declared
tax-exempt by the Internal Revenue Service under §501(c)(3) of the Internal
Revenue Code. Its tax identification number is 54-1659039.” Please draw
your check payable to “MOAA Scholarship Fund,” and mark the memo line
with “1st Armored Division/TX05 - 501(c)(3).”

Charter Donors
Colonel Forrest Smith, USA
Colonel Constance J Moore, USA, Retired
Colonel and Mrs Stephen L. Barrett, USAF, Retired
Lieutenant Colonel William L. Moore, USA, Retired
Major and Mrs. Edwin S Stone, III, USA Retired
CWO and Mrs. Emiliano Gorgas-Cabrera, USA, Retired
Miss Elma Rodriguez

Charter Corporate Donors
Casa Ford and Casa Nissan. El Paso, Texas
Security Services Federal Credit Union, El Paso, Texas

Members and friends of the
El Paso Chapter, MOAA are
encouraged to donate to
this worthy cause for eligible
children of soldiers assigned
to the 1st Armored Division.

Mail your contribution to:
MOAA Scholarship Fund
PO Box 320910
Alexandria, VA 22320–4910
First Command Financial Services
Serving El Paso

DREAM
BOLDLY.

Plan confidently.®

6501 Boeing Street, Suite J-2
El Paso, TX 79925

915.772.0100
infoelpaso@ﬁrstcommand.com

Call us for retirement income planning and education funding
solutions plus investments, insurance and banking services.

©2009 First Command Financial Services, Inc., parent of First Command Financial Planning, Inc. (Member, SIPC, FINRA) and First Command Bank (Member FDIC / Equal Housing Lender). Financial planning services and investment products, including securities, are offered by First
Command Financial Planning, Inc. Insurance products and services are offered by First Command Financial Services, Inc. Banking products and services are offered by First Command Bank. In certain states, as required by law, First Command Financial Services, Inc. does business as a separate
domestic corporation, and does business in California as “First Command Insurance Services.” Securities products are not FDIC insured, have no bank guarantee and may lose value. A financial plan, by itself, cannot assure that retirement or other financial goals will be met.
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Personal Affairs

Jose Luis Hernandez
Personal Affairs Chairman

myPay Changes Coming Soon
The Spring 2013 myPay
release will affect all users and
be phased in over the next 5
months, beginning May 11,
2013. It requires users to change
their passwords every 60 days using stronger 15 to 30
character passwords. The change strengthens security and
complies with current Defense Department guidelines.
myPay is the online pay management system for payroll
customers of the Defense Finance and Accounting Service
(DFAS). The system is anticipated to be unavailable for
several hours on May 11. DFAS recommends myPay
users plan to access the system on May 10 or after May
11 to avoid any inconvenience while the new release is put
online.
“While each myPay release brings new and better ways
to manage the pay of our military, federal civilian employee
and military retiree customers,” said Dave McDermott,
DFAS deputy director for Operations, “the latest release will
affect all 4.5 million established myPay account holders.
New and more stringent password requirements may
seem bothersome to some of our users, but in a world of
identity theft and online criminal threats, it is the password
requirements that safeguards your money, your identity and
your well being.”
Beginning in May, groups of users will be required to
establish new passwords when they attempt to access their
accounts. DFAS expects it will take four months before all
users have updated their passwords. Once a password has
been created, each myPay user will have to update their
password every 60 days.
DFAS plans to send email alerts 10 days before
expiration of a user’s password.
Customers logging into myPay using DoD computer

access cards (CAC) or a similarly encrypted federal ID card
will not be required to enter a password to log in to myPay.
“The FBI, the Commerce Department and other federal
and state agencies all recommend strong passwords along
with ways to protect personal information and computer
networks as the best defense,” McDermott said.
More information on the myPay Spring 2013 release
and the new password requirements is available on the
DFAS website at http://www.dfas.mil/dfas/mypayinfo.html
or click on a link below to get myPay release details for that
particular category.
• Stronger Password Requirement (All myPay
customers) -http://www.dfas.mil/mypayinfo/password.html
• Password Reset Questions (all myPay customers)
-http://www.dfas.mil/mypayinfo/securityquestions.html
• For Active Duty Army, Navy and Air Force - http://
www.dfas.mil/mypayinfo/foractiveduty.html
• For Active Duty/Reserve Marine Corps - http://www.
dfas.mil/mypayinfo/formarines.html
• For Military Retirees - http://www.dfas.mil/mypayinfo/
forretirees.html
• For Savings Deposit Program participants -http://
www.dfas.mil/mypayinfo/forsdpparticipants.html
------SOURCE: DFAS Press Release, 24 Apr 13, athttp://
www.dfas.mil/pressroom/dfasnewsreleasearchive/
Release1304001.html

VA Caregiver Program Update 19
A letter will be sent to Primary Family Caregivers
receiving benefits under VA’s Program of
Comprehensive Assistance for Family Caregivers
on or around April 15, 2013, to inform them of the
increase or continuance of their current stipend rate.
38 U.S.C. 1720G (a)(3)(C)(ii) requires VA to ensure,
to the extent practicable, “the amount of the monthly
personal caregiver stipend provided to … [Primary
Family Caregivers] is not less than the monthly amount
a commercial home health care entity would pay an
individual in the geographic area of the eligible veteran
to provide equivalent personal care services to the
eligible veteran.” The VA Caregiver Program uses
the Bureau of Labor Statistics (BLS), Occupational
Employment and Wages for Home Health Aides (HHA),

to determine stipend rates paid to Family Caregivers.
Because this rate is based on the prior year, VA also
factors in a cost of living adjustment based on the
Consumer Price Index (CPI) to calculate the current
year’s hourly stipend rate.
The BLS wage rate tables and CPI are updated
yearly. The current update reflected both an increase
and decrease in the hourly wages of Home Health Aides
in various geographic areas of the United States. Strict
application of the BLS hourly wage rate would have
resulted in decreases in monthly stipend payments
for some approved Primary Family Caregivers. Thus,
VA decided to apply increases where indicated by
Cont’d next page
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Cont’d from previous page

BLS geographic regions and to
maintain the current rate for Family
Caregivers who reside in geographic
regions where a decrease was
reflected on the published table.
The implementation date of the
stipend rate adjustment will be May
1, 2013. Caregivers who would have
received an increase will be paid
the additional amount retroactively
to January 1, 2013. For Caregivers
who receive an increase based on
the new BLS table, the May stipend
payment will include the new rate
as well as any additional retroactive
amount the Caregiver is owed. If
you have any questions or further
concerns – please feel free to call
Laura Taylor, National Director,
Caregiver Support Program at 202461-6083. [Source: NAUS Weekly
Update 5 Apr 2013 ++]

Category 1 Outstanding Chapter
Runner-up					
2000 and 2001
Five-Star Chapter				
2001 thru 2012
Communications Award Print Newsletter
Winner						
2004 and 2012
Runner-up					
2008 thru 2011
Communications Award Print Legislative Coverage
Winner						
2008, 2009, 2011 and 2012
Communications Award Website
Winner						
2010, 2011 and 2012
Runner-up					
2009
Special Communications Award		
2007

Membership Software Made Simple

1-800-303-4234

Promote your finances with FirstLight Federal Credit Union! You’ll find major
products and services to help you, from general savings and
checking accounts to private on-line banking and more!
� Special Military Auto Loans
� VA and Special-Need Home Grants Available
� Loans for Children’s Education
� Retirement Planning & Consulting
� Personal and Business Accounts/Loans



   
   -    
WBAMC - 1st Floor
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Membership

LTC (R) Joe Gollasch
Membership Chairman

El Paso MOAA Membership

Membership is open to Active Duty, Retired, Former Officers, Reserves, National Guard, and Warrant Officers
of the seven uniformed services: Army, Navy, Air Force, Marine Corps, Coast Guard, Public Health Service and
National Oceanic and Atmospheric Administration. Spouses, Widows and Widowers may also join.

One Powerful Voice
Changes to MOAA membership levels lead to a stronger, more influential MOAA positioned for
ongoing success in defending the interests of the entire military community.

Three New Membership Levels
MOAA BASIC MEMBERSHIP MOAA’s new no-fee electronic BASIC Membership gives busy officers
the opportunity to experience what MOAA is all about. You’ll stay current with our e-newsletters and
have opportunities to participate in grassroots activism effort.
As a BASIC Member, you get Military Officer magazine via our mobile app. You’ll also have the
opportunity to attend our career fairs, networking events, and classes and to take advantage of
valuable discounts on products and services
MOAA PREMIUM MEMBERSHIP Get full access to everything MOAA has to offer with our PREMIUM
Membership, including our full spectrum of our career resources (one-on-one career counseling,
résumé reviews, and interviewing advice and critiques), countless discounts on products and travel,
and access to all MOAA exclusive publications and news updates.
Plus, as a PREMIUM Member, you’ll be able to tap into MOAA’s staff of experts for financial and
investment advice, college scholarships for dependents, and much more. That’s on top of all the
benefits you receive at the BASIC Membership level
MOAA LIFE MEMBERSHIP MOAA LIFE Membership remains the most elite level of membership for
military officers and their spouses. When you become a LIFE Member of MOAA, you not only make
us a stronger advocate for America’s military officers, but you also make a lifetime investment for
yourself and your loved ones.
As a LIFE Member, you’ll receive exclusive privileges and benefits, like bonus travel rewards and a
waiver of initiation fees at the prestigious Army and Navy Club of Washington, D.C. Become a
MOAA LIFE Member today.

Become a MOAA National and El Paso Chapter member for only $20

Contact El Paso MOAA Membership at: membership@elpasomoaa.org
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Legislative

Edwin (Ed) S. Stone, III
Legislative Chairman

Snuffy Smith Wondering the Halls in DC
Soaking Up Combat Information
Snuffy knows combat
information is just that,
information gleaned without
being checked against several sources and vetted.
Sometimes the information is accurate, sometimes
not. Sometimes actionable, sometimes not. One
never gets timely actionable intel...intel is always
carefully processed and verified through various
sources and means. However, Snuffy knows if he
waits around with his thumb “inserted” that he may
lose the opportunity to bring power to bear on military
personnel issues affecting his peers. So, we’re
not waiting for the air to clear before bringing this
information to the attention of our constituency.
But first, A Heads Up: In July, MOAA will sponsor
a mini 2013 Storming the Hill on one issue, SBP/
DIC Offset Repeal. MOAA asks Surviving Spouses
to register to attend on a MOAA national website.
Legislative Drop-Packets will be constructed. The
legislative effort will concentrate on those that have
not co-sponsored pending Bills in the Senate and
House. Here’s the MOAA link for registering, the
schedule, and hotel information: http://www.moaa.
org/Main_Menu/Chapters_and_Councils/Chapter_
Management/Auxiliary_Liaisons/AMAC_Storming_
the_Hill_Event_2013.html Registration closes June 1!
Wandering the Halls - The issues pressed during
MOAA’s 2013 Storming the Hill were: 1. Active Duty
pay cut in 2014 from a 1.8% already in law increase
to 1%; 2. TRICARE Fee Increases for all Retirees;
3. SBP/DIC Off-set Repeal HR 32 and S 734; 4.
Concurrent Off-set Repeal, HR 303 and 333 and S.
234; and, 5. Guard/Reserve Retirement Correction
Act, . 240 and HR 690.
It appears that the Active Duty pay raise
established in law for FY2014 in the amount of 1.8%
will stand. Watch for attempts to cut pay beginning in
2015 and out. We must stay engaged and increase
the responses to MOAA’s “Call to Action.”
TRICARE fee hikes for retirees has taken a
different twist, talk of not increasing Tricare for Life
fees but rather hiking the fees for those retirees
falling between military retirement and the transition
to Medicare, age 65. An attempt to drive a wedge
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between the two age groups? Whatever, those on
TFL must hang with the younger retiree set and
express displeasure with the thought of any Tricare
fee hikes on any constituent populations. Leave
TRICARE alone, don’t do anything...fees were
increased last year in law to keep pace with COLA
increases.
For issues: 3. SBP/DIC Off-set Repeal HR 32
and S 734; 4. Concurrent Off-set Repeal, HR
303 and 333 and S. 234; and, 5. Guard/Reserve
Retirement Correction Act, . 240 and HR 690, “The
Hill” recognizes that the equitable thing to do is to
enact legislation correcting theses disparities...just
no money to pass the Bills into law at this time...”No
“jack” at this time, Snuffy.”
From what direction are the assaults on military
personnel coming? The Military Officers Association
of America (MOAA) says White House defense
proposals cross the line. “MOAA believes the
President’s pay and TRICARE fee proposals in the
FY2014 budget cross the line for the all-volunteer
force, including those serving and those that have
served a career.”
Extraneous Bits and Pieces, Dribbles: Current
COLA computation in, rumored Chained CPI out. A
Senator was heard to ask during an office call, “What
(military personnel issue) are you willing to give up?”
Stay on the Firing Step and Lean Forward in
position, respond by firing-off MOAA’s Capwiz
messages if you agree: http://capwiz.com/moaa/
issues/bills/. Not a member? Use your Home of
Record Zip Code, Sign in as a friend an send an
email if you agree with the legislative position
presented.
An Officer? One owes it to our Enlisted to be
a member of a first class advocacy association!
The association advocates for all ranks! Take the
premium membership: http://www.moaa.org/Join/.
Join a Chapter near you, too: https://ebiz.moaa.org/
PersonifyEbusiness/Default.aspx?TabId=161.
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Military Travel Discounts and Offers
Before you start planning your next trip visit MOAA
Magazine online and check for great offers on travel, lodging
and activities: Go to: www.GovVacationRewards.com/MOAA
1-866-724-4462.
Also, learn more about MOAA’s new vacation loyalty
program. Some of the special offers are listed below:
Gorgeous Grande Dame Hotels
By MARYANN HAMMERS - Get military discounts at
legendary historic hotels, including Antlers Hotel in Colorado
Springs, Colo.; the Wigwam Hotel outside Phoenix; The
Capital Hotel in Little Rock, Ark.; and the Jefferson Hotel in
Washington, D.C.
Destinations Wedding Locations With Military Discounts
By MARYANN HAMMERS - Get a free ceremony site at
International Palms Resort in Cocoa Beach, Fla., when you
book a reception at the hotel. Also in Florida, a weddingplanning company offers servicemembers a 10-percent
discount on beach ceremonies. Clifton Inn, a small luxurious
inn in Charlottesville, Va., offers 25 percent off the facility fee.
Magical Mountain Getaways
By MARYANN HAMMERS - Get military discounts of up
to 30 percent at resorts, lodges, cabins, and historic hotels
in the Adirondacks, the Blue Ridge Mountains, the Iron
Mountains of Tennessee, the Poconos, and the Rockies.
Caribbean Getaways
By MARYANN HAMMERS - Servicemembers can save big
on resort lodging in St. Thomas, Jamaica, and Puerto Rico
and on Princess Cruises throughout the Caribbean.
Military Discounts at B&B Inns
By MARYANN HAMMERS - Save big — up to 35 percent
— on inns in Jackson Hole, Wyo.; New York’s Finger Lakes,
and Pennsylvania’s Pocono Mountains.
Save Big With Military Discounts on Cruises and Tours
By MARYANN HAMMERS - See all the sights without
getting behind the wheel. Save $250 on eco tours to exotic
destinations, get up to $250 in onboard credits on Princess
cruises, get free travel insurance on a tour geared to those
under age 35.
Enhance Your Trips with Apps, Guides, and Language
Courses
By MARYANN HAMMERS - Send your personal photos as
real postcards free with this app, get a 25-percent discount
on travel guides to San Francisco and Paris, and learn a
new language at a 30-percent discount.
Music to Your Ears: Big Discounts on Concerts, Symphonies,
and Musical Venues
By MARYANN HAMMERS - Get up to $50 off the Blue Man
Group show in Las Vegas; enjoy two free tickets for the
Cleveland Orchestra; take $5 off admission to the Rock and
Roll Hall of Fame in Cleveland; get 15 percent off tickets
to the Boston Symphony Orchestra; or take 20-percent off
concerts at the AVA Amphitheater in Tucson.

Come to California; Stay for Breakfast
By MARYANN HAMMERS - Get free breakfast, plus
discounted accommodations, at California inns and hotels
in Santa Barbara and San Luis Obispo or at Disneyland and
Yosemite.
Hotel Deals — Plus Attractions
By MARYANN HAMMERS - No matter how fabulous the
accommodations, staying at a hotel is probably not the
reason you travel.
Take Advantage of Travel Deals in North Carolina
By MARYANN HAMMERS - From the beautiful Blue Ridge
Mountains to the sandy beaches, North Carolina has
something for all travelers — including military discounts on
accommodations.
Ski and Stay in Colorado
By MARYANN HAMMERS - Save hundreds of dollars on
season passes at Copper Mountain, Mary Jane, Monarch
Mountain, and Winter Park; get almost half off season
passes at Arapahoe Basin; spend as little as $64 for lodging
and lift tickets at Durango Mountain; or show your military
ID to save up to 50 percent at hotels in Denver and 20
percent on accommodations at Limelight Hotel, near Aspen
Mountain.
Stay in Wine Country With Coast-to-Coast Military Discounts
By MARYANN HAMMERS - Get 30-percent off your stay at
Silverado Resort in Napa, Calif.; half off at Chateau Chantal
in Traverse City, Mich; and free wine tasting at some New
York wineries.
Find Your Niche With Apps, Guides, Unusual Tours, and
Specialized Travel Services
By MARYANN HAMMERS -Find military-friendly
campgrounds with a free app, take $100 off storm-chasing
tours and $25 off luggage shipping, receive discounts on
PortaPocket holders, and take advantage of two-for-one deal
on travel guides.
Western Massachusetts Boasts a Multitude of Military
Discounts on Lodging, Museums, and Attractions
By MARYANN HAMMERS - Attractions like the Berkshire
East Canopy Tours, Norman Rockwell Museum, Naismith
Memorial Basketball Hall of Fame, and more offer
servicemembers discounts. Cash in on a military discount on
lodging at the Sheraton Springfield or the Regency Inn and
Suites.
Lodging and Attraction Discounts in New Hampshire
By MARYANN HAMMERS - New Hampshire’s White
Mountains beckon, with hiking trails, lakeside beaches,
antiquing, historic attractions, covered bridges, and
canoeing.
Come See the O.C.
By MARYANN HAMMERS - Orange County has Disneyland,
beaches, boating, and much more.
Let It Snow (in Idaho)
By MARYANN HAMMERS - Find great military ski deals in
Idaho.
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Cont’d from page 10

comparability, repeal the retirement
cuts and restore promised health
coverage for older beneficiaries.
In other words, the cost growth
was essential to keep the previous
cutbacks from breaking the
career force. Most recent military
compensation studies ignore
that essential context and leap
to the erroneous conclusion that
cost trends of the last decade
will continue indefinitely. Not so.
Now that pay comparability has
been restored, there won’t be any
further need for extra pay plus-ups
above private sector pay growth.
Similarly, Congress won’t have to
approve another TRICARE for Life
program or pass another retirement
restoration initiative. Those were
one-time fixes that won’t be
repeated. But by using a 2000
or 2001 baseline, budget-cutting
advocates make cost trends look
worse than they are. Back then,
everyone in the Administration
and Congress acknowledged the
necessity for pay, retirement and
health care fixes. A decade later,
many of those same officials and
their successors express shock
that the fixes cost money. They
find it convenient to forget that
Congress deemed those changes
less costly than continued erosion
of our defense capability.
“Health Care Costs Are Eating Us
Alive”
For the past year, this has
been Pentagon officials’ constant
mantra. It’s how they’ve justified
pushing health care fee hikes of
$1,000 to $2,000 a year, including
proposals to means-test fees
by income, add new fees for
TRICARE For Life and TRICARE
Standard, and double and triple
pharmacy copayments. Defense
officials persuaded the service
chiefs and senior enlisted advisors
to sign a letter to Congress
endorsing these changes. But
let’s keep the facts in context. To
start with, health care represents
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about 16 percent of U.S. gross
domestic product (GDP). According
to DoD, health costs “represent
about 10 percent of the non-war
defense budget.” Compared to
the national rate, that seems
pretty reasonable for a personnelheavy business that’s inherently
dangerous. Claims that health
costs are rising out of control are
belied by the Pentagon’s own July
2012 reprogramming request to
Congress, which acknowledged
costs will be $708 million less
than budgeted for FY2012. “These
funds are excess to Defense
Health Program requirements,”
the document said, “and can be
used for higher priority items with
no impact to the program.” And
why exactly is that? “The FY2012
budget estimate assumed private
sector care cost growth of 12.9%
for active duty and 8.5% for all
other beneficiaries,” the document
continued. “Through the first six
months of FY2012 [costs actually]
are growing at historically low rates
of 0.6% for active duty and -2.7%
for all other beneficiaries.” So all
the time Defense leaders were
complaining of exploding health
costs, the costs actually were…
going down. In response to this
revelation, House Armed Services
Committee leaders fired a scathing,
bipartisan letter to Defense
Secretary Leon Panetta.
“As you are aware,” the
letter said, “The House of
Representatives…declined to
grant DoD the authority to raise
TRICARE fees. We subsequently
heard from DoD that our refusal…
was endangering the sustainability
of TRICARE programs. We have
heard that ‘TRICARE is crippling’
the DoD. This does not appear
to be the case if DoD has a $708
million surplus in FY2012…We
do not understand how DoD can
justify a request to raise fees on
a class of people whose costs
to the department are actually

decreasing.”
And it’s not as if this was a
one-time thing. According to
the Government Accountability
Office, the Defense Department
underspent its TRICARE budget
for civilian care by $771 million
in fiscal year 2010 and by more
than $1.3 billion in fiscal year
2011. These budget snafus further
buttress MOAA’s assertion that
Defense leaders should focus on
fulfilling their own responsibilities
for efficient program oversight
rather than seeking to foist blame
and big fee hikes on beneficiaries.
In that regard, more than a dozen
studies have urged reforming
the current counterproductive
bureaucracy under which three
“stovepiped” service health care
programs and multiple contractors
squabble for shares of the healthbudget pie. To illustrate the
problem, care delivered through
military hospitals and clinics is 25
percent cheaper than purchasing
care in the private sector, but
military facilities are 27 percent
under-utilized. Why? Because
nobody’s in charge of ensuring
care is delivered in the most costefficient way. The services that
fund and staff military facilities
focus on their separate budgets.
There’s no disincentive for shifting
beneficiaries to civilian care
that gets billed to the Defense
Department. But Defense
leaders continue to resist study
recommendations to consolidate
budget and delivery responsibilities
under a unified medical command,
while implementing only relatively
cosmetic changes. So how credible
are DoD claims that beneficiaries
must be penalized financially for
“defense-eating” healthcare costs?
Not very, when:
To be Continued...
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