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Artist depiction of the Bulldog Brigade Memorial honoring 
fallen soldiers from the 3rd Brigade, 1st Armored Division 

at Fort Bliss in all combat campaigns as well as the Bulldog 
families and friends who support them.

Bulldog Brigade Memorial
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“I don’t think we should be going after those people 
when they constitute such a small percentage of our 
population.”  While the Pentagon reported health care 
costs have more than doubled, from $19 billion in 
2001 to $52 billion requested for 2012, MOAA believes 
a significant share of cost is driven by,” tremendous 
inefficiencies and duplication in the military health care 
system.”  Former Maine Governor John Baldacci, 
who was appointed to provide an independent review 
and assessment of the military health care system 
determined that changes in processes were needed 
and he concluded, that, “instead of placing rising costs 
of TRICARE and military medicine onto the beneficiary, 
the system inefficiency should be addressed first.”  
MOAA hopes the final report provides budget saving 
alternatives that avoid disproportionately shifting costs 
to TRICARE beneficiaries.  MOAA National and your 
local El Paso MOAA Chapter continue to lead the 
charge to influence this debate.

  Locally, we are continuing our efforts using the 
MOAA luncheon venue, to inform our active duty 
and retiree community on the issues associated 
with changes in healthcare and legislative policy.  In 
December BG Doyle, the WBAMC CG, discussed 
the construction plans for the new hospital, and 
new policies and changes at WBAMC in addition 
to discussing continuing healthcare initiatives.  On 
11 February Mr. John Harris, President of Sierra 
Providence Health Network and CEO for Sierra 
Providence Memorial Hospital discussed the 
expansion of healthcare services in El Paso and 
associated military healthcare initiatives for military 
service members in the face of impending TRICARE 
fee hikes.  Congressman Sylvestre Reyes will speak 
to MOAA members during the April 14 luncheon at 
the Underwood Golf Course.  We hope to follow this 
luncheon with discussion focused on the impact of force 
reduction and healthcare changes on soldiers on the 
Ft Bliss installation and the El Paso retiree community.  
Hopefully, this will inform members in preparation for 
the September Retiree Appreciation Day and one of 
the two guest speakers, BG W. Bryan Gamble, Deputy 
Director, TRICARE Management Activity.  We hope 
you’ll be able to join your El Paso Chapter as we tackle 
these issues head on through these forums.

   March windstorms ushered 
in some favorable change 
across the Texas landscape 
recently.  During the 82nd 
Legislative Session, the Texas 
Legislature designated March 
as “Women Veterans Month” 
to honor women Veterans from 
all branches of service. The 
resolution dedicated the month 

of March to thank women Veterans for their service, 
salute their families who support them, and remember 
the women who have made the ultimate sacrifice for 
their country.  Particularly significant as the population 
of female Veterans in Texas is expected to grow by over 
26 percent by the end of 2013.  

    Despite this favorable change to the Texas 
landscape, the west Texas winds failed to usher in any 
major changes to the legislative landscape affecting the 
Military active duty and retiree community.  The military 
is poised to endure significant reductions to the active 
Army and USMC end strengths.  The Army will draw 
down from 570K in 2010 to 490K in the FYDP.  USMC 
will draw down from 202K to 182K. Numerous other 
changes affecting beneficiaries to include changes 
in TRICARE policies will parallel these reductions in 
forces.  The Secretary of Defense intends to ease the 
transition stating, “we will achieve some cost savings 
by providing more limited pay raises beginning in 2015. 
This will give troops and their families fair notice and 
lead time before these proposed changes take effect.”  
The reduction in forces has inspired heated debate 
among political circles.  Rep. Allen West (R-FL) recently 
questioned whether planned force levels adequately 
considered expected threats over the next 10-15 years 
commenting, “we continue to try to make the military the 
bill payer for our fiscal irresponsibility in Washington,”.  

  Military service members bracing for transition are 
also forced to brace for the anticipated changes in 
TRICARE policies.  All told, the TRICARE fee proposals 
envision shifting about $13 billion in health costs 
from the Pentagon to retirees over the next 5 years. 
The changes would phase in significant fee hikes 
for nearly every segment of the military population, 
including retirees of all ages, drilling Guard and Reserve 
members, and currently serving family members.  Rep 
West also took issue with the TRICARE cuts stating, 
“You’re talking about a small percentage of Americans 
who were willing to give their entire lives to make sure 
we stay free and protect this democracy,” he said. 

PRESIDENT’S MESSAGE

Forrest E. Smith
Colonel, USA

President 2012
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Please submit your Luncheon
Reservations no later than

Wednesday, 11 April

Treasurer: MOAA
PO Box 6144

El Paso, TX 79906-0144

$ 20 Per Person
REMITTANCE

ENVELOPE ENCLOSED

All lunch reservations 
with payment to our 

postal mail box

April
Lunch Menu

Congressman Silvestre Reyes
Biography

Mr. John Harris receives plaque of appreciation form Colonel Forrest Smith at the February 
Membership Meeting and Luncheon, 11 February 2011.

MEMBERSHIP
MEETING

PROGRAM
Saturday, April 14th

General George Underwood
Golf Complex

1100 - 1200 SOCIAL HOUR
1200 - 1215 OPENING
  CEREMONY
1215 - 1300 MEAL SERVICE
1300 - 1335 PROGRAM
1335 - 1355 DOOR PRIZE
  DRAWING
1355 - 1400 CLOSING
1400  ADJOURNMENT

Chicken Cordon Bleu 

Green Bean Almondine 

Potatoes Au Gratin 

Tossed Green Salad w/

Dressing Roll, Butter, 

Coffee, and iced Tea 

Congressman Silvestre Reyes 
will be the Luncheon Guest 
Speaker. Congressman Silvestre 
Reyes represents the people of 
El Paso, Texas in the U.S. House 
of Representatives.  Since first 
serving in the Army in 1966, he 
has dedicated four decades of his 
life to public service.  

Since his election to 
Congress, Reyes has been a 
member of the House Armed 
Services Committee, and is the 
Democratic Ranking Member of 
the Subcommittee on Tactical 
Air and Land Forces.  The 
Subcommittee is responsible 
for the funding and oversight 
of the Department of Defense 
(DOD), and plays a central role 
in determining funding levels 
for Fort Bliss.  He is a senior 
Member of the Subcommittee 
on Readiness which oversees 
military readiness, training, 
logistics and maintenance, 
military construction, family 
housing, and the base closure 
process. Congressman Reyes 
also serves as the 3rd most 
senior Democrat on the House 
Committee on Veterans. The 
Committee is vital to the growing 
population of veterans in El Paso.    

Congressman Reyes is Co-
Chair of the House Congressional 
Southwest Border Caucus 

and Co-Chair of the House Army 
Caucus.   In 2001, Congressman 
Reyes was appointed to the House 
Permanent Select Committee on 
Intelligence and led the committee 
as Chairman from 2006 – 2010.  As 
Chairman he worked to improve our 
nation’s intelligence capabilities, 
strengthen Congressional oversight 
of the Intelligence Community and 
modernize counterterrorism laws 
while protecting civil liberties. As 
Chairman, Congressman Reyes 
was awarded the “Distinguished 
Public Service Medal,” for his 
extraordinary service to the nation 
and his unwavering support for the 
men and women of the Intelligence 
Community.

Silvestre and his wife, Carolina, 
have been married for more 
than 40 years.  They have three 
children: Monica, Rebecca and 
Silvestre, Jr. They are also the proud 
grandparents of Amelia, Mateo, 
Julian, and Orlando.

Silvestre Reyes
Guest Speaker - 14 April, 2012
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At USAA, our commitment to serve the financial needs of our military 
members, veterans who have honorably served and their families is without 
equal. It’s why we save members $450 a year on average1 when they switch 
to USAA Auto Insurance. 

1Average Annual Savings based on countrywide survey of new customers from 10/1/09 to 9/30/10, who reported their prior insurers’ premiums when they switched 
to USAA. Savings do not apply in MA. 
Use of the term “member” does not convey any legal, ownership or eligibility rights for property and casualty insurance products. Ownership rights are limited to eligible 
policyholders of United Services Automobile Association. The term “honorably served” applies to officers and enlisted personnel who served on active duty, in the Selected 
Reserve or in the National Guard and have a discharge type of “Honorable.” Eligibility may change based on factors such as marital status, rank or military status. Contact us 
to update your records. Adult children of USAA members are eligible to purchase auto or property insurance if their eligible parent purchases USAA auto or property insurance. 
Automobile insurance provided by United Services Automobile Association, USAA Casualty Insurance Company, USAA General Indemnity Company, Garrison Property and 
Casualty Insurance Company, USAA County Mutual Insurance Company, San Antonio, TX, and is available only to persons eligible for P&C group membership. Each company 
has sole financial responsibility for its own products. © 2012 USAA. 130367-0112

Begin your legacy. Get a quote.

Insurance   Banking   Investments   Retirement   Advice

usaa.com/insurance | 800-531-3550

Only one kind of auto insurance is earned once, 
but may be handed down from generation
to generation. 

7.25 in.
9.

75
 in

.

01/10/12  10:13

Executive CD:

Creative Director:

Art Director:

Writer:

Account Executive:

Production Supervisor:

Coordinator: Ext.

Title:

Market:

Run/Disk Date:

Color/Space:

Live:

Trim:

Bleed:

Notes:

Bill to:

REQ

CE:

Production Artist:

Task:

Spell checked 

Required proof:
 Contract  Laser
 Quick Print  Mock-up

M. Simon

D. Blanchard

A. Hazen

J. Thomas

L. Boos

D. Usteski

L. Victory 6124

Only one kind of auto insurance...

MOAA-TX-San Antonio The Lariat

2/1

BW Magazine

7.25 9.75

Page 1 of 1

12UIQ0009

117140

2/0

MC

fix/print

130367_0112_0011C

This � le was processed through a Kodak Prinergy system. Be advised that it
may contain overprint settings that need to be honored in your workflow.



THE BORDER BULLETIN

Page 5

The Border Bulletin
NEWSLETTER COMMITTEE

Editor
 LTC William L. Moore, 842-9650

EDITORIAL COMMITTEE
  MG John Oblinger, USA 751-4699
  MG William H. Riley, Jr. 584-8798

     Advertising Manager
  LTC William L. Moore

publications@elpasomoaa.org  
 Printer: Northeast Printing,755-6089 

February 2012
Vol 56  No  2                                             

The Border Bulletin is the Official 
publication of the El Paso Chapter of The 
Military Officers Association of America

P.O. Box 6144, Fort Bliss, TX 79906-0144.
This bulletin is published Bi-monthly.  
Subscription is included in the annual 

dues of $20.00. 
Chapter Staff Emeritus

EL PASO CHAPTER AWARDS
Category 1 Outstanding Chapter (Runner-up)

CY 2000 and 2001
Five - Star Chapter CY 2002–2011

Category 1 “Print Newsletter” WINNER in 2004; Runner-up 
2008, 2009 & 2010; 2008 & 2009 Best Legislative Coverage 

(printed newsletter)
2006 Communications Award  Category 1, 

“Electronic Newsletters”, 2nd Runners-Up (tie)
2007 Special Communications Award

Web Site First Runner Up 2009; Winner 2010

COL Margaret H. Baskfield    584-6826
Mrs. Penelope Cochran    778-5723
Mrs. Hedy Forcier     751-2638
LTC Rafael G. Garcia    593-1469
CWO Emiliano Gorgas    594-0444
Major E. Dexter Lyerly    585-9619
Mrs. Blanche J “Maggie” Maguire   584-7682
CW4 Manuel Martinez    751-3791
LTC James L. McLaughlin    566-4976
MWO Edward C. Ney    592-6518
CW4 William M. Ryerson    772-6759
LTC Daniel J. Schulte    755-3387
Mrs. Kathleen Schulte    755-3387
MAJ Edwin S. Stone, III    598-6058
Captain Jeanne B. Thompson   598-0891
COL Martin C. Wehmhoner     585-9106

2012 EL PASO CHAPTER, MOAA
EVENTS SCHEDULE

        
     

        
         
         
         
          
       

  
   
   
   
     

 
    

        

West Point Founders Day
The 23rd Annual Bataan Memorial Death March
April Member Meeting and Luncheon
June Member Meeting and Luncheon
August Member Meeting and Luncheon
2012 Retiree Appreciation Day
October Member Meeting and Luncheon
2012 Amigo Airshow
December Membership Meeting & Brunch

March 23, 2012
March 25, 2012
April 14, 2012
June 9, 2012
August 11, 2012
September 29, 2012
October 13, 2012
October 20-21, 2012
December 8, 2012

1-800-303-4234

Membership Software Made Simple

Contact Your Representative
http://elpasomoaa.org/rep

ACT NOW!
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Main Hospital Pharmacy
Monday through Wednesday and Friday:  7:30 AM – 6:30 PM        915-569-2793
Thursday      8:30 AM – 6:30 PM
Saturday, Training Holidays:    9:00 AM – 5:00 PM
Closed Sundays and Federal Holidays

Freedom Crossing PX Pharmacy
Monday – Friday     8:30 AM – 6:00 PM        915-568-6017
Saturday & Training Holidays    9:00 AM – 5:00 PM
Closed Sundays and Federal Holidays

Soldier and Family Medical Clinic (SFMC) Pharmacy
Monday – Friday     7:30 AM – 6:30 PM        915-568-1802
Closed Saturdays, Sundays, and Federal Holidays

Soldier Family Care Clinic (SFCC) Pharmacy
Monday – Friday     7:30 AM – 6:30 PM        915-742-1400
Closed Saturdays, Sundays, and Federal Holidays
Pharmacy Refill Services             915 569-1200

WBAMC Pharmacy Services

USCIS Office at ACS

Contact Us
Mail:
El Paso Chapter, MOAA
PO Box 6144
Fort Bliss, Texas 79906-0144

EMail:
President -- president@elpasomoaa.org
Secretary -- secretary@elpasomoaa.org
Treasurer -- treasurer@elpasomoaa.org
Membership -- membership@elpasomoaa.org
Historian -- historian@elpasomoaa.org
Publications -- publications@elpasomoaa.org
General Info -- info@elpasomoaa.org
Webmaster -- web@elpasomoaa.org
The Officer Placement Service -- tops@
elpasomoaa.org

Telephone:
Secretary -- 915-757-9963 or 915-842-9650

The El Paso Field Office of the U.S. 
Citizenship and Immigration Services 
maintains an information office at Fort 
Bliss Army Community Service, Bldg. 
2494, Ricker Road. This office is open 
every Wednesday and Friday. The 
USCIS officer will answer questions, 
and provide and review application 
packets. To learn more, call 568-1132.

In keeping with MOAA’s tradition 
of supporting our troops, AMAC 
(Auxiliary Member Advisory 
Committee) is launching a national 
project to turn our old cell phones 
into phone cards to help our troops 
call home. Cell Phones for Soldiers 
is a national non-profit charity that 
recycles old cell phones and in 
return, provides our fighting forces 
with pre-paid phone cards to call 
home.

Calling home: Each old cell phone 
turned in translates into about 60 
minutes of free talk-time for our 
troops and their loved ones on the 
home front. Since 2004, Cell Phones 
for Soldiers has sent over 60 million 
minutes of free talk time to our 
troops!

Click the image on our website, 
http://elpasomoaa.org, for more 
information.

Excess Furniture Family and 
MWR sells excess tables, chairs, bed 
frames, sofas and more from 8 a.m. to 
3:30 p.m. every Friday at the Property 
Book Office warehouse in Bldg. 643 
on Taylor Road. All items are sold 
as-is and refunds or exchanges are 
not permitted. The PBO warehouse 
accepts cash, Visa or Mastercard only. 
To learn more, call 568-3779 or 568-
4501.

Fort Bliss Gate
Operating Hours 
Alabama Gate, WBAMC, is open 
Monday through Friday from 5 a.m. to 
1 p.m. and is closed weekends and 
federal holidays. IBCT North Gate is 
open seven days a week, 24 hours a 
day. Pershing Gate is open Monday 
through Friday from 5 to 9 a.m. and 3 
to 6 p.m. and is closed weekends and 
federal holidays.

Online ID Appointments
The installation Military Personnel 
Division will conduct a test on the 
feasibility of an online appointment 
system for ID card and DEERS/
RAPIDS services. Appointments for 
ID card and other DEERS/RAPIDS 
services can be scheduled at http://
appointments.cac.navy.mil. To learn 
more, call 568-2000 or 568-6619.

Sam’s Club Offers Gift Card
 
In appreciation of your service to 

our country, Sam’s Club® will give a 
$15 Sam’s Club Gift Card to military 
personnel* when you join or renew as 
a Sam’s Club Member.  Then enjoy 
how easy a Sam’s Club Membership 
makes it to save on items throughout 
the year — from everyday essentials to 
special finds.

Must present a valid military ID to 
the Member Services Desk of your 
local Sam’s Club. Upon payment, you 
will receive a $15 Sam’s Club Gift 
Card.

*Only one offer per primary 
Membership. Offer cannot be 
combined with any other Membership 
offers.  Gift Card may not be used to 
pay for Membership.  Walmart and 
Sam’s Club Associates may receive 
a Military Membership card, and can 
become eligible for the Gift Card 
incentive upon payment for their 
Membership in full.

Offer valid for active and retired 
military and civilian military employees 
and their spouses.
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Chaplain Corner

I have been thinking lately 
about the various news stories 
that I hear on the radio as I 
dive to and from work, the 
news stories on TV and what 
is covered in the papers.  It 
seems to me that I really 
need to look and listen for 
something positive.  News 
reporting from politics, natural 
disasters, or someone again 
causing hurt and pain to 

another human all take front stage.   I wonder what all this 
negative news does and how it affects how I look at the 
world.  There are days that I can say that there was nothing 
positive reported. Does that mean there isn’t any good in 
the world?

Then I get out of my car, turn the TV off or put down 
the paper and look around.  I see many positive things.  
Parents walking and playing with their children, people 
making that home cooked meal for the family that just pcs’d 
and moved in next door.  I see caring, loving, and comfort 
being offered and shared.  This is not reported on the 
evening news.  

This is why I am a MOAA member.  It is an organization 
that cares for military families and retirees.  Its membership 
consists of people who have been doing the daily activities 
of caring for one another without making headlines.  They 
volunteer to be the voice for those who feel voiceless; 
they put a face to the widow, child, service member and 
retiree.  Let us not stop what we are committed to, to insure 
that those who have served are given the care, love and 
comfort that they need.   “For the Lord heard the voice of 
my weeping; The Lord heard my supplication; The Lord 
received my payer.” Psalm 6:9-10

AROUND AND ABOUT TOURS
6716 Mesa Grande s El Paso, TX 79912 / (915) 833-2650

SANDY GIBSON
aroundandabouttours@earthlink.net

http://www.aroundandaboutours.com/

COUPON!!

$25 OFF on
your 1st overnight stay!!

Input for June 2012 BULLETIN by 3 May 2012

Home Inspection

Professional Home Inspector
TREC. License No. 8534

Don Powell
474-4241

4933 Grapeland Dr.
El Paso, TX 79924

DVANTAGEDVANTAGE

Freedom Checking
Online Banking & Bill Pay

Mobile Banking

1720 Marshall Road & Inside the PX, Fort Bliss
Biggs Mini Mall East, Biggs Army Air Field 

  www.afbank.com        Member FDIC         888.929.2265

“Your Hometown Bank Around the World”

Peter A. Baktis
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There’s a new non-profit in El Paso 
and it’s all about honoring fallen Soldiers 
from 3rd Brigade, 1st Armored Division, 
also know as the Bulldog Brigade. The 
501(c) (3) is called the Bulldog Brigade 
Memorial Association and was founded 
in Fall 2011.

The Bulldog Brigade Memorial 
Association (BBMA) is not affiliated with 
the Army, but is a charitable, non-profit 
organization dedicated to honoring 
those veterans and fallen Soldiers 
who have served with the 3rd Brigade, 
1st Armored Division at Fort Bliss in 
all combat campaigns as well as the 
Bulldog families and friends who support 
them. The purpose of this non-profit 
corporation is to raise funds in order to 
build, add onto and maintain a public 
memorial, and to hold memorial related events to honor all 
fallen Bulldog Soldiers of all combat campaigns.

The BBMA Board has been busy fundraising in and 
around El Paso, but board members have also been 
working with Fort Bliss leaders to determine a location and 
design for the memorial, which should be finished by the 
time the Bulldog Brigade returns from its current campaign 
in eastern Afghanistan this summer. A memorial dedication 
ceremony is tentatively scheduled for September 21, 2012.

As of March 4, the Bulldog Brigade has lost five Soldiers 
during its current deployment. They are:

• Sgt. 1st Class Clark A. Corley Jr., 35, of Oxnard, Calif.,
• Spc. Ryan M. Lumley, 21, of Lakeland, Fla.,
• Spc. Thomas J. Mayberry, 21, of Springville, Calif.,

New El Paso non-profit planning memorial for Bulldog Brigade Soldiers

• Pvt. Jalfred D. Vaquerano, 20, of Apopka, Fla., and 
• Pfc. Neil I. Turner, 21, of Tacoma, Wash.

The BBMA needs your help. Please consider making 
a tax-deductible donation to help the BBMA honor these 
Fallen Soldiers. You can reach the BBMA, in the following 
ways
Mail: BBMA, P.O. Box 6606, Fort Bliss, TX 79906, email: 
bulldogbrigadememorialassoc@gmail.com, phone: (910) 
308-5927 or find us on Facebook at: 
http://www.facebook.com/pages/Bulldog-Brigade-Memorial-
Association/288888151121415. 

The Fallen Bulldog Soldiers may be gone, but we will not 
let them ever be forgotten. 

WM. DAVITT, EYE M.D.
Eye Diseases • Lid Surgery • Research • BOTOX

William F. Davitt III, M.D.
8815 Dyer, Suite 130
757-3937

Tricare User Fees Update 76: In the President’s 
DOD 2013 Budget proposal  he called for higher TRICARE co-pays 
and fees including some new ones.  Annual enrollment premiums 
will increase for TRICARE Prime users and the new rates will be tied 
to their military retirement income.  Following a four-year “ramp-up” 
period, future increases will be tied to a medical inflation index, like 
the National Health Expenditures (NHE) formula.   Under this plan, 
TRICARE Prime annual enrollment fees for some retirees would 
rise as high as $820 beginning October 1 of this year and climb to 
as much as $2,048 within five years.  Beginning this fall, TRICARE 
Standard and Extra users would begin paying a flat rate of $140 for 
families and be subjected to higher deductibles (Individuals will pay 
half the family rate).  Enrollment fees and deductibles for families 
would rise to $250 and $580, respectively within 5 years but these 
amounts will not be tied to retirement income.  Like TRICARE Prime, 
future increase in FY 2018 and beyond would be tied to the NHE or 
another health related inflation index.
    The Administration is also proposing to implement an annual 
enrollment fee for TRICARE for Life (TFL) coverage ranging from 
$35 to $115 using the same tiering  and indexing as TRICARE 
Prime. This is in addition to the current requirement to be enrolled 
in Medicare Part B for TFL eligibility.  The new fee applies to each 
individual in the program and may climb to $475 per year per person 
within 5 years for some individuals.  Pharmacy copays for brand-
name medications obtained through retail and mail-order would more 
than double under the President’s plan—from $12 to $26 beginning 
October 1.  Copays for non-formulary medications that currently cost 

$25 would more than double, to $51, and their availability would 
be mostly restricted to Home Delivery.  Provisions for limited retail 
access will however be made for medications deemed “medically 
necessary.”  Copays for brand name and non-formulary medications 
will increase to $34 and $66, respectively, within 5 years. Last, but 
not least, the annual Catastrophic Cap of $3,000 will be indexed 
to the NHE though it is unclear if this change will occur in FY 2013 
or sometime thereafter.  Additionally, annual enrollment fees would 
no longer apply to the catastrophic cap raising out-of-pocket costs 
to retirees even higher.  Tricare Prime and pharmacy copays are 
summarized in the below table.  To see the proposed TRICARE 
Standard and Extra deductibles and enrollment fees plus the TFL 
proposed enrollment fees by year for the next five years refer to 
http://www.hqafsa.org/aoc/overview13.pdf:
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Talking With Your Doctors
By William Davitt, MD

Given the realities of health care in 2012, you’ll generally find 
you have less contact time with your doctors.  

To make the best use of  this short time, please offer your 
doctor an updated list of your medications, your over the counter 
supplements, your medical diagnoses [ since you might be 
seeing several doctors ],  your allergies, your surgeries, medical 
diagnoses of your family members, and an update on your use 
of alcohol and tobacco.  While a handwritten version is OK, a 
typed or computer printed document or your file on a thumb drive 
is better.  Updates are easier when you keep your data on a 
computer.   And many doctors are adopting computerize health 
records so they can download from your thumbdrive.  If this 
sounds like teamwork between you and your doctors, you’re right!

If your visit is for a specific problem, knowing these answers will 
help you understand your situation:

•  What is my diagnosis?
•  What caused my condition?
•  How will this condition affect my body now and in the future?
•  What other symptoms should I watch for?
•  Should I alert you if these occur?
•  Should I make any lifestyle changes?

For a treatment plan to work, it’s best if you understand:

•  What exactly is my treatment?
•  When do we start and how long does it last?
•  What are the benefits of this treatment, and how successful is it?
•  What side effects should I expect?
•  Should I avoid any foods, drugs, or activity while on this 
treatment?
•  What if I miss a dose of medication?

If tests are involved:

•  What tests?
•  What are you looking for in these tests?
•  When will I know the results?
•  Any special preparation for the tests?
•  Any side effects of the tests?
•  Will I need more tests later?

To aid in understanding:

•  If you don’t understand, keep asking until you do, or ask if you 
can email your questions.  
•  Take notes or get a friend or family member to help.  Or bring a 
tape recorder.
•  Ask your doctor for handouts or written instructions.
•  If there are information gaps, ask your doctor for internet, library, 
or support group resources.
•  Remember to include your whole healthcare team when it 
comes to information: nurses, health educators, and pharmacists.

To make follow-up visits more fruitful,   WRITE DOWN   your 
questions beforehand.   Leave space in your notebook for 
answers.   Some doctors may even write your answers down for 
you in the space you provided.

Again, your doctors may have everything written down for you in 
a handout, or booklet.  Be sure to study any material your doctors 
and your health care team give you.   Doing so will allow you to 
have a better quality of life.  

Aid & Attendance Update 08:  
Aid and Attendance (A&A) is financial assistance from the 
Veterans Administration that helps with daily activities like 
bathing, dressing and taking medications. As a general 
rule, a veteran or the spouse of a veteran who is receiving 
care at home or in a long-term care facility who owns a 
home, a car and limited cash assets may be eligible for 
A&A. So-called “advocates” are targeting veterans and their 
spouses with a scam. They are telling veterans to shelter 
assets in order to qualify for Aid and Attendance from the 
Veterans Administration. If it sounds too good to be true, 
it probably is. The Washington State Attorney General 
is investigating complaints about people who conduct 
seminars at senior centers and long-term care facilities 
telling veterans and their families that they can help with 
A&A eligibility by putting assets into a trust or giving them 
to their children, who are then advised to buy an annuity. 
These “advocates” make large commissions from selling 
the trusts and annuities. They promise help with applying 
for A&A, but they usually don’t submit your application until 
a trust or annuity is bought. There are three major problems 
with this scheme.
• First, even though there is currently no penalty for 
veterans to give away assets in order to meet the financial 
criteria to qualify for A&A, there is a five-year look-back 
period for gifts when applying for Medicaid (a government 
program that helps people pay for long-term care when 
they cannot otherwise afford it). This means putting assets 
into a trust or gifting them to children can result in denial of 
Medicaid benefits. In that case, a trust and/or gift may have 
to be undone in order to qualify.
• Second, the problem gets even worse because undoing 
a trust or annuity usually results in less than 100 percent 
of the initial investment being returned. An attorney may 
need to assist in destroying the trust and there are large 
surrender fees paid to get your money back out of the 
annuity. Also, your children may face a civil fine or need to 
pay for your care while you are ineligible for Medicaid.
• Third, you do not need the assistance of an advocate 
to apply for A&A. Free help is available. The V.A., the 
American Legion, the Washington State Department of 
Veterans Affairs, and the VFW can all be directly contacted 
for help.
    Older adults are often prime targets for dishonest firms 
which deliberately prey on the goodness, loneliness, greed, 
or gullibility of people who have reached their golden years. 
Many of these scams are played out over the telephone, 
door to door or through various advertisements.  An 
extensive list of such scams and how they are presented 
is available at http://www.atg.wa.gov/searchresults.
aspx?qs=Scams.  In Washington complaints against 
these and the  A&A scams can and should be made to the 
Washington State Attorney General’s Office at:
• Tel: M-F 1000 to 1500  (360) 753-6200; 1-800-551-4636 
(in-state only); 1-206-464-6684 (out-of-state callers); 1-800-
833-6384 (for the hearing impaired)
• Mail: 1125 Washington Street SE, PO Box 40100, 
Olympia, WA  98504-0100
• On Line:  https://fortress.wa.gov/atg/formhandler/ago/
ContactForm.aspx
[Source:  The Enumclaw Courier-Herald article 17 Feb 
2012 ++]
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VA Caregiver Program 
Update 14: Caring for an ill, injured 
or disabled Veteran can be rewarding 
and exhausting. For Family Caregivers 
who juggle many priorities, it can take a 
lot out of you. Sometimes you may be 
left feeling run down or sick. Here are 
five tips for avoiding burnout:

1. Learn about the condition or illness 
affecting the Veteran you care for. 
Learn as much as possible about the 
condition and how it could change over 
time. Be prepared to expect and face 
the worst together.
•  Having an idea of what to expect can 
lower your stress level.
•  It will help you plan for future medical 
needs. It might also give you time to 
learn skills you will need later.
•  Some health problems may cause 
your loved one to act out, say harmful 
things, or not even remember who they 
are. Staying educated about the illness 
can help you understand when this is a 
symptom and not act negatively toward 
it. Remember, sometimes your loved 
one isn’t sure how to deal with it either.

2. Don’t be afraid to ask for help. Think 
positively about the hard work you do, 
but remember that it’s OK to ask for 
help.
•  Make a list of tasks you would like 
help with and people you can call for 
help.
•  Ask a neighbor to pick up some items 
for you from the store.
•  Ask family members to help with 
household chores, paperwork or 
research. You might be surprised at 
how willing they are to help.
•  Contact your local area agencies 
or volunteer groups for assistance. 
Many groups offer meal delivery, 
transportation and respite care.

3. Take breaks. Find some time each 
day when you can safely step away 
from the Veteran you care for – for 
example, when he or she has a friend 
or another family member visiting. 
During your break:
•  Go outside for a walk or go for a bike 
ride.
•  Read a book or  listen to music.
•  Chat with a friend.
•  Schedule respite or adult day health 
care weekly or monthly to give yourself 
breaks.
Even if you only have a few minutes 
free – give yourself a much-needed 
break. Check out our resource on 

Making the Most of Your Limited Time 
for ideas.
4. Take care of your health, too! To give 
the best care to the Veteran you care 
for, you need to stay in good health. 
Your health is essential to your ability 
to keep providing for the Veteran you 
care for.
•  Get regular health and dental 
checkups, and any health screenings 
you may need annually.
•  Make sure you get your annual flu 
shots.
•  Try to maintain regular sleeping 
patterns as much as possible.
•  Eat healthy meals and snacks.
•  Daily physical activity can help lower 
stress, increase your energy, and help 
keep your heart healthy.
•  Your mental health is important, too. 
Connect with other Caregivers who may 
be going through the same thing. Or 
reach out to professionals for support. 
VA’s Caregiver Support Line (1-855-
260-3274) can be a great place to start.

5. Stay Positive! Be realistic about what 
you can and can’t do. It will help you 
keep a positive attitude.
•  There are many things you can’t 
control, but you can control your 
actions. Learn to recognize the things 
you can’t control, and don’t lose time 
worrying about how you can’t change 
them.
•  A positive attitude may help you give 
the Veteran you care for the best care 
possible.
•  You may not be able to make the 
Veteran you care for better, but you can 
protect his or her dignity and do your 
best to help them feel safe and loved.
•  Even if the Veteran you care for is not 
able to show happiness or appreciation, 
you can feel good about the care you 
are giving and the love he or she is 
receiving. 

Being a Family Caregiver is tough – 
there is no doubt about it. You’re there 
to support your Veteran, and the VA 
Caregiver support team is available 
to support you. If you need additional 
assistance, call VA’s Caregiver Support 
Line (1-855-260-3274) or visit them 
online at http://www.caregiver.va.gov. 
[Source:  http://www.caregiver.va.gov/
pdfs/Tips_for_Avoiding_Caregiver_
Burnout.pdf Feb 2012 ++]

Military and Veterans Rally 
Point – El Paso

Military and Veterans Rally Point is 
a Military and Veteran Downrange 
Discussion group that will be held in 
on the third Friday of each month.  The 
location for the April meeting will be 
provided later; start time is 7:00 PM.

What makes it different?  It is lead by 
Soldiers and Veterans ... because only a 
fellow Soldier knows ...
•  Interact with fellow Soldiers coping 
with PTSD and stresses of every day 
military life.
•  Speak with fellow Soldiers about 
resources for you and your family. 
•  Learn about treatments to overcome 
symptoms.
You are not alone.  

Download the attached brochure 
(https://www.texvet.org/sites/default/
files/event-attachments/sandefur/
downrange_31612_flyer.jpg), get the 
date on your calendar, and plan to be a 
part of this group.  Please bring a friend.

Point of contact for the Rally Point 
is Kellie Burns @ 915-319-3811 or 
kjburns@ehnelpaso.org
________________________________

Vet-to-Vet Downrange 
Discussion Group – El Paso

Downrange discussion works because 
only a fellow veteran knows.

This group provides an opportunity for 
veterans to interact with other veterans 
who are coping with PTSD and other 
health issues from past deployments.  
Come and speak with fellow soldiers 
about resources for you and your family.  
Learn about treatments to overcome 
symptoms.  You are not alone. 

For more info, call us. We meet the 
first and third Tuesday of every month. 
Though the group is primarily based 
on PTSD and Combat experience, we 
won’t turn anyone away!  Vets from any 
conflict are welcomed! 

POC: Michael Anslinger @ 915-203-
3981 or 915-222-1534
manslinger@epmhmr.org
dweber1204@yahoo.com
Location: VFW Post 812, 2400 
McKelligon Canyon, 
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Medicare Reimbursement 
Rates 2012 Update Rates 
2012: Congress has deferred steep 
physician payment cuts under the Medicare 
program until 2013 but has left in place a 
pay formula that will slash physician rates 
by an estimated 32% next year. A 27.4% cut 
was set to hit doctor pay on March 1, but 
federal lawmakers adopted legislation that 
continues current Medicare payment rates 
to physicians and other health professionals 
under Part B for the remainder of 2012. 
The legislation had been drafted by a 
congressional conference committee that 
was created to craft a longer-term solution 
after lawmakers agreed only to a two-month 
delay of the Medicare doctor pay cut in 
December 2011. The newly passed bill 
also includes extensions of other health 
provisions, such as higher pay to physicians 
practicing in low-cost areas and exceptions 
to coverage caps on outpatient therapy 
services.The House approved the measure 
on Feb. 17 by a vote of 293-132, and the 
Senate followed suit the same day with a 
60-36 vote. President Obama signed the 
package on 23 FEB, which also extends 
a payroll tax cut for 160 million working 
Americans and preserves some extended 
unemployment insurance to those out of 

VA Women Vet Programs 
Update 16: Between 2011 and 2012, 
The Women’s Wilderness Institute (TWWI) 
has offered six 6-day retreats for women 
who need support in re-integrating to civilian 
life after their military service. These retreats 
are funded by the Women Veterans Health 
Improvement Act of 2009, and are provided 
entirely free of charge to participants, 
including airfare. 144 women will be served 
over the two year period. The Women 
Veterans Retreats offer an intensive 
immersion experience of supportive and 
challenging activities, in a peaceful natural 
environment. The retreats allow women to 
connect with other women veterans and 
learn tools for dealing with post traumatic 
stress and other issues that commonly 
affect women veterans. In addition to 
outdoor activities and a high and low ropes 
course, the retreat provides a format for 
sharing experiences, and education about 
stress, resilience, and life skills. 
      To be eligible, women must have been 
deployed to Iraq or Afghanistan in OEF or 
OIF and must be currently in counseling at 
a Vet Center, or have been in counseling 
at a Vet Center for at least six sessions at 
the time of application. Go to  http://www.
womenswilderness.org/files/2012%20
Application%20Wmn%20Vet%20
Retreat%20pdf.pdf for an application.  
Applicants are asked to choose the 

work for long periods.
    The conference committee had debated 
allocating unspent overseas war funds to 
cover the more than $300 billion cost to 
repeal the SGR altogether, but lawmakers 
could not find enough support for the 
idea, which some dismissed as a budget 
gimmick. The temporary payment patch 
will lead to deeper cuts next year. The 
Congressional Budget Office has projected 
that simply freezing Medicare pay rates in 
2012 would cause the scheduled reduction 
to deepen to 32% in 2013. The American 
Medical Association and other physician 
organizations opposed the temporary 
approach because it failed to replace the 
payment formula. The patch costs nearly 
$20 billion but would increase the future 
cost of a permanent fix by $25 billion, said 
AMA President Peter W. Carmel, MD. “We 
are deeply disappointed that Congress 
chose to just do another patch -- kicking the 
can, growing the problem and missing a 
clear opportunity to protect access to care 
for patients,” Dr. Carmel said in a statement 
before the congressional votes. “Shortly 
after the coming elections, access to care 
for seniors and military [families] will again 
be threatened by an even larger cut, and 
members of Congress will need to take swift 

action to end the broken formula.”
    The 10-month Medicare pay patch 
also left many of those voting for the bill 
displeased with the situation. Rep. Dave 
Camp (R-MI) who was co-chair of the 
conference committee, preferred a House 
bill that included a two-year payment fix 
that was fully offset by cuts elsewhere in 
the health system.”If I had my way, the bill 
passed by the House in December would 
be law,” Camp said. “That was the only bill 
that extended these programs through the 
end” of 2013. The temporary doctor pay 
freeze in the approved package is paid 
for by a $5 billion reduction to a federal 
prevention fund set up under the health 
system reform bill, reduced payments 
to hospitals for patients’ bad debt and 
pay cuts to clinical laboratories. House 
Minority Whip Steny Hoyer (D, Md.) said he 
would vote against the conference report 
because it also raised pension contribution 
requirements for federal workers to help 
pay for the package’s other provisions. 
But he also criticized his colleagues for not 
addressing the SGR permanently, calling 
the 10-month extension a “silly little game.”  
[Source:  American Medical News Charles 
Fiegl article  17 Feb 2012 ++]

location nearest their residence, if possible. 
Locations and dates for 2012 are: 
• Ghost Ranch Education and Retreat 
Center, New Mexico- March 17-22 Ghost 
Ranch is a beautiful facility located deep 
in the vast open space of the New Mexico 
desert. It is located in Abiquiu, about 2.5 
hours from Albuquerque, in what is known 
as “Georgia O’Keefe country”- the area 
where she created her legendary art. There 
are high mesas, sandstone slickrock, and 
unusual rock formations. www.ghostranch.
org
• 100 Elk Outdoor Center, Colorado- August 
18-23. Located near the town of Buena 
Vista, approximately two and a half hours 
from Denver, 100 Elk Outdoor Center is a 
peaceful, quiet location at the foot of the 
Rocky Mountains. 14,000’ peaks rise behind 
the camp, and our cabin and meeting area 
looks out over a grass lawn and small lake. 
Tall ponderosa pines are scattered across 
the property, and for those who are up for 
it, there is a vigorous half-day hike to a high 
alpine lake. www.100elk.org
• Camp Jewell YMCA, Connecticut, 
September 14-19. Camp Jewell is a 
private conference facility on the shores of 
Triangle Lake, in the pastoral forested hills 
of northwestern Connecticut, just a few 
miles from the Appalachian Trail. Outdoor 
activities include canoeing on the lake, 
hiking, and viewing the beautiful fall colors 

of New England. www.campjewell.org

    For more information or have 
questions call (303) 938-9191; email 
mailto:moreinfo@womenswilderness.org; 
or go to  http://www.womenswilderness.org/
files/More%20Information%202012%20
Wmn%20Vet%20Retreats%20pdf.pdf.  
[Source: http://www.womenswilderness.org/
women-veterans-retreats Feb 2012 ++]

The Veterans 
Crisis Line 
is a free, 
conf ident ia l 
service available 24/7/365 for Veterans, 
Service members and their loved ones 
even if they are not registered with 
the Department of Veterans Affairs or 
enrolled in VA healthcare.
   Veterans, Service members and 
their loved ones can call 1-800-273-
8255 and Press 1 or chat online 
at www.VeteransCrisisLine.net to 
receive support from caring, qualified 
Department of Veterans Affairs 
responders - many are Veterans 
themselves – who are specially trained 
and experienced in helping Veterans 
of all ages and circumstances through 
any emotional or personal crisis.



Page 14

®
Dementia Update 02: A two-minute 
memory test can uncover many cases 
of dementia that otherwise go unnoticed 
by doctors, according to Minneapolis 
VA researchers who concluded that the 
screening “should be considered in all 
older adults.’’ The test, known as the “mini-
cog,” was given to more than 8,000 older 
veterans to see if it could work as an early 
warning sign for Alzheimer’s and other 
memory disorders. Nearly 11 percent of the 
patients aged 70 or older were diagnosed 
with some form of cognitive impairment, 
compared to 4 percent in clinics that didn’t 
use the test, according to the study by 
the Minneapolis Veterans Affairs Medical 
Center. The results are part of a growing 
movement to identify cognitive problems 
early. “I think there’s increasing data in 
the last few years that unrecognized 
cognitive impairment leads to worse health 
outcomes,” said Dr. Riley McCarten, a 
neurologist at the Minneapolis VA who led 
the study.

    People with memory problems may 
have trouble following medical advice or 
taking their blood pressure pills, he said, 
and yet their doctors may be in the dark. 
“Most people with dementia, particularly 
in the early and even moderate stages, 
look completely normal,” he said. “If you 
don’t test them, you don’t know they’re 

USFSPA & Divorce Update 
20: Currently, an extremely heated debate 
is taking place every day in court rooms 
nationwide. The argument centers on the 
misuse of veteran’s disability compensation 
as ‘income’ in a divorce settlement from 
which alimony is to be paid. On one side 
of the battle are civil court judges, family 
law attorneys, Department of Family and 
Children Services (DFACS), and state 
BAR associations nationwide. On the other 
side of the fight is a little known grassroots 
veterans advocacy group Operation Firing 
For Effect (OFFE), and every man and 
woman ever injured in the line of duty or 
wounded on the battlefield, past, present, 
and future. Family law professionals claim 
disability compensation is ‘income’ and 
therefore can be used to pay alimony

When a soldier is critically wounded 
in combat it can be a devastating life 
changing experience and can reduce a 
once vibrant physically-fit individual to a 
severely disabled person facing a lifetime 
of pain, medication, disfigurement, and 
psychological anguish. As a small token 
of our country’s appreciation for this 
distinguished service and sacrifice made by 
our military personnel our country bestows 
one of our nation’s highest awards upon that 

impaired.” The mini-cog is one of a number 
of memory tests that have started to pop 
up in routine checkups for older patients 
around the country, including at Allina clinics 
in Minnesota. In this case, the test involves 
memorizing three words and drawing 
the face of a clock. The idea of routine 
testing for memory problems has been 
gaining acceptance, said Maria Carrillo, a 
senior medical director at the Alzheimer’s 
Association in Chicago. “The field in general 
has started to move toward the idea of 
trying to identify Alzheimer’s earlier.” She 
said her organization is part of a national 
working group trying to identify which tests 
are most effective. The mini-cog is probably 
one of the quickest and most popular, but 
she said there’s no consensus on which test 
is best.

    Several years ago, the Minneapolis VA 
started offering the mini-cog during routine 
checkups of veterans 70 or older with no 
known history of memory problems. Nearly 
everyone (97 percent) agreed to take the 
test; of those, 26 percent failed, according 
to the report. Anyone who failed was offered 
a more thorough evaluation. Of those who 
agreed to a follow-up, 75 percent turned out 
to have dementia, the study found. In fact, 
even a few people who passed the mini-cog 
asked for further evaluation and turned out 
to have dementia as well, McCarten said. In 

those cases, “people tend to come forward 
and say, ‘You know what, I think I do have 
a problem.’“ At the same time, McCarten 
said nearly three-fourths of those who failed 
the mini-cog refused follow-up. Sometimes 
it takes several visits -- and several failed 
tests -- before they’re ready for an answer. 
“We think of it as a process,” he said. “This 
is foreign to most people. They don’t usually 
get a quiz when they go to the doctor.” 
When it’s part of their routine checkups, 
he said, “they may be more accepting of 
having further evaluation.”

    Carrillo, of the Alzheimer’s Association, 
noted that some memory problems are 
caused by medications or depression and 
might be reversible. But even if they’re 
not, she said, patients and families can 
benefit by finding out about the dementia 
sooner rather than later. McCarten agrees. 
“Just because somebody doesn’t have a 
diagnosis doesn’t mean you’re not dealing 
with their problems,” he said. Often, it takes 
a crisis to realize someone is impaired 
and unable to care for himself. “You make 
a big impact if you can diagnose this and 
avert some of those crises,” he said. The 
study is published in 13 FEB Journal of the 
American Geriatrics Society.  [Source: Star 
Tribune Maura Lerner article 13 Feb 2012 
++]

military member, the Purple Heart Medal. 
In addition to this honor, we also award 
disability ratings and financial compensation 
to help a disabled veteran overcome the 
inability to be gainfully employed and to 
help them achieve their earning potential 
as if they were not disabled at all. This 
veteran’s disability compensation award 
comes directly from American tax payers 
via the U.S. Congress and the Department 
of Veterans Affairs, and is intended solely 
and wholly for use by the individual injured 
in the line of duty. Both the Purple Heart 
Medal and disability compensation are paid 
for with the veteran’s blood, sweat, and 
tears. Any combat wounded soldier will tell 
you they hold their disability compensation 
‘award’ just as sacred and hollowed as their 
Purple Heart ‘award’; as they are both one 
in the same.

According to Las Vegas, Nevada Attorney 
at Law, Marshal Willick, “Zoo keepers “put 
their lives on the line,” as do construction 
workers, cops, fire-fighters, and a host 
of others… The source of the disability 
is simply irrelevant to the distribution of 
benefits and burdens after such a disability. 
If there is disability income, it is the separate 
property of the individual receiving it, meant 
to compensate for future lost wages – but 

it is income. Sorting out who should get, 
and pay, what, among the individual facts 
of individual cases, is what divorce courts 
are for.” OFFE National Chairman, Gene D. 
Simes takes issue with Willick’s statement. 
Who gets veteran’s disability compensation, 
when they get it, and how much they 
receive is the duty and responsibility of 
the Department of Veterans Affairs, not 
Marshal Willick or some civil court judge. 
Simes proposes this question; since the 
veteran’s disability compensation and 
Purple Heart Medal are both ‘awarded’ for 
the same combat incident, does that mean 
an ex-spouse is entitled to receive half of 
the veteran’s Purple Heart Medal as well as 
their disability compensation?

Veteran’s disability compensation is 
tax exempt and is not defined as ‘income’ 
by the Department of Veterans Affairs, 
Internal Revenue Service, Social Security 
Administration, U.S. Department of Health 
and Human Services, nor the Uniformed 
Services Former Spouse Protection 
Act. Simes says disabled veterans are 
being forced to give up their disability 
compensation to pay alimony, or go to jail. 
Thus far, nine members of OFFE have 
been incarcerated for refusing to honor 
court orders which use their disability 
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compensation to pay their ex-spouse 
support. Four more OFFE members are 
facing incarceration within the next two 
weeks. Simes points out the federal laws on 
the books which prohibit veteran’s disability 
benefits from attachment, garnishment, 
seizure, or levy under any legal process 
whatsoever. OFFE has traced these federal 
statues back to the founding of this country, 
and it wasn’t until the mid-1980s that slick 
attorneys figured out ways to get around 
these federal laws and misuse veteran’s 
disability benefits as income to calculate 
alimony.

OFFE legal analyst, Simon Alvarado 
says our disabled veterans are being 
victimized every day in court rooms across 
the country. In many of these cases the 
disabled veteran is stripped of not only half 
of their disability compensation, but they are 
also being ordered to pay their ex-spouse’s 
legal fees as well. According to Alvarado, 
veteran’s disability compensation does not 
belong to the veteran. That money belongs 
to the American tax payer, and Alvarado is 
convinced tax payers don’t want their tax 
dollars diverted to ineligible non-military able 
body third parties in civil courts by a few 
low life attorneys looking to line their own 
pockets.

Marshal Willick has been credited as 
being one of the principle architects of the 
strategies and legal techniques used to strip 
disabled veterans of their earned disability 
compensation in a divorce. Although Willick 
never spent a day in military service, 
he wrote the very first textbook on the 
subject, “Military Retirement Benefits in 
Divorce: A Lawyer’s Guide to Valuation 
and Distribution” for the American Bar 
Association in 1998. Additionally, he has 
written articles and taught continuing legal 
education (CLE) seminars on the subject 
for over 20 years. In 2007, Willick authored 
another handbook titles; “Hitting the Jackpot 
in Pension Cases: Secrets to getting the 
Retirement Share your Client Deserves”. 
Apparently, Mr. Willick considers going after 
a veteran’s retirement pay and disability 
compensation as gambling or game of 
chance. In these two publications Willick 
divulges what he refers to as “secrets” on 
how to drain every penny possible from 
a retired military veteran, including any 
disability compensation the veteran may be 
receiving, or will receive in the future.

OFFE is currently monitoring over 155 
cases of veteran’s disability compensation 
abuse across the country. Simes and 
OFFE volunteers have spent thousands 

of hours and traveled tens of thousands 
of miles researching this issue over the 
past nine years. The OFFE team has 
made seven trips to Washington, DC 
lobbing for enforcement of USC, Title 38, 
section 5301. OFFE members have also 
conducted lobbing efforts at the state level 
to create legislation which would enhance 
the federal protection of veteran’s disability 
compensation in a divorce. However, to 
date, the most heard response from Capitol 
Hill has been; that’s a state issue, and from 
state representatives; that’s a federal issue, 
thus leaving any resolution to the problem 
in limbo at this time. Simes says Willick, and 
attorneys who prescribe to Willick’s distorted 
methods and perverted tactics are directly 
responsible for homelessness, mental 
anguish, and suicide among our former 
military personnel. Unfortunately, there are 
several words our military personnel live by 
which this self-proclaimed expert on military 
issues will never know the meaning of; 
‘Duty’, ‘Honor’, ‘Integrity’, ‘Pride’, ‘Respect’, 
and ‘Commitment’. For more information, 
contact Gene Simes at; (315) 986-7322.  
[Source: Veterans Today Jere Berry article 
26 Feb 2012 ++]
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©2009 First Command Financial Services, Inc., parent of First Command Financial Planning, Inc. (Member, SIPC, FINRA) and First Command Bank (Member FDIC / Equal Housing Lender). Financial planning services and investment products, including securities, are offered by First 
Command Financial Planning, Inc. Insurance products and services are offered by First Command Financial Services, Inc. Banking products and services are offered by First Command Bank. In certain states, as required by law, First Command Financial Services, Inc. does business as a separate 
domestic corporation, and does business in California as “First Command Insurance Services.” Securities products are not FDIC insured, have no bank guarantee and may lose value. A financial plan, by itself, cannot assure that retirement or other financial goals will be met. 

DREAM
BOLDLY. Plan confidently.®

First Command Financial Services
Serving El Paso

6501 Boeing Street, Suite J-2
El Paso, TX 79925
915.772.0100
infoelpaso@firstcommand.com

Call us for retirement income planning and education funding 
solutions plus investments, insurance and banking services. 

THE 1ST ARMORED DIVISION 
EL PASO CHAPTER SCHOLARSHIP

The "The 1st Armored Division - El Paso Chapter, MOAA #2" was established on 7 February 2011. The 
1st Armored Division - El Paso Chapter, MOAA #2 Scholarship is a part of “the MOAA Scholarship 
Fund; and thus, it is a nonprofit, charitable organization, incorporated in Virginia and declared tax-exempt 
by the Internal Revenue Service under §501(c)(3) of the Internal Revenue Code. Its tax identification 
number is 54-1659039.” Please draw your check payable to “MOAA Scholarship Fund,” and mark the 
memo line with “1st Armored Division/TX05 - 501(c)(3).” Mail your contribution to: MOAA Scholarship 
Fund, PO Box 320910, Alexandria, VA 22320–4910

Charter Donors:
Colonel Forrest Smith, USA
Colonel Constance J Moore, USA, Retired
Colonel and Mrs Stephen L. Barrett, USAF, Retired
Lieutenant Colonel William L. Moore, USA, Retired
Major and Mrs. Edwin S Stone, III, USA Retired

Members and friends of the El Paso Chapter, MOAA are encouraged to donate to this worthy cause for 
eligible children of soldiers assigned to the 1st Armored Division.

CWO and Mrs. Emiliano Gorgas-Cabrera, USA, Retired
Miss Elma Rodriguez
Charter Corporate Donors:
Casa Ford and Casa Nissan. El Paso, Texas
Security Services Federal Credit Union, El Paso, Texas
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Texas raises revenue 
in many ways including 
sales taxes, excise taxes, 
license taxes, income 
taxes, intangible taxes, 
property taxes, estate 
taxes and inheritance 
taxes. Depending on 
where you live, you may 
end up paying all of them 
or just a few.  

Sales Taxes State Sales Tax: 6.25% (non-
prepared food, prescription and non-prescription 
drugs exempt); local option taxes can raise the rate to 
8.25%. Gasoline Tax: 20 cents/gallon Diesel Fuel Tax: 
20 cents/gallon Cigarette Tax: $1.41 cents/pack of 20   

Personal Income Taxes  No state personal income 
tax Retirement Income: Not taxed. 

Retired Military Pay:  Not taxed. 
Military Disability Retired Pay:  Disability Portion 

– Length of Service Pay: Member on September 24, 
1975 – No tax; Not Member on September 24, 1975 – 
Taxed, unless combat incurred.  Retired Pay – Based 
solely on Disability.  Member on September 24, 1975 
– No tax.    Not Member on September 24, 1975 – 
Taxed, unless all pay based on disability, and disability 
resulted from armed conflict, extra-hazardous service, 
simulated war, or an instrumentality of war. 

VA Disability Dependency and Indemnity 
Compensation: Not subject to federal or state taxes 

Military SBP/SSBP/RCSBP/RSFPP: Generally 
subject to state taxes for those states with income tax.  
Check with state department of revenue office.    

Property Taxes  Property tax is imposed by local 
taxing units. Click here for details.  For homeowners 
65 and older, $10,000 (in addition to the regular 
$15,000 homestead exemption) of the property’s 
assessed value is exempt from school taxes and 
$3,000 is exempt from other local taxes. Once 
an over-65 homeowner qualifies for an over-65 
homestead exemption for school taxes, that owner 
gets a tax ceiling for that home on school taxes. If the 
homeowner improves the home (other than normal 
repairs or maintenance), the tax ceiling is adjusted 
for the new additions. For details on the homestead 
exemption, click here (http://www.window.state.tx.us/
taxinfo/proptax/homestead-exemption.html).  

 

Texas Taxes
School district taxes are frozen for seniors (65 and 

older) and disabled persons at the level imposed on 
the residence the first year that the taxpayer qualified 
for the residence exemption. Counties, cities, towns, 
and junior college districts are permitted to establish a 
tax freeze on homesteads of those age 65 and older 
or disabled.  For more information on exemptions, 
click here (http://www.cpa.state.tx.us/taxinfo/proptax/
exmptns.html).   

Inheritance and Estate Taxes There is no 
inheritance and the estate tax is limited and related to 
federal estate tax collection.  

For further information, visit the Texas Comptroller 
of Public Accounts.

Jose Luis Hernandez
Personal Affairs ChairmanPersonal Affairs

JIM SWANSON
Builders

Cabinet Shop and General Construction
Specializes in Fabrication and Installation of

Handicapped Devices in your Home

LICENSED & BONDED FOR YOUR PROTECTION

10350-C Grouse Road
El Paso, Texas 79924

KANE KERBY
Owner(915) 821-3754

Ensuring Correct Surgery: The VA National 
Center for Patient Safety offers a free, downloadable brochure 
designed to educate patients on what will happen before 
their surgery and how caregivers will ensure safe and correct 
surgery.  The “Ensuring Correct Surgery” pamphlet includes 
space for patients to write down medication information and 
answers to various questions, including the name of the surgery 
that will be performed and what body part will be operated on. 
The pamphlet also explains the “time out” process surgeons 
and nurses take to ensure correct surgery and tips for how 
patients can facilitate this process, such as ensuring “X” or “yes” 
marks on the site of surgery is not rubbed off. Potential surgery 
patients can review or download the brochure to take with them 
to their pre-op appointment at http://www.patientsafety.gov/
SafetyTopics/CorrectSurg/CorrSurgPt.pdf or in the attachment 
to this Bulletin titled, “Ensuring Correct Surgery Brochure”.  
[Source: Beckers ASC Review Jaimie Oh article 16 Feb 2012 ++]
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Dod 2013 Budget Update 10: 
The Pentagon’s new defense budget sets up 
a politically charged competition within the 
US military – one that pits active-duty troops 
against military retirees who have served in 
previous wars. In other words, the Pentagon 
can either cut the amount it spends per 
service member, or it can increase the fees 
that retirees pay for health care and other 
benefits. Personnel costs in the Pentagon’s 
base budget have grown enormously over 
the past decade – up 90 percent since 2001. 
These costs now represent one-third of the 
Pentagon’s budget. If the Pentagon continues 
at this rate and the overall defense budget 
stays flat, by 2039, “personnel costs would 
consume the entire defense budget,” says 
Todd Harrison, an analyst at the Center for 
Strategic and Budgetary Assessments in 
Washington. “We obviously can’t let that 
happen,” he adds. “That won’t happen.”
     The increase in the cost per person has 
been driven in no small part by new and 
expanded benefits for retirees, including a 
health-care program that did not exist before 
9/11. This health-care benefit, a Medicare 
supplement called TRICARE for Life, costs 
some $11 billion a year. “That’s not a small 
amount of money,” Mr. Harrison says, adding 
that it amounts to the price of an aircraft 
carrier every year. At the same time, overall 
personnel costs continue to grow. For every 

dollar in basic pay that the Pentagon currently 
spends, it must now set aside roughly 33 
cents to pay the expected retirement benefits 
of US troops who are serving today. This 
means that personnel costs are consuming 
an increasingly large share of the military 
budget, affecting the amount of money 
that the Pentagon spends on “research 
and development, readiness, training, and 
other priorities,” Harrison says. “It’s an 
intergenerational competition that’s going on in 
the budget whether we like it or not,” he says. 
“This is one that people don’t like to talk about 
– and you don’t hear the military framing it 
this way.” Perhaps the hardest problem is that 
the United States currently has more military 
retirees drawing pay than active-duty troops: 
Some 2 million retirees draw pay, versus 1.5 
million in the active-duty force.
    Under the 2013 defense budget, the 
Pentagon is planning to cut the active-duty 
Army and Marine Corps by 72,000 and 
20,000, respectively, over the next several 
years. That would bring the forces roughly 
back to the levels they were in 2005. The 
Pentagon has already announced plans to 
slow the growth in basic pay, raise the fees 
that retirees pay for health care, and form a 
commission to study retirement benefits. Now, 
the new Pentagon budget quadruples the 
premiums that the highest-earning retirees 
must pay in the years to come for TRICARE 

for Life. This is likely to prompt backlash, but it 
was either raise the premiums or “make much 
larger cuts in force structure, and we don’t 
want to do that,” Robert Hale, the Pentagon’s 
chief financial officer, said in a briefing 
Monday. Also, pay raises for troops will be 
lower – probably decreasing from 1.7 percent 
annually in 2013 and 2014 to 0.5 percent in 
2015 and then back up to 1 percent in 2016 
(assuming some sort of economic recovery), 
according to Mr. Hale.
    The question remains whether the 
Pentagon can slow the growth in personnel 
costs per person in a way that it can avoid 
deeper cuts in the size of US forces, or end 
strength, Harrison says. “I think that’s what’ll 
end up happening,” he says. “If they can’t 
slow the growth in the costs per person, we’re 
going to see deeper reductions in end strength 
than are already planned.” That is a possibility 
the Pentagon is already exploring. Retention 
rates are high in the military given the weak 
economy, Hale says. As a result, the Pentagon 
will tighten reenlistment standards, and it’s 
also looking into incentives to encourage 
troops to leave the military. Even so, “I don’t 
think we can stand here and say there won’t 
be any involuntary separations. We’re just 
going to see how the economy recovers,” he 
adds. “We’ll try to do this in as humane a way 
as we can.”  [Source:  The Christian Science 
Monitor Anna Mulrine article 13 Feb 2012 ++]  
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El Paso MOAA Membership 

Membership is open to Active Duty, Retired, Former Officers, Reserves, National Guard, and Warrant Officers 
of the seven uniformed services: Army, Navy, Air Force, Marine Corps, Coast Guard, Public Health Service and 
National Oceanic and Atmospheric Administration.  Spouses, Widows and Widowers may also join. 

LTC(R) Joe Gollasch 
Membership, Chairman 

     Local MOAA chapter membership offers added value to members.  Chapter members are 
important to the grass roots support for MOAA’s national legislative issues.  Our chapter is active 
in supporting the local community through support to JROTC/ROTC, 1AD Scholarship fund, and 
other programs.  We are starting a chapter Outreach foundation that will allow further support for 
needs and initiatives within our Fort Bliss community.  We provide access to help members with 
benefit questions and provide access to MOAA’s world class information resources.  We share 
common experiences from our military service.  

Contact the El Paso MOAA Membership at: membership@elpasomoaa.org 
or write to us at: El Paso Chapter, MOAA; PO Box 6144, Fort Bliss, TX 79906-0144 

Why Join MOAA? 
 

 Defense Budget Cuts ----- TRICARE Fee changes ----- Military Pay Scale ----- Dwell Time 
        Retirement Under Siege ----- School and Family Support Programs ----- Child Care 
                   Changes to Benefits ----- Commissary and Exchange Support ----- Scholarships 
                                                  Military Strength and Readiness 
 
These are but a few of the issues MOAA is actively and assertively addressing on behalf of all services 

and components of the Active Duty Military, Retiree’s, Spouses, and beneficiaries.  MOAA 
members enjoy many discounts and services offered throughout their lives.  MOAA encourages 
members to Take Action, Take Advantage, and Take Part in belonging to this organization. 

 
MOAA will work to ensure the nation keeps its commitments to the entire military family.  MOAA is 

dedicated to maintaining a strong national defense and to preserving the earned entitlements. 
 
 

LTC (R) Joe Gollasch
Membership ChairmanMembership
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Keep in mind that MOAA 
is by charter a 501(c)(19) 
Veterans Organization entity; 
and as such, is apolitical 
and non-partisan. In order to 
maintain our non-profit status, 
we may not back candidates 
for office but may ask them to 

speak to military personnel issues currently before 
Congress...furthermore, ask what their positions are 
on these same issues...while you are at it, check 
the military’s senior leadership, Officer and Enlisted, 
Endorsement of the 2013 Budget a.k.a. 32 Star Letter  
and ask yourself if you are being thrown under the 
bus?...Here are current military personnel issues and 
the framework to begin a dialog:

 Dear Congressman:

The following 2012 issues currently are before 
the nation and of great importance to us as an 
association...can you tell us where you stand?:
 Changes in TRICARE FEES: All told, the 

TRICARE fee proposals envision shifting about $13 
billion in health costs from the Pentagon to retirees 
over the next 5 years. The changes would phase 
in significant fee hikes for nearly every segment of 
the military population, including retirees of all ages, 
drilling Guard and Reserve members, and currently 
serving family members. http://www.moaa.org/
Main_Menu/Take_Action/Legislative_Update/2012_
Legislative_Updates/February_13,_2012__Special_
Update_(Budget_Proposal).html
 Reduction of the active Army and USMC end 

strength; Army will go from about 570K in 2010 to 
490K in the FYDP (Note: This latter number is smaller 
than the Army we had in the Republic of Vietnam at its 
heighth); USMC will go from 202K to 182K...
 Slow growth in military compensation and benefits 
 Requests the full-authorized pay raises in near 

term (Keep pace with civilian counterparts in 2013 
& 2014) and slows planned rate of growth in later 
years (less than civilian counterparts from 2015 out) 
“...We will achieve some cost savings by providing 

more limited pay raises beginning in 2015. This 
will give troops and their families fair notice and 
lead time before these proposed changes take 
effect...” SECRETARY OF DEFENSE LEON E. 
PANETTA STATEMENT ON FISCAL 2013 BUDGET 
PENTAGON PRESS BRIEFING ROOM THURSDAY, 
JANUARY 26, 2012 http://www.texas-moaa.org/
rc_files/79/SD%201-26%20STATEMENT%20AS%20
PREPARED%20FOR%20DELIVERY.pdf 
 Slow growth in military health care 
 Programmatic Decisions Binned By POTUS 

Strategic Guidelines http://www.texas-moaa.org/rc_
files/78/Programmatic%20Decisions%20List.pdf 
 Increase and add new enrollment fees in 

TRICARE for retirees under age 65
 Establish a new enrollment fee for TRICARE-for-

Life for retirees 65 and older
 Implement pharmacy co-pay increases in a way 

that incentivizes use of generics and mail order
 A proposed 15x year retirement? The details?
Read what some Congressman are thinking 

about “...Dr. Jo Ann Rooney, Acting Under Secretary 
of Defense for Personnel and Readiness, said 
the Pentagon’s budget request was driven “by 
the strategy rather than the budget,” but several 
legislators didn’t see it that way...” DoD Budget Cuts 
Provoke House Fire 03-02-2012 MOAA Legislative 
Update. Who’s throwing whom under the bus?

How does one begin to turn this mess around? 
Stay abreast of the issues through the Military Officers 
Association of America...join...stay tuned to the 
Legislative Alerts...use the MOAA Capwiz messaging 
system if you agree with the positions...and contact 
your elected congressional members!

JOHN GALLEGOS

HOME REMODELING & REPAIRS
INTERIOR - EXTERIOR PAINTING s TEXTURES

RENOVATIONS s SPECIALIZED IN WATER DAMAGE REPAIRS
SHOWER & TUBS - CERAMIC TILE s FREE ESTIMATES

(915) 256-4757 (915) 751-9595
LICENSED  4947 KNOX   BONDED

Edwin (Ed) S. Stone, III
Legislative ChairmanLegislative

Thrown Under the Bus

© Edwin S. Stone, III; all rights reserved
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Contact the El Paso MOAA Membership Director 
(membership@elpasomoaa.org) for additional information.

FREE MEMBERSHIP
(first time) to active warrant and 
commissioned officers dedicated to 
maintaining a strong national defense 
and to preserving the earned entitlements 
of members of the uniformed services, 
their families and survivors.
 See next Page

BG John Schmitt 
LTC William F Davitt

LTC B J Jackson
Mrs Dagmar Becker
COL Ronald Peden
Mrs Dorothy Lee
Mrs Katherine LaBounty
Mrs Kum Steedly
CPT Jeanne Thompson

Renewals

New Members

LTC Doyle Merritt
MAJ Albert Hood
LTC Ralph Goode Jr
Mrs Colette Petty 
LTC Robert Chisolm
LTC Melvin Adams
BG J Morgan Jellett

9728-A Dyer St
El Paso, TX 79924

PH 915.755.6089
FAX 915.757.2452

northeastprinting@yahoo.com

Northeast Printing

LPL Financial
FREEDOM FINANCIAL SERVICES
Robert H Sweet
Registered Representative, LPL Financial
Wealth Advisor
4717 Hondo Pass,  Suite D
El Paso, TX 79904-1474
robert.sweet@lpl.com
www.FreedomFinancial-LPL.com

915 755-4180 Office
915 755-4189 Fax

Securities offered through LPL Financial Member FINRA/SIPC

VMIS Training Do you want to volunteer, but you are 
not sure where to start? Are you already a volunteer, but you 
are not sure how to track your volunteer hours? The Fort Bliss 
Army Volunteer Corps office now offers Volunteer Management 
Information System training online. You will learn how to 
track your volunteer hours, how to search for new volunteer 
opportunities and how to navigate the VMIS system. After 
completing the VMIS quiz and a 80 percent or better score, you 
will receive a certificate of completion for this course. The VMIS 
training can be found under the “Professional Development” 
tab on the Fort Bliss Army Volunteer Corps website at www.
blissmwr.com/volunteer.

4631 Cohen Avenue 
El Paso, TX 79924 

Phone: 915.755.9000 

The El Paso County Veterans Court Program 
will be expanded with the creation of two subprograms approved by 
county commissioners today.

The Veteran’s Treatment and Intervention Program for 
Misdemeanor Cases will be administered by County Court at Law 
No. 1 under Judge Ricardo Herrera, and the El Paso Veterans Court 
Program for Felony Cases will be administered by the 346th State 
District Court under Judge Angie Juarez Barill.

The El Paso County Veterans Court Program was created in 
November 2009 to help veterans and active miliary members move 
through the court process more quickly and efficiently, officials said. 
It is only the second such court in Texas, officials said, with the first 
established in Houston.

Today, commissioners approved the program expansion and 
authorized officials to pursue two grants to staff and run the 
programs.

“It is our ethical and moral obligation to restore our men and 
women of the military to the way they were before they went to 
serve our country,” Barill said.
Permission to use granted by Cindy Ramirez, El Paso Times

LTC Martha E Caldwell
MG Dana J Pittard

CW3 Emmett Wofford
Mrs Dorothy Ladd
COL George Ellis
Mrs Mary Lourdes Henry
COL Thomas Walters
COL Russell Parker
MG Travis Dyer
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Andrea Scott, passed away Thursday, January 12, 
2012. Andrea was born in Lafayette, Louisiana on January 15, 
1941 to Arthur J. and Odette C. Michel Hebert. She grew up 
in Scott and Lafayette, Louisiana. Andy attended Mt. Carmel 
Elementary School, Hamilton Middle School, and graduated from 

Lafayette High School in 1958. She later graduated from Gertrude Leblanc 
School of Dance. She was a dance instructor and was a beautiful dancer. 
Andy was a graduate of Liberty University with a Bachelor’s Degree in 
Business Administration Management.

She worked for many years as a purchasing agent, buyer, and logistician 
for several aviation fixed base operation and defense contractors. For 
many years, Andy was a member and officer of several Officers Wives 
Clubs around the world while being stationed alongside her husband; Col. 
James G. Scott (US Army Ret.). She was active in numerous volunteer 
organizations and helped with fundraising efforts that supported services 
for military families. Andy was a member of the Retired Officers Wives club, 
and on the board of directors as treasurer of the West Side Welcome Club, a 
volunteer and community support organization in El Paso Texas. Andy was 
loved by many people across the world and developed a great network of 
friends in El Paso, Texas.

Her family is very grateful to the ladies of the “Fab 10 group” and 
the women of the West Side Welcome Club for all the support and 
loving condolences provided to us during this difficult time. Andy loved 
the symphony, UTEP sports, and was a hockey fanatic. She was an 
accomplished genealogist and wrote two books on the subject following the 
lineage of the Hebert and Michel family heritage.

Andrea is preceded in death by parents and survived by: her husband, 
James G. Scott, Colonel, US Army Ret, Children - Jennifer (Donna) and 
Michael Scott (Tracy) Grandchildren - McKinsey and Bonham Scott, Margo 
and Charlotte Snider, Amanda Scott, Step Children - James G. Scott, Jr. 
and L. Grace Snider, Sister - Janice A. Scott (Lafayette La.), Nieces and 
Nephews: Jon, Mathew, Mark, and Lori, Grand Niece and Nephews: Leah, 
Christopher, Desiree’, and Harley, Great Grand Nephews: Isaac, and 
Brayden and Four pawed furry children - PD and Katie Scott.

In Lieu of flowers, donations may be made to the Multiple Myeloma 
Research Foundation (www.themmrf.org) Visitation will be held on 
Monday, January 16, 2012 from 5:00 PM to 9:00 PM with Rosary service 
at 7:00 PM at Martin Funeral Home West Chapel. Services entrusted to 
Martin Funeral Home West, 128 N. Resler Dr., El Paso, TX 79912. www.
MartinFuneralHomeWest.com

Harold Gene Stanley, 87, longtime El Pasoan, 
decorated Army veteran, husband and father, passed away 
Monday, 6 February 2012 at the Texas State Veterans 
Home in El Paso, TX. Gene was born 3 November 1924 in 
Minneapolis, MN. He married the love of his life, Claire Ann 

Caouette, on 1 June 1944 in Columbia, SC, when they embarked on the 
adventure of their life. 
He entered the U.S. Army Air Corps that same year as a bombardier 
aboard B-25s in Europe and North Africa. In 1950 he was stationed in 
Korea and Japan, returning to MN in 1954. 

In 1957, he was stationed at Fort Bliss. He served a final tour of duty 
in Korea in 1966, and retired from the Army in 1968, when he accepted 
a job with New Mexico State University working in the Physical Science 
Laboratory department’s sounding rocket division at White Sands Missile 
Range. His work took him from Fort Churchill, Canada to the Woomera 
Rocket Range in Australia in his 17 years at PSL.

After retirement, Gene spent considerable time volunteering in a 
wide variety of worthy causes across El Paso, including Knights of 
Columbus, City-County Health District water project, Showtime El Paso, 
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Crisis Center, NAUS, and the Ft Bliss Museum and Study Center. He 
is survived by his wife of 67 years; their six children: Timothy, Teresa, 
Michael, Lynda, Rita and Christopher. He was preceded in death by 
a son, Richard. Gene has six grandchildren: Christie, Marcie, Brian, 
Laurel, Daniel, and Allison. He also has six great grandchildren: Logan, 
Reese, Bella, Jade, Kasey, and Maddie Sue. 

Gene will be missed by his family and large circle of friends. Visitation 
will be held from 6:00pm-9:00pm with a Vigil Service at 7:00pm on 
Thursday, 9 February, 2012 at Sunset Funeral Home Northeast. Funeral 
Mass will be at 9:30am Friday, 10 February 2012 at Blessed Sacrament 
Catholic Church. Interment will follow at Ft. Bliss National Cemetery with 
Full Military Honors.
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